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ROBERT H. WALTUCH E-MAIL ADDRESS:
MemberFlorida Bar rwaltuch@shutts.com
(813)227-8181DirectTelephone
(813)227-8281Direct Facsimile

March31, 2010

Via CertifiedMail ReturnReceipt
SecretaryofLabor
Top Hat PlanExemption
EmployeeBenefitsSecurityAdministration
RoomN-1513
U.S. DepartmentofLabor
200 ConstitutionAvenueNW
Washington,DC 20210

DearSir orMadam:

The purposeof this letter is to comply with the alternativefiling requirementsunder
Regulation2520.104-23.In thatregard,pleasebeadvisedasfollows:

Nameand addressof theemployer: McCannInvestmentProperties,Ltd.
Employeridentificationnumber: 59-3395046
Nameof Plan: McCann Investment Properties, Ltd.

DeferredCompensationPlan
Numberof planssponsoredby employer: 1
Numberofemployeescoveredby plan: 2

The employer maintains this plan primarily for the purposeof providing deferred
compensationfor a selectgroup of managementor highly compensatedemployees. Please
contacttheundersignedif you haveanyquestionsregardingthiscorrespondence.

Sincerely,

SHUYIS & BOWENLLP

RobertH. Waltuch
RHW/ke

TPADOCS 18655723 1
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McCANN INVESTMENT PROPERTIES,LTD.
DEFERRED COMPENSATION PLAN

FOR
CHRISTOPHER CHAPMAN

THIS AGREEMENT is enteredinto this
31

5t day of March, 2010 betweenMcCANN
INVESTMENT PROPERTIES,LTD., a Florida limited partnership,(the Company) and
CHRISTOPHERCHAPMAN, anindividual (theEmployee).

WITNES SETH:

WHEREAS,Employeeis employedby theCompany;

WHEREAS, Companyrecognizesthe valuableservicesperformedfor it by Employee
andwishesto encouragehiscontinuedemployment;

WHEREAS, Company and Employee wish to enter into a nonqualified deferred
compensationplan to provide additional compensationto Employee,and wish to provide the
termsandconditionsuponwhich theCompanyshallpaysuchadditionaldeferredcompensation;
and

WHEREAS,this nonqualifieddeferredcompensationplanprovidesbenefitsfor a select
groupof managementor highly compensatedEmployeesandis intendedto be a Top Hat or
non-qualifieddeferredcompensationprogramunderthe EmployeeRetirementIncomeSecurity
Act of 1974,asamended(ERISA).

NOW THEREFORE,in considerationof the premisesandofthemutual promisesin this
Agreement,the partiesagreeasfollows:

AGREEMENT

1. On June1, 2010, (PaymentCommencementDate)Employeeshall receivean
initial paymentunder this Agreementin the amountof TWO HUNDRED THOUSAND AND
00/100DOLLARS ($200,000.00)from theCompany.

2. Employee shall then be entitled to receive fourteen (14) subsequentannual
paymentsof TWO HUNDRED THOUSAND AND 00/100DOLLARS ($200,000.00)from the
Company. Eachsubsequentannualpayment shall made on the anniversaryof the Payment
CommencementDatefor thetotal fourteen(14) consecutiveyears(i.e., the secondpaymentwill
bemadeon June1, 2011,thethird paymenton June1, 2012,andso forth).

3. If the Employeeincurs a terminationof employmentasa resultof deathprior to
attainingPaymentCommencementDate, thenthe Employeesbeneficiaryshall be entitled to
receiveannualpaymentson the sametermsand conditionsas set forth in paragraph1, above
(i.e., paymentsto the beneficiarycommenceon PaymentCommencementDateandcontinuefor
fourteeninstallments).



4. In considerationofthe foregoingagreementsof theCompanyandof thepayments
to be madeby theCompanypursuantthereto,the Employeeagreesthat, so long ashe remainsin
the active employ of the Company,he will devotesubstantiallyall of his time, skill, diligence
and attentionto the businessof the Company,and will not actively engageeither directly or
indirectly, in anybusinessorotheractivity which is or maybedeemedto be in any wayadverse
to thebestinterestsofthebusinessof theCompany.

