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Top Hat Plan Exemption
Pension and Welfare Benefits Administration
Room N-5638
u.s. Department of Labor
200 Constitution Avenue, N.W.
Washington, D.C. 20210

Re: Alternative Method of Compliance for Pension Plans for Selected Employees

To Whom It May Concern:

This report is being filed by Carmeuse Lime, Inc., a Delaware corporation with offices at 11
Stanwix Street, Pittsburgh, Pennsylvania, 15222 (the Employer), pursuant to Department of
Labor regulation 29 C.F.R. Section 2520.104-23 to comply with the reporting and disclosure
requirements of Part 1 of Title I of the Employee Retirement Income Security Act of 1974, as
amended, for the following plans (the Plans) maintained by the Employer for a select group of
management or highly compensated employees:

Name of Plans
• CarmeuSe Lime, Inc. Restoration Plan (Restoration Plan)
• Master Long Term Incentive Plan for Key Members of CarmeuSe North American Group

(LTI Plan)

Employers Tax Identification Number: 36-3933140

Number of Employees covered by the Plans:
o Restoration Plan: 10
~ LTI Plan: 12

The Employer maintains the Plans primarily for the purpose of providing deferred compensation
for a select group of management or highly compensated employees.

Sincerely yours,

K~/~Y~
Kevin J. Whyte
Vice president, Environmental, Health and Safety
and General Counsel

On behalfof the following Plan Administrators:

Remuneration Committee of the Board of Directors of CarmeuSe Lime, Inc.

Plan Administrator of the Restoration Plan
Nominating and Remuneration Committee of the Board of Directors of CarmeUse Holdings, S.A.

Plan Administrator of the LTI Plan
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