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U.S. DepartmentofLabor
EmployeeBenefitsSecurityAdministration
Top HatPlanExemption
200 ConstitutionAvenue,NW, N-1513
Washington,D.C.20210

Re: MesaAir Group, Inc. 2010Deferred CompensationPlan

DearMadamor Sir:

This letterservesasnoticethatMesaAir Group, Inc. (theEmployer) intendsto
complywith thereportingand disclosurerequirementsofPart 1 ofTitle I ofthe
EmployeeRetirementIncomeSecurityAct of 1974(ERISA) by usingthealternative
form ofcomplianceavailableunder29 C.F.R. § 2520.104-23forpurposesoftheMesa
Air Group,Inc. 2010DeferredCompensationPlan(thePlan).

Pursuantto 29 C.F.R. § 2520.104-23(b),thefollowing informationis provided:

1. NameandAddressofEmployer:
MesaAir Group,Inc.
410North44thStreet,Suite700
Phoenix,AZ 85008-7605

2. EmployersEmployerIdentificationNumber:85-0302351

3. TheEmployerdeclaresthatit maintainsthePlanprimarily for thepurpose
ofprovidingdeferredcompensationfor a selectgroupofmanagementorhighly
compensatedemployees,and thenumberofemployeesin thePlanis four(4), andthat
theEmployermaintainsone(I) othersuchplan.

Pursuantto 29 C.F.R. § 2520.104-23(b)(2),the Employerwill providePlan
documents,if any, to theSecretaryof Laboruponrequestasrequiredby ERISAsection
104(a)(1).

Verytruly yours,

MESA AIR GROUP, INC.

602-685-4000
fax: North 44th Street ~5
Suite 700 nanS Giliman
Phoenix, Arizona 85008 SecretaryandGeneralCounsel
www.mesa-air.com
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