5. Nothing contained in this Agreement, and no action taken pursuant to its
provisionsby eitherparty heretoshallcreateor beconstruedto createatrustof any kind, or a
fiduciaryrelationshipbetweenthe CompanyandtheEmployee.Thepaymentsto the Employee
shallbemadefrom assetswhich shallcontinuefor all purposes,to bea partofthe generalassets
of theCompany.TheEmployeeshallhaveno interestin suchassetsby virtueofthis Agreement.
To the extentthat the Employeeacquiresaright to receivepaymentsfrom the Companyunder
the provisionsthereofsuch right shall be no greaterthan the right of any unsecuredgeneral
creditoroftheCompany.

6. Nothing containedhereinshallbe construedto be a contractof employmentfor
any termof yearsnorasconferringupontheEmployeetheright to continuein theemployofthe
Companyin any capacity.

7. Underthis Agreement,theEmployeeshallnothaveany powerorright to transfer,
assign,anticipate,hypothecateor otherwiseencumberany part or all of the amountspayable
hereunder,nor shall suchamountsbe subjectto seizureby anycreditor of the Employee,by a
proceedingat law or in equity, and no suchbenefit shall be transferableby operationof law in
theeventofbankruptcy,insolvencyor deathof theEmployee.

8. Companyis hereby designatedas the Plan Administrator (i.e., the ERISA
namedfiduciary) under this Agreement.ThePlanAdministratorshallhaveauthorityto control
andmanagethe operationand administrationof this Agreementand it shall be responsiblefor
establishingandcarryingout a fundingpolicy andmethodconsistentwith theobjectivesofthis
Agreement.

9. Subject to the foregoing, the Companyshall have full power and authority to
interpret construeand administerthis Agreement.The interpretationand constructionof this
Agreementby the Company,and any action takenthereunder,shall bebinding and conclusive
uponall partiesin interest. TheCompanyshallnotbe liable to anypersonfor anyactiontaken
or omittedto be takenin connectionwith theinterpretation,constructionor administrationof this
Agreementso long as suchaction or omission to actbe madein good faith and with proper
considerationoftherightsof Employee.

10. This Agreementmay not be amended,alteredor modified exceptby a written
instrumentsignedby the partieshereto,ortheir respectivesuccessorsor assignsandmaynot be
otherwiseterminatedexceptasprovidedherein.

11. This Agreementshallbe bindingupon and inure to the benefit of the Company
andits successorsandassignsandtheEmployee.
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12. Any notice, consentor demandrequired or permittedto he given under the
provisionsof this Agreementshall be in writing, and shall be signed by the party giving or
making thesame.If suchnotice,consentor demandis mailedto apartyheretoit shallbesentby
United Statescertified mail, postageprepaid,addressedto suchpartys last known addressas
shownon the recordsof the Company.The dateof suchmailing shall be deemedthe dateof
notice,consentordemand.

13. This Agreementandthe rightsof thepartieshereunder,shallbegovernedby and
construedin accordancewith the lawsof theStateofFlorida.

14. If the Employeebelievesthat he is entitled to benefitsunderthis Agreementthat
havenot beenpaid, hemay submita writtenclaim for benefitsto thePlanAdministrator. Such
claim for benefitsshould includethe following: the nameandaddressof the personmakingthe
claim; the reasonsfor making the claim; the facts supporting the claim; and any other
information supportingthe claim for benefits. The Employeesrequestfor benefitsunder this
Agreementwill beconsidereda claim for plan benefitsunderERISA, andit will be subjectto a
full and fair review.The PlanAdministratorwill evaluatethe Employeesclaim (including all
relevantdocumentsandrecordshe submitsto supportsuchclaim) to determineif benefitsare
payableto theEmployeeunderthetermsofthis Agreement.ThePlanAdministratormay solicit
additional informationfrom theEmployeeif necessaryto evaluatetheclaim.

15. If the Plan Administratordeterminesthe claim is valid, then the Employeewill
receivea statementdescribingthe amountof benefit, the methodor methodsof payment,the
timing of distributionsandotherinformationrelevantto thepaymentofthebenefit.

