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ALTERNATIVE FORM OF COMPLIANCE LETTER UNDER DOL REGULATIONS
SECTION 2520.104-23

ST. LUKES EPISCOPAL HEALTH SYSTEM

December8, 2010

N)::

SecretaryofLabor
Top-HatPlanExemption
PensionandWelfareBenefitsAdministration N)

RoomN-5644 —.

U.S. DepartmentofLabor I

200 ConstitutionAvenue,N.W.
Washington,D.C. 20210

Re: St. LukesEpiscopalHealthSystemCorporationSection457(b) DeferredCompensation
Plan(thePlan)

DearSecretary:

Pursuantto Section2520.104-23oftheDepartmentofLabors(DOL) Regulations,this letterwill
serve asnoticethat, with respectto the Plan,to the extentthePlan is subjectto theEmployee
RetirementIncome Security Act of 1974 (ERISA), the undersignedintends to utilize the
alternativeform ofcompliancewith thereportinganddisclosurerequirementsofPart 1 ofTitle Iof
ERISA,whichalternativeformofcomplianceis providedin theaforesaidRegulationsSection.It is,
however,thepositionoftheundersignedthat thePlanis notsubjectto ERISAasachurchplanas
thattermis defmedin Section3(33)ofERISA. However,asaprecaution,theundersignedis filing
this letterwith theDOL shouldsuchPlanfail to satisfytherequirementsofachurchplan.

Pursuantto RegulationsSection2520.104-23(b),the following informationis provided:

1. NameandAddressofEmployer: St. LukesEpiscopalHealthSystemCorporation,P.0. Box
20269,Houston,Texas77225-0269,Mail Code4-159.

2. EmployersEmployerIdentificationNumber: 76-0536232

3. TheEmployerherebydeclaresthat it maintainsthePlanprimarily for thepurposeofproviding
deferredcompensationforaselectgroupofmanagementorhighlycompensatedemployees,and
that thereareinitially seventeen(17) employeesin suchPlan.

Pursuantto RegulationsSection2520.104-23(b)(2),theEmployerwill providePlandocuments,if
any, to theSecretaryofLaboruponrequestasrequiredby Section104(a)(1)of ERISA.

Very truly yours,

St. LukesEpiscopalHealthSystemCorporation

By:~~ A~z~41~
DebbieMahannah

Vice PresidentHumanResources
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