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CENTERFOR SOCIAL CHANGE
6600 AmbertOnDrive
Elkridge,MD 21075

~ ~is2~

Secretaryof Labor
Top HatPlanExemption
EmployeeBenefitsSecurityAdministration
RoomN-1513

u.s.Departmentof Labor
200ConstitutionAvenue,N.W.
~ashiflgtOn, D.C. 20210

Re: c~fli~riQrS0ci~~

Dear5ecretary

Under Section2520.104-23of your Regulati0n5~this letterservesasnoticethat, with respectto the
Center for Social ChangeExecutiveCompensationPlan, we intend to utilize the alternativeform of
compliancewith the reportinganddisclosurerequirementsof Part1 of Title I of ERISA.

Pursuantto RegulationsSection252O.10423(b),the following informationis provided:

1. 0f Em

Centerfor SocialChange
6600 AmbertonDrive
Elkridge,MD 21075

2.

3. TheEmployerdeclaresthat it maintainsthePlanprimarilY for thepurposeof providingdeferred
compensationfor aselectgroupof ~anagemefltor highly compensatedemployees.

4. The EmployermaintainssolelyPlanfor thepurposeof providingdeferredcompensationfor a
selectgroup of ~anagemefltor highly compensatedemploYees.The numberof participantsin thisPlanis
expectedto be 2..

The Employer will providePlan documents,if any, to the Secretaryof Labor uponrequestas
requiredby Section104(a)(l) of ERISA.

Verytruly yourS~
Centerfor SocialChange

By:
Print Name:
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