16. If thePlanAdministratordeniesall or any portionoftheclaim, theEmployeewill
receivewithin areasonableperiodof time(not to exceed90 daysafterreceiptof theclaim form),
a writtenor electronicnoticesettingforth thereasonsfor the denial (including referencesto the
specific provisions of this Agreementon which the decisionis based),a descriptionof any
additional informationneededto perfectsaid claim, and the stepsthat must be takento submit
the claim for review. If the PlanAdministratordeterminesthat specialcircumstancesrequirean
extensionof time for processingsaid claim, it may extendthe 90-dayperioddescribedin the
prior sentenceto 180 days,providedthePlanAdministratorprovidestheEmployeewith written
notice of the extensionandprior to the expirationof the original 90-dayperiod.The extension
notice will indicate the special circumstancesrequiring an extensionof time and the dateby
whichthe Plan Administratorexpectsto renderits decision. If the Plan Administratordeniesa
claim for benefitsupon review, in whole or in part, the Employeemay file suit in a stateor
Federalcourt.

17. If thePlanAdministratordeniesaclaim, theEmployeewill have60 daysfrom the
dateof receiptof thenotice of thedenialof theclaim to appealthe adversedecisionof thePlan
Administrator. The Employee may submit to the Plan Administrator written comments,
documents,recordsand otherinformation relatingto his claim for benefits.The Employeewill
beprovided,uponrequestandfreeofcharge,reasonableaccessto, andcopiesof, all documents,
recordsand other information relevantto the claim. The Plan Administrators review of the
claim andof its denialoftheclaim shall takeinto accountall comments,documents,recordsand
otherinformationrelatingto the claim,without regardto whetherthesematerialsweresubmitted
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or consideredby the Plan Administrator in its initial decision on the claim. If the Plan
Administratordeniesa claim for benefitsupon review, in whole or in part, the Employeemay
file suit in a stateor Federalcourt. A beneficiaryof the Employeehasthe samerights and
responsibilitiesunderthe aboveclaimproceduresasdoestheEmployee.

18. This Agreementis intendedto, andall provisionsshallbe interpretedto, comply
in all respectswith Code Section 409A and those requirementsof ERISA applicableto an
unfundedplanmaintainedprimarily to providedeferredcompensationbenefitsfor a selectgroup
of managementor highly compensatedemployees. For purposesof this Agreement,
termination of employmentshall meana separationfrom service as defined in Treasury
RegulationSection1 .409A-1(h).

This Agreementis effectivethis 31Stday of March,2010.

MCCANN INVESTMENT PROPERTIES,
LTD., a Floridalimited partnership

~2

- Mc - u verhouse,President

EMPLQYEE

ChristopherChapman
TPADOCS 186553201
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McCANN INVESTMENT PROPERTIES, LTD.
DEFERRED COMPENSATION PLAN

FOR
SCOTT LYNCH

THIS AGREEMENT is enteredinto this
31

5t day of March, 2010 betweenMcCANN
INVESTMENT PROPERTIES,LTD., a Florida limited partnership,(the Company) and
SCOTTLYNCH, an individual (theEmployee).

WITNES SETH:

WHEREAS,Employeeis employedby theCompany;

WHEREAS,Companyrecognizesthe valuableservicesperformedfor it by Employee
andwishesto encouragehis continuedemployment;

WHEREAS, Company and Employee wish to enter into a nonqualified deferred
compensationplan to provide additional compensationto Employee,and wish to providethe
termsandconditionsuponwhich theCompanyshallpaysuchadditionaldeferredcompensation;
and

WHEREAS,this nonqualifieddeferredcompensationplanprovidesbenefitsfor a select
groupof managementorhighly compensatedEmployeesandis intendedto be a Top Hat or
non-qualifieddeferredcompensationprogramunderthe EmployeeRetirementIncomeSecurity
Act of 1974,asamended(ERISA).

NOW THEREFORE,in considerationof the premisesandof themutualpromisesin this
Agreement,thepartiesagreeasfollows:

AGREEMENT

1. On June1, 2010, (Payment CommencementDate) Employeeshallreceivean
initial paymentunder this Agreementin the amount of ONE HUNDRED THOUSAND AND
00/100DOLLARS ($100,000.00)from theCompany.

