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VIA CERTIFIED MAIL;
RETURNRECEIPTREQUESTED

U.S. DepartmentofLabor
Top Hat PlanExemption
EmployeeBenefitsSecurityAdministration
RoomsN-5644or N-1513
200 ConstitutionAvenue
Washington,DC 20210

DearSir/Madam:

In compliancewith Departmentof Labor Regulation2520.104-23,we arefiling
thefollowing disclosurestatementregardingtheunfundedcompensationplan maintained
by Apex Gymnastics,Inc., a corporationorganizedunderthe lawsof the Commonwealth
of Virginia (theCorporation),for thebenefitof certainkey employees:

EmployerName: ApexGymnastics,Inc.

EmployerAddress: 741 Miller Drive, SE, SuiteIi, Leesburg,VA 20175

EmployerIdentificationNumber:54-1845455

Underpenaltiesof perjury,I declarethat theCorporationnamedhereinmaintains
one unfunded plan for the benefit of a select group of managementor highly
compensatedemployeescurrently totaling threeemployees(the Plan). The primary
purposeof the Plan is to provide deferred compensationfor a select group of
managementor highly compensatedemployees. A copy of the plan is availableupon
request.



Pleaseacknowledgereceipt of this notice by stamping or signing the enclosed
copy of this notice andreturning it to me in the enclosedenvelope. You can call our
legal counselwho draftedthe Plan,Scott Dondershine,at (703) 264-2220,if you have
any questions.

Sincerely,

PrintedName:MelanieCuozzo
Title: PlanAdministrator



DEFERRED COMPENSATION UNIT PLAN
OF

APEX GYMNASTICS, INC.

1. Purpose. This Plan(thePlan) is intendedto enableApexGymnastics,Inc. (the
Company)attractinto andretain in its employhard-working,diligent andresponsiblepersonsof
outstandingcompetenceby rewardingcertainkey employeesor consultantsfor an increasein the
valueof theCompany.

2. Administration of Plan.

(a) Managementby Directors. All decisionsregardingmanagementofthePlan
shallbemadeby amajorityvoteoftheBoardofDirectorswhich is authorizedto takesuchstepsin
connectionwith thePlanasit may in its solediscretiondeemnecessaryor advisable.

(b) Appointment of Committee. The Board of Directors may appoint a
committeeof oneor morepersonsto administerthePlan (collectivelythe Administrators)on
behalfand under the supervisionof theBoardof Directorspursuantto the termsandconditions
prescribedby theBoardof Directorsandthis Plan. Any appointedAdministratorshallserveuntil
terminatedby the Boardof Directors. Unlessotherwisespecifiedby the Boardof Directors, all
decisionsmadeby anyappointedAdministrators(if morethanone)shallbeauthorizedby amajority
voteof theAdministratorsattendinga meeting(in personor by telephone)in whicha majorityof
Administratorsare in attendance. Any referencein this Plan to the termBoard of Directorsor
directorsshallincludeanyAdministratorsauthorizedhereunderby theBoardof Directorsexceptas
otherwiseprovidedfor in this Plan or if thecontextrefersto theBoardofDirectorsstandingalone
independentof theAdministrators. If no Administratorsareappointed,then any useof theterm
Administratorsshall refer to theBoardofDirectors.

(c) DecisionsFinal and Conclusive. All decisionsmadeby the Board of
DirectorsandAdministratorsshallbefinal, bindingandconclusiveon all parties,exceptthatthe
BoardofDirectorscanreviewany decisionoftheAdministratorsandasotherwiseset forth in the
claims procedurespecifiedbelow in Section13. No memberof theBoard of Directorsor any
Administratorshallbepersonallyliablefor anyactdoneordeterminationmadeexceptif suchactor
determinationinvolves willful misconductor a knowing violation of the criminal law or of any
federalor statesecuritieslaw. NomemberoftheBoardofDirectorsoranyAdministratorshallhave
anyright to voteordecideuponanymatterrelatingsolelyto himselforherselforamemberofhis or
her immediatefamily or solely to any of his or her rights or benefits(or rights or benefitsof a
memberof his orher immediatefamily) underthePlan.
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3. Eligibility for Deferred CompensationUnits. TheBoardof Directorscanin its sole
andabsolutediscretionissuedeferredcompensationawards(hereinafterreferredto asDCUs) to
anyconsultantoremployeewhois consideredakeypersonand,with respectto an employee,is a
managementorhighlycompensatedemployeeasdefinedin Sections201(2),301(a)(3)and401(a)(l)
oftheEmployerRetirementIncomeSecurityAct, asamendedfrom time to time (ERISA).

