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Melissa Capito Fuchs
Associate

502.568.0372
October6, 2010 mfuchs@fbtlaw.com

Top Hat PlanExemption
EmployeeBenefitsSecurityAdministration
RoomN—1513
U.S. DepartmentofLabor
200 ConstitutionAvenue,N.W.
Washington,D.C. 20210

Re: JewishFamily & CareerServicesof Louisville, Inc. 45 7(b)Deferred
CompensationPlansandAgreements

DearSir or Madam:

Enclosed,pursuantto Departmentof LaborRegulationSection2520.104-23,is aTop Hat
PlanExemptionStatementfor JewishFamily & CareerServicesof Louisville, Inc.

Pleasecall if you haveany questions.

Sincerely,

1~?~k~~c3ick~

MelissaCapitoFuchs

cc: J.Klempner(w/enclosures)
A. Stemler(w/enclosures)

400 West Market Street I 32nd Floor I Louisville, Kentucky 40202-3363 I 502.589.5400 I frostbrowntodd.com
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TOPHAT EXEMPTION STATEMENT

I, Employer: Jewish Family & CareerServicesof Louisville, Inc.

2. FmployerAddress: 2821 Klempner Way
Louisville, KY 40205

3. Employer IdentificationNumber: 61-0444704

4. TheEmployermaintainstheplansprimarily for thepurposeof providingdeferred
compensationfor a selectgroupofmanagementor highly compensated
employees.

5. TheEmployermaintainsthree (3) suchdeferredcompensationplans.

6. Eachplancoversone(1) employee.

7. Upon request,the Employerwill furnish a copyof eachplanto theDepartmentof
Labor.

To be tiled with:

Top Hat PlanExemption
EmployeeBenefitsSecurityAdministration
RoomN—IS 13
U.S. Departmentof Labor
200 ConstitutionAvenue,N.W.
Washington,D.C. 20210
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