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October26, 2010

Top Hat PlanExemption
EmployeeBenefitsSecurityAdministration,RoomN-i 513
U.S. Departmentof Labor
200 ConstitutionAveNW
Washington,DC 20210

Re: Statementof Compliance

To Whomit May Concern:

In accordancewith Section110 of ERISA andtheproceduresset forth in 29 CFRPart2520.104-
23(b)(1),InterstateImprovement,Inc. submitsthefollowing statement:

(1) EmployerNameandAddress:

interstate Improvement, Inc.
16871 Canby Avenue
P.O. Box 8
Faribault, MN55021

(2) Employer Identification Number: 41-2017814

(3) interstate Improvement, Inc. maintains plans primarily for the purpose of
providing deferred compensation for a select group of management or highly
compensated employees.

(4) Currently, there areten employeeswith deferredcompensationarrangements.

If youhaveany questions,pleasecontactme.

Sincerely,

Emily L. uhsam

cc: Cindy Nations, President
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