4. IssuanceofDCUs.

(a) Issuance. The Board of Directorsis authorizedin its sole and absolute
discretionto issueDCUs to anyeligible consultantor employeeasdefinedabovein Section3 (the
Participant). Any DCUs issuedunder this Plan shall be evidencedby a written Deferred
CompensationUnit Agreement,and no DCU shall be valid unlessthe Participantexecutesand
returnstheagreementto theCompany.

(b) Limitation onNumber ofDCUsthat Can be Issued.Theaggregatenumber
of DCUs that canbe issuedand outstandingunder this Plan, including any DCUs in which a
Participantis not fully vested,at any one time shall not exceed 10 (_ 10....%) percentof the
outstandingsharesofcommonstockof Company.In determiningthetotal numberofoutstanding
shareof commonstock,all sharesissuedunderagrantof restrictedstock shallbe includedandall
sharescoveredby any outstandingbut unexercisedoptions,warrantsorthelike, shallbeexcluded.
Any DCUs that are issuedbut thenexpire,are forfeited or are redeemed,may againbe issued
hereunder.

5. Recordationof DCUs. TheAdministratorsshallestablishandmaintainaccountson
behalfofeachParticipant(ParticipantAccounts).EachParticipantAccountshall includethename
of the Participant,thenumberof DCUs awardedto saidParticipant,thegrantdateof eachDCU
awardedto the Participant,and the initial unit value (Initial Unit Value) of eachDCU as
determinedundertheprovisionsof Section6 of this Plan.

6. Definition of Initial and Payout Unit Value.

(a) Initial Unit Value. EachDCU shallbeassignedan Initial Unit Valuethat
shallbeequalto (1) onehundredpercent(100%)of thegrossrevenueof Companymeasuredon a
cashbasisfor thetwelve-monthperiodendingas of the last day of themostrecentlycompleted
calendarmonthprior to thedateof grantand (2) thendivided by thetotal numberof outstanding
sharesofcommonstock.

(b) PayoutUnit Value. Upontheoccurrenceofaneventtriggeringapayoutof
DCU benefitsunderthis Planasspecifiedbelow in Section8(a),eachDCU standingto thecreditof
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theapplicableParticipantin his orherParticipantAccountthat is beingpaidoutshall beredeemed
and assignedaPayoutUnit Valuecomputedasfollows:

(1) If the triggering eventis any eventotherthan a changein control
(definedbelow in Section7(b)andhereinafterreferredto asaChangein Control)thenthePayout
Unit Valueshallbedeterminedpursuantto theproceduressetforth aboveinSection6(a)butusing
thegrossrevenuesfor thetwelve-monthperiodendingon thelastdayofthemostrecentlycompleted
calendarmonthprior to thedatefor determiningthePayoutUnit Valueunderthis Section6(b)(1).

(2) If thetriggeringeventis aChangein Control thenthePayoutUnit
Value shallbe the valuedeterminedpursuantto theChangein Control transactionin lieu of the
amountthatotherwisewouldhavebeendeterminedunderSection6(b)(1)above.SaidPayoutUnit
Value shallbedeterminedasfollows: If theChangein Controlis asaresultof thesaleofstock,the
PayoutUnit Value shallbebasedupon thepriceper shareestablishedin the transaction. If the
Changein Control is baseduponasaleof assetsorothernon-stocksaletransaction,thenthePayout
Unit Value shall be (a) the aggregateamountthat would be distributedto the stockholdersof
Companyif Companyreceivedthe full amount due to it or the stockholderspursuantto the
transactionandthenliquidatedimmediatelyaftertheChangein Controlandthendividedby (b) the
thennumberof issuedandoutstandingStock.

(c) Determination. Thedeterminationof Initial Unit Valueand PayoutUnit
Valueshallbemadeby theAdministratorsin theirsoleandabsolutediscretion. In determiningthe
total numberof outstandingsharesof commonstock,all sharesissuedunderagrantof restricted
stockshallbeincludedandall sharescoveredby anyoutstandingbutunexercisedoptions,warrants
or the like, shallbe excluded.

