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November 22, 2010

Top Hat Plan Exemption

Employee Benefits Security Administration
Room N-5644

U.S. Department of Labor

200 Constitution Ave., NW

Washington, DC 20210

VIA REGISTERED MAIL

Dear Sir or Madam:
Please find enclosed a “top hat™ letter submitted on behalf of Concurrency, Inc.

If you have any questions with respect to this filing, please direct them to my attention at
the above address.

Sincerely,

Michael G. May
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ALTERNATIVE REPORTING AND DISCLOSURE STATEMENT
FOR PENSION PLANS FOR CERTAIN SELECTED EMPLOYEES

To the Secretary of Labor:

In compliance with the requirements of the alternative method of reporting and disclosure
under Part 1 of Title [ of the Employee Retirement Income Security Act of 1974 for unfunded or
insured pension plans for a select group of management or highly compensated employees,
specified in Department of Labor Regulations, 29 C.FR. § 2520.104-23, the following
information is provided by the undersigned Company.

Name and Address of Company:

Concurrency, Inc.
3190 Gateway Rd.
Brookfield, WI 53045

Company Identification Number: 34' Vl ‘ 633 7/

Concurrency, Inc. maintains a plan (or plans) primarily for the purpose of providing deferred
compensation for a select group of management or highly compensated employees.

Number of Plans and
Participants in Each
Plan: One (1) Plan covering One (1) Employee

Dated: 3 }l Y .2010.

CONCURRENCY, INC.
The Plan Administrator

By \ 4
James Sav%e
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