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BRYN MAWR

September27, 2010

Top HatPlanExemption
PensionandWelfareBenefitsAdministration
RoomN-5644
U.S. DepartmentofLabor
200 ConstitutionAvenueN.W.
Washington,DC 20210

DearSir orMadam:

I haveattachedthestatement,requiredundertheDepartmentof laborRegulationSection
2520.104-23,for the BrynMawr Collegedeferredcompensationplanthatis being
adoptedasofOctober1, 2010.Thankyou.

S~cerely,

J rry Berenson
ChiefAdministrativeOfficer



ChiefAdministrativeOffice
Blyn Mawr College
101N. Merion Ave.
Bryn Mawr, PA 19010-2899
610-526-5183

BRYN MAWR

September27, 2010

StatementRequired Under Department of Labor RegulationsSection2520.104-23

TheEmployernamedbelowmaintainsa planorplansprimarily for thepurposeof
providing deferred compensationfor a select group of managementor highly
compensatedemployees.

NameofEmployer:BrynMawr College

Addressof Employer:101 NorthMerionAve.,Bryn Mawr, PA 19010

EmployersEmployerIdentificationNumber(BiN): 23-1352621

Numberofsuchplans: 1

Numberofemployeesin eachplan: 1

This Statementmustbe filed within 120 daysaftertheplanbecomessubjectto Part I of
the EmployeeRetirementIncomeSecurityAct of 1974, asamended(ERISA). The
Employermaybe requiredto provideplan documents,if any, to the Secretaryof Labor
uponrequestasrequiredby Section104(a)(1)of ERISA.

JerryBerenson
ChiefAdministrativeOfficer
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