7. Vestingof Benefits.

(a) Vesting Timetable. Subject to the accelerationof vestingof DCUs as
providedforin Section7(b) belowor theforfeitureofDCUs asprovidedfor in Section7(c)below,
aParticipantshallhaveavestedright in theamountofDCU benefitsshowingin saidParticipants
ParticipantAccountmultiplied by thevestingpercentagedeterminedpursuantto theParticipants
DeferredCompensationUnit Agreement. In the eventthat a Participanthasmultiple grantsof
DCUs, then the vestedright of Participantin the applicableDCU benefitsshall be determined
separatelyfor eachgrantbaseduponthe vestingpercentageset forth in eachapplicableDeferred
CompensationUnit Agreement.

(b) Accelerationof Vesting of Benefits. Any provision in this Plan to the
contrarynotwithstandingbutsubjectto theforfeitureofbenefitsasprovidedbelowin Section7(c) in
theeventof aChangein Control,theParticipantshallbeimmediatelyvestedin one-hundred(l00%)
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percentof the DCU benefits showing in said ParticipantsParticipantAccount at suchdate,
regardlessof whetherornotpreviouslyvested.Changein Controlis definedas: (1) theaccumulation
by merger,stockpurchaseor anyotheracquisitionin one or aseriesof relatedtransactionsby any
individual,firm, corporationorotherentity (otherthantheaccumulationofstockin Companyby any
personswho were shareholdersof the Companyas of the date this Plan was adopted,or
accumulationof Companystockby the Company,any subsidiary,any profit-sharingemployee
benefitplanof theCompanyor anysubsidiary,or anytrusteeoforfiduciarywith respectto anysuch
planwhenactingin suchcapacity),separatelyorin combinationwith anyaffiliatesorassociates,ofa
beneficialownershipofmorethanfifty percent(50%)ofthecombinedvotingpowerof stockentitled
to votegenerallyin theelectionof directorsofthereorganized,merged,soldorconsolidatedentity;
or (2) thesaleof theCompanysassetsotherthan in the regularcourseof businessasdefinedin
Section13.1-724of theAnnotatedCodeofVirginia, asamendedfrom time to time.

(c) Forfeiture ofBenefits. Any provisionin this Plan,includingtheforegoing
vestingschedule,to the contrarynotwithstanding,a Participantshallforfeit any andall otherwise
vestedrights in theamountof DCU benefitsstandingin his orherParticipantAccountif theBoard
ofDirectorsdeterminesin its soleandabsolutediscretionthattheParticipanthasbeenterminatedfor
cause,hasviolatedanyof theprovisionssetforth in Section8(e)beloworresignsknowingorwith
reasonto know thatheor sheis aboutto beterminatedfor cause.Terminationfor causeshallbe
baseduponone of thefollowing groundsas determinedin the sole and absolutediscretionof a
majority of the Board of Directorsvoting at a duly authorizedmeetingof Directors: (i) fraud,
misappropriationof assets,embezzlementor otheractsof similar dishonesty,(ii) convictionof a
felony involving moral turpitude, (iii) illegal useof drugs or excessiveuseof alcohol in the
workplace,(iv) misconductthat maysubjectCompanyto criminal orcivil liability, (v) breachof
Participantsduty ofloyalty, includingthediversionorusurpationofcorporateopportunitiesproperly
belongingtoCompany,(vi) failureto follow Companypolicies,proceduresorprotocols,(vii) breach
of this Agreementor any employmentor otheragreementwith Company,(viii) insubordinationor
deliberaterefusalto follow theinstructionsoftheBoardofDirectorsor othersupervisorypersonnel,
(ix) neglectofParticipantsdutiesrequestedofhimorher,(x) disparagementagainstCompanyor its
agentswhichdisparagementis injuriousto Companyorits agentsotherthanin ademinimismanner,
(xi) engagingin conductwhich is materiallyinjuriousto Companyor its agentsor (xii) actingin a
mannerthatdamagesorcouldreasonablybeexpectedto damageCompanysbusinessorreputation
otherthanin ade ininimismanner.

