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December17,2010

Secretaryof Labor
Top HatPlanExemption
EmployeeBenefitsSecurityAdministration
RoomN-is13
U.S. Departmentof Labor
200 ConstitutionAvenue,N.W.
Washington,D.C. 20210

Re: AmericanAssociationof CollegesofNursing457(b)Eligible DeferredCompensationPlan

DearSecretary:

UnderSection2520.104-23of your Regulations,this letterservesas noticethat, with respectto the
above-specifiedplan(the Plan),weintendtoutilizethealternativeformofcompliancewith thereportingand
disclosurerequirementsof PartI of Title I of ERISA.

Pursuantto RegulationsSection2520.104-23(b),the following informationis provided:

1. Name andAddressof EmplQy~~-

AmericanAssociationof Collegesof Nursing
OneDupont Circle, Suite530
Washington,DC 20036

2. ~E~p~LoyersEmployerIdentificationNurn~— 52-0971333

3. The Employerdeclaresthat it maintainsthe Planprimarily for the purposeof providing
deferredcompensationfor a selectgroupof managementor highly compensatedemployees.

4. The Planis theonly plancurrentlymaintainedby theEmployerfor thepurposeof providing
deferredcompensationfor aselectgroupof managementor highly compensationemployees.Thenumberof
participantsin thisPlanis expectedto beone.

The Employerwill providePlandocuments,if any,to theSecretaryof Laboruponrequestasrequired
by Section i04(a)(1) of ERISA.

Very truly yours,
AMERICAN ASSOCIATION OF COLLEGES OF
NURS G

B
e di Polly Bednash,PhD, CEO
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