
2~2O11Q59OQ78
OConnor DaviesMunns & Dobbins,lip

ACCOUNTANTS ~

2U~UN0Y-8 PN 2:00

November2, 2010

Secretaryof Labor
Top HatPlanExemption
EmployeeBenefitsSecurityAdministration
RoomN-is13
U.S. Departmentof Labor
200 ConstitutionAvenue,N.W.
Washington,D.C. 20210

Re: 457(b)DeferredCompensationPlan — Foundation For Child Development

DearSecretary:

Pursuantto Section2520.104-23of theDepartmentof LaborsRegulations,this letterwill serve
as notice that, with respectto the DeferredCompensationPlan of the FoundationFor Child
Development(thePlan), theundersignedintendsto utilize the alternativeform of compliance
with thereportingandthedisclosurerequirementsofPartI of Title I oftheEmployeeRetirement
IncomeSecurityAct of 1974 (ERISA), which alternativeform of complianceis providedin
theaforesaidRegulationsSection.

Pursuantto RegulationsSection2520.104-23(b),thefollowing informationis provided:

1. Nameand Addressof Employer - FoundationFor Child Development
295 MadisonAvenue,

40
th Floor

New York, NY 10017

2. EmployersEmployerIdentificationNumber - 13-1623901

3. The Employer hereby declaresthat it maintains the Plan primarily for the purposeof
providing deferredcompensationfor a select group of managementor highly compensated
employees.

4. TheEmployermaintainsthe following plan primarily for the purposeof providingdeferred
compensationfor a selectgroupof managementor highly compensatedemployees.The Plan,
covers 1 employee.
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Pursuantto RegulationsSection2520.104-23(b)(2),theEmployerwill providePlanDocuments,
if any, to theSecretaryofLaboruponrequestasrequiredby Section1 04(a)(1) ofERISA.

Verytruly yours,

~

Louis F. LiBrandi
Principal
OConnorDaviesMunns& Dobbins,LLP
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