8. Payoutof DCU Benefits.

(a) Payoutof UCU Benefits. Companyshallbeginpayingoutany thenvested
DCU benefitsof aParticipantuponthefirst to occurof(1)Participantsterminationfrom Company
asanemployeeorconsultantfor anyreasonotherthanasdescribedabovein Section7(c) or(2) the
occurrenceof aChangein Control.
DCU_PIan~_APeXGYmflaStiCs

4



(b) Computation ofDCU BenefitsPayable.In theeventthatDCU benefitsare
payablehereunder,thereshallbepaidto theapplicableParticipant,orin theeventofhis orherdeath,
to thepersonorpersonsdesignatedunderSection8(d) below,an amountequalto:

(1) the excess(if any) of the PayoutUnit Value of eachDCU then
standingto theParticipantscreditin his orherParticipantAccountandthenpayableovertheInitial
Unit Valueof eachof suchDCUs, multipliedby;

(2) thepercentagethatParticipantis thenvestedin theDCUs asspecified
in thevestingpercentagedeterminedpursuantto Section7(a)aboveorasacceleratedasset forthin
Section 7(b) above. The amountsdeterminedpursuantto this Section 8(b) shall be paid in
accordancewith the termssetforth in Section 8(c) below, less withholding for any applicable
federal,stateor localpayroll or incometaxes.

(c) Paymentsof DCU Benefits.

(1) Payment if Trigger Event is Termination. In the eventof the
paymentof DCU benefitsasa resultof terminationasan employeeor consultant,theamountdue
pursuantto Section8(b) aboveshall bepaid in cashin evenquarterlyinstallmentpaymentsovera
four yearperiodwithoutinterest.Eachquarterlypaymentis due on thelast dayof eachcalendar
quarteroccurringaftertermination(oratleastthirty daysafterterminationif later). Companymay,
in its soleandabsolutediscretion,immediatelypay anyportionof theDCU benefitshereunderin the
eventof the deathor disability of Participantor to the extentneededto satisfy any applicable
unforseeableemergencyneedof Participant. Theterm unforeseeableemergency(Unforseeable
Emergency)is asdefinedin Reg. 1 .409A-3(i)(3)andany paymentduehereunderasaresultof an
UnforseeableEmergencyshallbe limited to theamountneededto satisfytheemergencyneedas
determinedpursuantto saidregulations. Thetermdisabilityis asdefinedin Reg. 1.409A-3(i)(4).

(2) Paymentif Trigger Event is a Changein Control. In theeventof
thepaymentofDCU benefitsasa resultof aChangein Control,theamountduepursuantto Section
8(b)aboveshallbepaid in cashor in kind pursuantto thesamescheduleandunderthesameterms
andconditions aspaymentsto stockholdersgenerallypursuantto the Changein Control event
providedthatanyandall suchamountsmustbe paidwithin threeyearsaftertheChangein Control
event. ThisPlanshall thenterminate.

(d) DesignationofBeneficiary.Eachpersonuponbecominga Participantshall
specify in the applicableDeferredCompensationUnit Agreementone or morebeneficiaries
(DesignatedBeneficiaries)to whom paymentsotherwisedueto Participantshallbemadein the
event of Participantsdeath. The Participantshall have the right to changeany Designated
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Beneficiaryfrom timeto time,provided,however,thatanychangeshallnotbecomeeffectiveuntil
receivedin writing by theBoardofDirectors.

(e) Required Compliancewith Restrictions.Notwithstandinganyprovisionof
this Plan to the contrary, as a specific condition precedentto the receipt of benefits and in
considerationforthereceiptofbenefitshereunder,eachParticipantagreesthatheorshewill comply
with theprovisionsset forth in any nondisclosure,employment,confidentialityorotheragreement
enteredintobetweenParticipantandCompany.if theBoardofDirectorsdeterminesin its soleand
absolutediscretion that the Participant has violated any provisions of any nondisclosure,
employment,confidentialityorotheragreementbetweentheCompanyandtheParticipant,theBoard
ofDirectorsmay,by written noticeto theParticipant,immediatelyandpermanentlycancelhis orher
benefitsunderthis Planregardlessof vesting,andthereuponanyand all rightsof suchParticipant
underthisPlanshallterminateandbe forfeited,andanybenefitspreviouslypaidto suchParticipant
shallbecomeimmediatelydueandpayableto theCompany. ThisSection8(e)doesnot replace,
supersede or limit any remedies provided for under any employment agreement or
nondisclosure/confidentialityagreemententeredinto with theParticipant.

9. Adjustment in the Number of DCUs. In the eventof any stocksplit (including
reversestocksplit) or stock dividend and the like on the commonstockof Company,appropriate
adjustmentshallbemadeby theAdministratorsin theaggregatenumberandInitial Unit Valueof
DCUs standingto thecreditineachParticipantAccountprovided,however,thattheAdministrators
shallnotbe requiredto establishanyfractionalunits.

