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U.S. Departmentof Labor

~ EmployeeBenefitsSecurityAdministrationTop HatPlanExemption

200ConstitutionAvenue,NW, N-1513
eiJr~!Iiiis~ Washington,DC 20210

JAJAIt~T~n:nI~.1t, Re: 457(b)DeferredCompensationTopHat Planfor Miracle Hill Ministries, Inc.

.~ ~ NonqualifiedDeferredCompensationShort-TermDeferralPlanfor Miracle Hill

;r~••

~ DearSecretary:• 41!! Ministries, Inc.

Accordingto Departmentof LaborRegulations(Section2520.104-23),this lefterse~esas
noticethat,with respectto the 457(b)DeferredCompensationTopHatPlanfor Miracle Hill
Ministries,Inc. andtheNonqualifiedDeferredCompensationPlanfor Miracle Hill Ministries,

~VIY~iwzeJwiwrv#~ Inc., the undersignedintendsto usethealternativesinglefiling form of compliancewith the
reportinganddisclosurerequirementsof Part1 ofTitle I ofthe EmployeeRetirementIncome
SecurityAct of 1974 (ERISA),which alternativeform of complianceis providedin the

• regulations.

We areproviding thefollowing informationaccordingto RegulationsSection2520.104-23(b):

1. NameandAddressof Employer:
Miracle Hill Ministries, Inc.
P.O.Box 2546

~jaftI1sLlIiIi!
Greenville,SC 29602

2. Employersfederalidentificationnumber(EIN): 57-0425826
3. The Employerherebystatesthat it maintainstwo (2) Plansprimarily for the

purposeof providingdeferredcompensationfor aselectgroupof
____________________ managementor highly compensatedemployeesandthenumberof employees

in thePlansis as follows:

—~~r~ •~ I~VL~
Name ofPlanandNumberof Employees:

457(b)DeferredCompensation

Top Hat Planfor Miracle Hill Ministries, Inc. (8 employees)

NonqualifiedDeferredCompensationPlanfor Miracle Hill Ministries, Inc.j~mploy~c~)

TheEmployerwill providePlandocuments,if any, to the Secretaryof Laborupon requestas

requiredby Section104(a)(1)of ERISA.

Sincerely,

______ I _____

4

WayneCopelai~l
ChiefFinancialOfficer

Miracle Hill Ministries, Inc.
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