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U.S. DepartmentofLabor
EmployeeBenefitsSecurityAdministration~~~LJ 16 PM ~ 5 P~3: 3t~
Top HatPlanExemption
200 ConstitutionAye,NW, N- 1513
Washington,DC 20210

Re: ERISAREPORTINGAND DISCLOSURESTATEMENT

To theSecretaryofLabor:

In orderto complywith therequirementsofthealternativereportinganddisclosuremethodunder
ERISA, Title I, Part 1, asprovidedfor an unfundedor insuredpensionplan for a selectgroupof
managementor highly compensatedemployeesin D.O.L. Reg. Sec.2520.104-23,thefollowing
information is providedbytheundersignedplanadministrator:

Thenameoftheemployeris: Akron RegionalHospitalAssociation

Theemployersmailingaddressis: 3200WestMarketStreet.Suite200. Akron.OH 44333

Theemployersfederal identificationnumber(E1N)is: 34-0943605

Theplansofemployerandthenumberofparticipantscoveredin eachplan is:

PlanName:Akron RegionalHospitalAssociation457(b)Plan
Planeffectivedateis January1. 2010
NumberofParticipants: .1

Theabove-namedemployermaintainsthisplanprimarilyforthepurposeofprovidingnonqualified
deferredcompensationbenefitsto aselectgroupofmanagementorhighly compensatedemployees.
Theemployerwill providea copyoftheagreementto theSecretaryofLaboruponrequest.

Employer: Akron RegionalHospitalAssociation

By: ~ ,~ ~&Q1.~

Date: ~, ~.o,b



ABOUT YOUR NEW PLAN

Akron RegionalHospital Association457(b)Plan
G75645

January27, 2010

~ AmericanUnitedLife InsuranceCompany®(AUL) hasdraftedthePlanto satisfytherequirementsof
Internal RevenueCode (IRC) §457(b) in form. Pleaseunderstandthat you havethe ultimate
responsibilityfor satisfyingthe requirementsofIRC §457(b)in form andoperation. IT ISVERY
IMPORTANT THAT YOU REVIEW THIS PLAN CAREFULLY WITH YOUR LEGAL
COUNSEL.

> Top Hat plans are exemptedfrom reporting and disclosure requirements applicable to other
plans if astatementisfiled within 120daysafter the plan isadopted(DOL Reg. Sec2520.104-
23(b)(2). A samplestatementform is included in this packet.Pleasereview and complete the
participant count beforesi~ninaand mailin2.

)~ This plan is designedasaneligible457(b)tax-exemptplan. A participantsaccountwill betaxableto
theparticipantwhenit is madeavailabletotheparticipant.A distributionfrom a457(b)tax-exempt
plandoesnotqualify asaneligiblerolloverdistribution,thereforeit cannotberolledoverto anIRA,
403(b) or 401(a)retirementplan. A participantis eligible to transfertheir accountto a successor
employer,providedthe new employeris atax-exemptentity andsponsorsan eligible 457(b) tax-
exemptplan.

~ If youdeterminethatchangesto theAdoptionAgreementarenecessary,youshouldclearlyindicate
the changeson the AdoptionAgreementandreturn it to AUL. If changesare to be made,the
AdoptionAgreementand amendmentshouldNOTbesigned. WhenAUL receivestheAdoption
Agreement,therequestedchangeswill bemadeandanotherAdoptionAgreementwill beprovidedto
youfor your signature.

> The Planseffective date is January1, 2010. However, salary deferral contributions are
permitted effectiveFebruary 1,2010and cannotbewithheld until thelaterofthe datethe plan
is adoptedor the specialFebruarY 1 2010effectivedate. Pursuantto yourrequest,the following
itemswere includedin your Plan:

• The Employernameis Akron RegionalHospitalAssociation.

• The nameof thePlanis Akron RegionalHospitalAssociation457(b)Plan.

• This is aTax ExemptOrganizationEligible 457 Plan.

• Independentcontractorsarenotpermittedto participatein thePlan.

• CompensationmeansW-2 Compensation,includingelectivedeferrals,paidduringthe Plan

Year.
• The PlanYearis the calendaryear.



• Normal Retirementageis attainmentof age65.

• Participantsmaydeferup to theIRS maximumdeferral limit. The maximumdeferral limit for
2010 is thelesserof $16,500or 100%of eligible compensation.

