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~MMJNITY ACTION

helping people. C~angngIIVCS. Top Hat Plan Exemption

EmployeeBenefitsSecurity Administration
1(101 S\V BaschneStreet Room N—15 13
Nillsboro OR 971~3

503 648 6646 U.S. Departmentof Labor
503 648.41~5 15\ 200 ConstitutionAvenueNW
\V\V\V.COITHflUlllt\ flCtiOtl

4
u.Otg \~Vashington,DC 20210

DearSir or Madame:

()~ R PROGR \J\1~: This statementis filed under DOL Regulations § 2520.104-23.

Child Care Resource& .

Referral of \\ashington oItstV Employer: CommunityAction Organization

Address: 1001 S.W. Baseline
Lncrgv & Cmergencv~crvlccs I-Iillsboro, OR 97123—3822

EmployerID
• I lead ~oarr/ lane (lead lar~

Number: 93-0554941

• lousing & FlomelessServices Effective January 1, 2011,the Employer adopted the following plan primarily for
the purposeof providing deferred compensationfor a selectgroup of management

- or highly compensatedemployees:
• I itonnsation & Rctcnral

• ( )pcning 1)ois

PlanName: CommunityAction
• \\cathcriiai ion

Numberof Participants: 6

OCR P1l()\lISlh

Community \ctiofl

changes peoplesh\es, Sincerely
embodies the spirit of hope,
im aruves communities

md makcsAmerica ______________________________________________

We careabout the entire ~~~mnistrato
community andare

dedicatedto helping

individu~dshelp themselves

andeach other.
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