10. Amendment,Modification and Termination of DCUsor thisPlan. TheBoard of
Directorsmay, in its soleand absolutediscretion,terminate,canceloramendthePlan,or therights
of holdersof anyDCU previouslyissued,atanytime, including themethodpursuantto whichthe
Initial andPayoutUnit Valueis computedasprovidedforaboveinSection6. Nosuchamendment,
modificationorterminationwill, however,adverselyaffecttherightof aParticipantto receivethe
paymentof any DCU benefitsin which theParticipantis vestedatthe time of suchamendment,
modificationortermination.

11. Other Terms.

(a) No RightsGranted. Theownerof aDCU is notentitledby virtue of said
personsinterestin anyDCU grantedpursuantto this Planto voteon any activity of theCompany
andis notentitledto anyliquidation,preference,distributionorotherrightsheldby ownersof stock
in theCompany.

(b) NoEmploymentRestrictions. Nothingin this Planshallbedeemedto limit
in any waytheright oftheCompanyto terminatean employeesemploymentwith theCompanyat
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anytime, orbeevidenceofany agreementor understanding,expressor implied, that theCompany
will employan employeein anyparticularposition,or at anyparticularrateofremuneration,or for
anyparticularperiodoftime. Exceptasmayotherwisebelimited by awritten agreementbetween
theCompanyandtheParticipant,orby applicablelaw, therightoftheCompanyto terminateatwill
the Participantsemploymentwith the Companyat any time (whetherby dismissal,discharge,
termination,retirementorotherwise)is specificallyreservedbytheCompanyandacknowledgedby
theParticipant.

(c) Plan is not Grant of DCUs. Nothing containedin this Plan or in any
resolutionadoptedby theBoardofDirectorsapprovingthisPlanshallconstitutethegrantingofany
DCU hereunder.Thegrantingof aDCU pursuantto thisPlanshall takeplaceonly whenawritten
DeferredCompensationUnit Agreementshallhavebeenduly executedanddeliveredby oron behalf
oftheCompanyandby theindividual (orhis orherduly authorizedattorney-in-fact)to whomsuch
DCU is to begranted.

(d) IndemnificationofBoard of Directors andAdministrators. In additionto
suchother rights or indemnificationsas they may have as directorsor otherwise,and to the
maximum extent allowedby applicable law, the membersof the Board of Directors or any
Administratorappointedto administerthis Planshall be indemnifiedby theCompanyagainstthe
reasonableexpenses,includingattorneysfees,actuallyandnecessarilyincurredin connectionwith
the defenseof any claim, action, suit orproceeding,or in connectionwith any appealthereof,to
which theyoranyofthemmaybeapartyby reasonofany actiontaken,or failure to act,underorin
connectionwith thePlanor any grantgrantedthereunder,andagainstall amountspaidby themin
settlementthereofor paidby themin satisfactionof ajudgmentin anysuchclaim, action,suit or
proceeding,exceptin anycasein relationto mattersasto which it shallbeadjudgedin suchclaim,
action, suit orproceedingthat suchdirectoror Administratoris liable for willful misconductor a
knowingviolationof acriminallaw in theperformanceofhis orherduties;provided,however,that
within sixty (60) days after institution of any such action, suit or proceedingthe director or
Administratorinvolved shall offertheCompany,in writing, theopportunity,at its own expense,to
handleanddefendthesame.

(e) Other Terms. Any DCU grantedhereundershallcontainsuchotherand
additional terms,not inconsistentwith the termsof this Plan,which aredeemednecessaryor
desirablein thecompletediscretionoftheBoardofDirectors,orby legalcounselto theCompany.

12. Nontransferability. No right or benefit under this Plan shall be subject to
anticipation,alienation, sale, assignment,pledge,encumbrance,or charge,and any attempt to
anticipate,alienate,sell, assign,pledge,encumber,or chargethesameshallbe null andvoid. No
right or benefit hereundershall in any mannerbe liable for or subjectto the debts, contracts,
liabilities, or tortsofthepersonentitledto suchbenefits.If any Participantorbeneficiaryhereunder
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shouldbecomebankruptor attemptto anticipate,alienate,sell, assign,pledge,encumber,orcharge
any right or benefithereunder,thensuchright orbenefit shall, in the discretionof theBoardof
Directors,cease.

