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Top Hat Plan Exemption

Employee Benefits Security Administration, Room N-1 513
U.S. Department of Labor

200 Constitution Avenue, N.W.

Washingion, D.C. 20210

Re: CoreLogic, Inc. Pension Restoration Plan
Dear Sir or Madam:

In compliance with the requirements of the alternative method of reporting and disclosure
under Part I of Title I of the Employee Retirement Income Security Act of 1974, as provided
for unfunded pension plans maintained by an employer for a select group of management or
highly compensated employees pursuant to 29 C.F.R. section 2520.104-23, set forth below is
the required information regarding the CoreLo gic, Inc. Pension Restoration Plan (the

“Plan”):

Purpose of Plan: The purpose of the Plan is to provide deferred
compensation for a select group of management or highly
compensated employees.

Number of Plans: The Plan is a single plan.

Number of participants: Approximately 16.

Name of Employer: CoreLogic, Inc.

Address of Employer: CoreLogic, Inc.

4 First American Way
Santa Ana, California 92707

EIN: 95-1068610

Sincerely, M

Chad Mead

Plan Attorney

CBM/rlb

cc: Bernie Mal
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Top Hat Plan Exemption

Employee Benefits Security Administration, Room N-1513
U.S. Department of Labor

700 Constitution Avenue, N.W.

Washington, D.C. 20210

Re: CorelLogic, Iné. Management Supplemental Benefit Plan
Dear Sir or Madam:

In compliance with the requirements of the alternative method of reporting and disclosure
under Part I of Title I of the Employee Retirement Income Security Act of 1974, as provided
for unfunded pension plans maintained by an employer for a select group of management or
highly compensated employees pursuant to 29 C.F.R. section 2520.104-23, set forth below is
the required information regarding the CoreLogic, Inc. Management Supplemental Benefit
Plan (the “Plan”):

Purpose of Plan: The purpose of the Plan is to provide deferred
compensation for a select group of management or highly
compensated employees.

Number of Plans: The Plan is a single plan.
Number of participants: Approximately 15.
Name of Employer: CoreLogic, Inc.
Address of Employer: CoreLogic, Inc.
4 First American Way
Santa Ana, California 92707
EIN: 95-1068610
Sincerely, M
Chad Mead
Plan Attorney
CBM/rlb
cc: Bernie Malone
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Top Hat Plan Exemption

Employee Benefits Security Administration, Room N-1513
U.S. Department of Labor

200 Constitution Avenue, N.W.

Washington, D.C. 20210

Re: CoreLogic, Inc. Deferred Compensation Plan

Dear Sir or Madain: |

In compliance with the requirements of the alternative method of reporting and disclosure
under Part I of Title I of the Employee Retirement Income Security Act of 1974, as provided
for unfunded pension plans maintained by an employer for a select group of management or
highly compensated employees pursuant to 29 C.F.R. section 2520.104-23, set forth below is
the required information regarding the CoreLogic, Inc. Deferred Compensation Plan (the

“Plan”):

Purpose of Plan: The purpose of the Plan is to provide deferred
compensation for a select group of management or highly
compensated employees.

Number of Plans: The Plan is a single plan.

Number of participants: Approximately 171.

Name of Employer: CoreLogic, Inc.

Address of Employer: CoreLogic, Inc.

4 First American Way
Santa Ana, California 92707

EIN: 95-1068610

SincereW

Chad Mead

Plan Attorney

CBM/rlb

cc: Bernie Malone
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