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To the Secretary of Labor:

In compliance with the requirements of the alternative method of reporting
and disclosure under Part | of Title I of the Employee Retirement Income Security
Act of 1974 for unfunded or insured pension plans for a select group of management
or highly compensated employees, specified in Department of Labor Regulations, 29
CFR. Section 2520.104-23, the following information is provided by the
undersigned Managing Member of the employer identified below.

Name and Address of Employer:  Donor by Design Group, LLC
725 W. Gilbert Rd.

Palatine, IL 60067

Employer Identification Number: 81-0570292

Donor by Design Group, LLC maintains a plan primarily for the purpose of
providing deferred compensation to a select group of management or highly
compensated employees. At this time, Donor by Design Group, LLC on maintains
only one (1) such plan (adopted on February 1, 2010) and that plan currently covers

three (3) employees.

DONOR,BY DESIGN GRQUP, LLC
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Bruce L. Berglund, Managing
Member
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