
5711 S. 86th Circle
Omaha, NE 68127
Office 402.593.4500

nfogroup
2OflNOV3O ~HIO:t3 252Oi1U5~~O164

November23, 2010

U.S. DepartmentofLabor
EmployeeBenefitsSecurityAdministration
Top HatPlanExemption
200 ConstitutionAvenue,NW, N-1513
Washington,D.C. 20210

RE: InfogroupInc. ExecutiveSeverancePlan

DearSir orMadam:

OnbehalfofInfogroupInc. (theCompany),I amfiling this statementunderSection
110 of theEmployeeRetirementIncomeSecurityAct of 1974(ERISA) andtheregulations
thereunderfoundatC.F.R.§ 2520.104-23.I understandthatthis filing satisfiesthereportingand
disclosurerequirementsofPartI of Title I of ERISAwith respectto theTop Hat Planidentified
herein.

NameandAddressofEmployer: InfogroupInc.
5711S.

86
th Circle

Omaha,NE 68127

EmployerIdentificationNumber: 47-0751545

NameofthePlanSubjectto this Filing: InfogroupInc. ExecutiveSeverancePlan

NumberofTop HatPlansSubjectto thisFiling: 1

NumberofEmployeesin this TopHat Plan: 12

TheCompanysTop Hat Plansubjectto this statementis maintainedprimarily for the
purposeof providingdeferredcompensationto a selectgroupof managementorhighly
compensatedemployees.Benefitsunderthis Top HatPlanarepaidasneededsolely fromthe
generalassetsoftheCompany.Uponrequest,wewill providetheDepartmentofLaborwith a
copyof thisTop HatPlan,asrequiredby ERISA Section104(a)(1).

Pleasecontacttheundersignedif youhaveany questionsor requireadditional
information.

Sincerely,

Rob rt B. Quigley
CorporateCounsel

4849-0336-2312.1
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