2. Employee shall then be entitled to receive fourteen (14) subsequentannual
paymentsof ONE HUNDRED THOUSAND AND 00/100 DOLLARS ($100,000.00)from the
Company. Eachsubsequentannualpaymentshall made on the anniversaryof the Payment
CommencementDatefor thetotal fourteen(14)consecutiveyears(i.e.,the secondpaymentwill
bemadeonJune1, 2011,thethird paymentonJune1, 2012 , andso forth).

3. If Employeeincurs a terminationof employmentas a resultof deathprior to
attainingPaymentCommencementDate, then the Employeesbeneficiaryshall be entitled to
receiveannualpaymentson the sameterms and conditions asset forth in paragraph1, above
(i.e., paymentsto thebeneficiarycommenceon PaymentCommencementDateandcontinuefor
fourteeninstallments).



4. In considerationofthe foregoingagreementsoftheCompanyandofthepayments
to bemadeby theCompanypursuantthereto,theEmployeeagreesthat, so long asheremainsin
the active employ of the Company,he will devotesubstantiallyall of his time, skill, diligence
and attentionto the businessof the Company,and will not actively engageeither directly or
indirectly, in anybusinessorotheractivity which is ormaybedeemedto be in anyway adverse
to thebestinterestsofthebusinessofthe Company.

5. Nothing contained in this Agreement, and no action taken pursuant to its
provisionsby eitherparty heretoshallcreateor be construedto createa trustof anykind, or a
fiduciary relationshipbetweenthe Companyandthe Employee.Thepaymentsto the Employee
shallbe madefrom assetswhich shallcontinuefor all purposes,to beapartofthe generalassets
oftheCompany.TheEmployeeshallhaveno interestin suchassetsby virtueofthis Agreement.
To the extentthat the Employeeacquiresa right to receivepaymentsfrom the Companyunder
the provisionsthereofsuchright shall be no greaterthanthe right of any unsecuredgeneral
creditorof theCompany.

6. Nothing containedhereinshall be construedto be a contractof employmentfor
anytermof yearsnorasconferringupontheEmployeetheright to continuein theemploy ofthe
Companyin anycapacity.

7. Underthis Agreement,theEmployeeshallnot haveanypowerorright to transfer,
assign,anticipate,hypothecateor otherwiseencumberany part or all of the amountspayable
hereunder,nor shall suchamountsbe subjectto seizureby any creditor of the Employee,by a
proceedingat law or in equity, and no suchbenefitshall be transferableby operationof law in
theeventof bankruptcy,insolvencyor deathof theEmployee.

8. Companyis herebydesignatedasthe Plan Administrator (i.e., the ERISA
namedfiduciary ) underthis Agreement.The PlanAdministratorshall haveauthorityto control
and managethe operationand administrationof this Agreementand it shall be responsiblefor
establishingand carryingout a fundingpolicy andmethodconsistentwith theobjectivesofthis
Agreement.

9. Subject to the foregoing,the Companyshall have full power and authority to
interpret construeand administerthis Agreement.The interpretationand constructionof this
Agreementby the Company,and any actiontakenthereunder,shall be binding and conclusive
uponall partiesin interest. TheCompanyshallnot be liable to anypersonfor anyactiontaken
or omittedto be takenin connectionwith the interpretation,constructionor administrationofthis
Agreementso long as suchaction or omissionto actbe madein good faith and with proper
considerationoftherightsof Employee.

10. This Agreementmay not be amended,alteredor modified exceptby a written
instrumentsignedby the partieshereto,or theirrespectivesuccessorsor assignsandmaynot be
otherwiseterminatedexceptasprovidedherein.

11. This Agreementshallbe binding uponand inure to the benefit of the Company
andits successorsandassignsandtheEmployee.
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12. Any notice, consentor demand required or permittedto he given under the
provisions of this Agreementshall be in writing, and shall be signedby the party giving or
makingthesame.If suchnotice,consentor demandis mailedto a partyheretoit shallbesentby
United Statescertified mail, postageprepaid,addressedto suchpartys last known addressas
shownon the recordsof the Company.The dateof suchmailing shall be deemedthe dateof
notice,consentor demand.