13. ERISA.

(a) Unfunded Plan. The Plan is intendedto be an unfunded arrangement
maintainedby Companyprimarily for thepurposeof providingdeferredcompensationfor a select
groupofmanagementorhighlycompensatedemployees.ThePlanis intendedtobeexemptfromParts
2, 3 and4 ofTitle I ofERISA,andis notintendedto meetthequalificationrequirementsofSection401
oftheInternalRevenueCodeof 1986,asamended.ThePlanconstitutesamerepromiseby Company
to makepaymentsto Participants,andtheir DesignatedBeneficiaries,in thefutureundertheterms
describedherein. All benefitsunder the Plan shall be payablesolely from the generalassetsof
Company,andeachParticipantandDesignatedBeneficiaryhereundershall bea generalunsecured
creditorwith respectto benefitspayableunderthe Plan.No personsotherthanCompanyshall,by
virtueoftheprovisionsofthisPlan,haveanyinterestinsuchfunds. A Participanthasno right, titleor
interestin anyinvestmentCompanymaymakein aidofmeetingits obligationsunderthePlan.

(b) Claims Procedure. ThePlancontainsthefollowingclaimsprocedure.Except
asotherwisespecifiedherein,claimsfor benefitsunderthePlanshallbefiled with theAdministrators
on formssuppliedby theAdministrators.If theAdministratorsdeterminethataclaimof aParticipant
oraDesignatedBeneficiaryshallbe denied,thenthefollowing proceduresshallgovern:

(1) Written notice of thedispositionof a claim shallbe furnishedto the
claimantwithin ninety (90) daysafter theapplicationis filed. If specialcircumstancesrequirean
extensionof time for processingthe initial claim, a written notice of theextensionandthereason
thereforeshallbefurnishedto theclaimantbeforetheendoftheinitial ninety-dayperiod. In no event
shallsuchextensionextendbeyondninety(90) days. Thenoticeshallsetforth (A) thespecificreason
or reasonsfor theadversedetermination,(B) referenceto thespecificPlanprovisionson which the
determinationis based,(C) adescriptionof any additionalmaterialor informationnecessaryfor the
claimantto perfecttheclaimandanexplanationofwhysuchmaterialor informationis necessary,and
(D) a descriptionof thePlansreviewproceduresandthetime limits applicableto suchprocedures,
includinga statementof theclaimantsright to bring a civil actionunderSection502(a)of ERISA
following an adversebenefitdeterminationon review.

(2) if aclaimforbenefitsis deniedor if theclaimanthashadnoresponseto
suchclaim within ninety (90) daysof its submission(in which casetheclaim for benefitsshall be
deemedto havebeendenied),theclaimantorhis orherduly authorizedrepresentativeshallhavethe
right to (A) requesta review of the denialof benefitsby written noticedeliveredto theBoardof
Directorswithin sixty (60) daysof thereceiptof written notice ofdenialor sixty (60) daysfrom the
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datetheclaimis deemedto be denied,(B) reviewpertinentdocuments,and(C) submitissuesand
commentsin writing.

(3) The Board of Directors shall, upon receiptof a requestfor review
submittedby theclaimantin accordancewith Section13(b)(2),conductthereviewby taking into
accountall comments,documents,records,andotherinformationsubmittedby theclaimantrelatingto
theclaim,withoutregardto whethersuchinformationwassubmittedorconsideredin theinitial benefit
determination.TheBoardofDirectorsshall providetheclaimantwith writtennoticeofthedecision
reachedby theBoardofDirectorssettingforth thespecificreasonsfor thedecision,referencesto the
provisionsofthePlanuponwhichthedecisionis basedandanyotherinformationrequiredbyERISA.
Suchnoticeshallbedeliveredto theclaimantnot laterthansixty (60)daysfollowing thereceiptofthe
claimantsrequestunlesstheBoardofDirectorsdeterminesthatahearingisneeded.If anextensionof
timeis requiredto conductahearing,writtennoticeoftheextensionshallbefurnishedto theclaimant
beforetheendoftheoriginal sixty (60)dayperiod, If thedecisionon reviewis not furnishedwithinthe
time specifiedabove,theclaim shall be deemeddeniedon review.

14. Term ofPlan. The Plan shallbecomeeffectiveon thedateofits adoptionby
theBoardof Directors,August27, 2010.
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ATTEST: ApexGymnastics,Inc.

__ BY:~~~ ~
MelanieCuozzo,Secretary MelanieCuozzo

President

Theundersignedduly electedSecretaryof ApexGymnastics,Inc. doesherebycertify thatthe
foregoingDeferredCompensationUnit Plan wasduly adoptedby theBoard of Directorsof the
Companyat a meetingduly calledandheldon August26, 2010.

MelanieCuozzo,Secretary

DCU_PIan_-_Apex_Gyrnnastics

10