13. ThisAgreementandthe rightsofthepartieshereunder,shallbe governedby and
construedin accordancewith the lawsof theStateof Florida.

14. If the Employeebelievesthathe is entitled to benefitsunderthis Agreementthat
havenot beenpaid, hemaysubmitawrittenclaim for benefitsto thePlanAdministrator. Such
claim for benefitsshould includethefollowing: the nameand addressof the personmaking the
claim; the reasonsfor making the claim; the facts supporting the claim; and any other
informationsupportingthe claim for benefits. The Employeesrequestfor benefitsunderthis
Agreementwill be considereda claim for planbenefitsunderERISA,andit will besubjectto a
full and fair review. The PlanAdministratorwill evaluatethe Employeesclaim (including all
relevantdocumentsand recordshe submitsto supportsuchclaim) to determineif benefitsare
payableto theEmployeeunderthetermsofthis Agreement.The PlanAdministratormaysolicit
additionalinformationfrom theEmployeeif necessaryto evaluatetheclaim.

15. If the Plan Administratordeterminesthe claim is valid, then the Employeewill
receivea statementdescribingthe amountof benefit, the methodor methodsof payment,the
timing of distributionsand otherinformationrelevantto thepaymentofthebenefit.

16. If thePlanAdministratordeniesall or any portionoftheclaim, theEmployeewill
receivewithin areasonableperiodof time (not to exceed90 daysafterreceiptoftheclaim form),
a writtenorelectronicnoticesetting forth thereasonsfor thedenial (including referencesto the
specific provisionsof this Agreementon which the decisionis based),a descriptionof any
additional informationneededto perfectsaid claim, and the stepsthat mustbe takento submit
the claim for review. If the PlanAdministratordeterminesthat specialcircumstancesrequirean
extensionof time for processingsaid claim, it may extendthe 90-dayperiod describedin the
prior sentenceto 180 days,providedthePlanAdministratorprovidesthe Employeewith written
notice of the extensionand prior to the expirationof the original 90-dayperiod.The extension
notice will indicate the special circumstancesrequiring an extensionof time and the dateby
which the Plan Administratorexpectsto renderits decision. If the Plan Administratordeniesa
claim for benefitsupon review, in whole or in part, the Employeemay file suit in a stateor
Federalcourt.

17. If thePlanAdministratordeniesaclaim, theEmployeewill have60 daysfrom the
dateof receiptofthe noticeof thedenialof the claim to appealthe adversedecisionofthe Plan
Administrator. The Employee may submit to the Plan Administrator written comments,
documents,recordsandother informationrelating to his claim for benefits.The Employeewill
beprovided,uponrequestandfreeofcharge,reasonableaccessto, andcopiesof, all documents,
records and other informationrelevantto the claim. The Plan Administrators review of the
claim andof its denial of theclaim shall takeinto accountall comments,documents,recordsand
otherinformationrelatingto theclaim,without regardto whetherthesematerialsweresubmitted
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or consideredby the Plan Administrator in its initial decision on the claim. If the Plan
Administrator deniesa claim for benefitsupon review, in whole or in part, the Employeemay
file suit in a stateor Federalcourt. A beneficiaryof the Employeehasthe samerights and
responsibilitiesundertheaboveclaimproceduresasdoestheEmployee.

18. This Agreementis intendedto, andall provisionsshall be interpretedto, comply
in all respectswith Code Section 409A and those requirementsof ERISA applicableto an
unfundedplan maintainedprimarily to providedeferredcompensationbenefitsfor a selectgroup
of managementor highly compensatedemployees. For purposesof this Agreement,
terminationof employmentshall meana separationfrom serviceas defined in Treasury
RegulationSection1.409A-1(h).

IN WITNESSWHEREOF,thisAgreementis effectivethis 31StdayofMarch,2010.

MCCANN INVESTMENT PROPERTIES,
LTD., a Florida limited partnership

2

7 J c a r ouse,President

EMPLOYEE

ScottLynch
TPADOCS 186553161
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