• Thereareno ageandservicerequirementsfor eligibility purposes.

• Participantsarenot permittedto makesalaryreductioncontributionsfrom accumulatedsick
pay, accumulatedvacationpayor backpay.

• TheNon-electiveContributionis discretionary.

• Thereareno allocationconditionsforNon-electiveContributions.

• In orderto allow theparticipanttimeto makeanelectionto postponedistribution,the
adoptionagreementhasbeendraftedto providethatadistributionof benefitswill be made30
daysafterthe participantsseverancefrom employment.This is the datethat(in theabsenceof
apermissibleparticipantelectionto commencepaymentlater)theparticipantsdeferred
compensationis madeavailableandthereforewill becometaxableto theparticipant.By
designingtheplanas such,a participantwill havea 30-dayperiod following severancefrom
employmentto makeanelectionto commencepaymentat a laterdate.Distributionsare
allowedin the form of asingle lump sumpaymentandanyannuityforms permittedunderthe
investmentcontract.

• Participantssubjectto RequiredMinimum Distributionsmayelectto apply eitherthe five-
yearrule or the life expectancyrule for distributionsfollowing thedeathof the Participant.

• In-servicedistributionsarealloweduponthe occurrenceof anunforeseeableemergency,at
age70 /2, andunderthe Deminimis exceptionuponthe Participantselection.

• All contributionsare100%vested.

> Additional Important Information:

The plan will excludeall employeesexceptthoseemployeeswhotheEmployerdeterminesto be

in a selectgroup of managementor highly compensatedemployees.
Thereis very little guidance onthe rules for determiningtheexistenceofatop-hatgroup. Some
generalrulesto rememberinclude:

• A plancannotextendcoveragebeyondaselectgroup of managementor highly compensated
employees.

• The groupmustbe small in comparisonto thetotal workforce,andless than 18 percentof a
companysworkforcecanbe covered.
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• Theaverageincomeofparticipantsmustbehigherthanthe averageincomeofotheremployees.

• The eligible participantsmustbe employeeswho, by virtue of their positionor compensation
level,havetheability to affector substantiallyinfluencethedesignandoperationoftheirdeferred
compensationplan.

• Participationinaplanmustbebasedonanemployeescompensationlevelormanagementstatus.

> OnAugust 17, 2006,the PensionProtectionAct of 2006 (PPA) was signedinto law. Basedon
guidanceissuedthroughMay 2008,theenclosedamendmentwill conformyour planfor PPAand
otherlawchangeseffectivesincethefinal 457regulationswereissued.Pleasesipntheamendment.
This amendmentincludesthefollowing:

• Article II, Definition ofUnforeseeableEmergency:

Effectivefor taxableyearsbeginningafterDecember31,2001,forPlansthatallowunforeseeable
emergencydistributions,PPA expandsthe definitionof dependent.

• Article III, Deferralsfrom Post-SeveranceCompensation:

The amendmentprovidesthat effective for taxableyearsbeginningafterDecember31, 2001,
deferralsarepermittedfrompost-severanceregularpay(includingovertime,shiftdifferentialpay,
commissions,bonusesandothersimilarcompensation)if it ispaidby thelaterof2,4monthsafter
severancefrom employment,or the end of the calendaryear that includes the date of the
severancefrom employmentandwouldhavebeenpaidtotheemployeebeforehisseverancedate
if hehadcontinuedemployment.

Thefollowing optional forms of Compensationarenot included:

(1) Post-severancepaymentsof leavecashoutsanddeferredcompensation.
(2) Paymentsto anindividual whodoesnotcurrentlyperformservicesforyouby reasonof

qualifiedmilitary service.
(3) Compensationpaidto aparticipantwho is permanentlyandtotally disabled.

If you include one of the optional forms of compensationin (1) through (3) above,please
mark the applicable option election(s) in the PPA amendment prior to signing the
amendment.

• Article IV, QualifiedDomesticRelationsOrders:

Effective April 6, 2007, for Plansthat allow distributions pursuantto a qualified domestic
relationsorder (QDRO), PPA providesthat a domesticrelationsorderwill not ceaseto be a
QDROsolelybecause(i) theorderis issuedafter,or revises,anotherdomesticrelationsorderor
QDRO;or (ii) thetime atwhich theorderis issued,includingafterthe annuitystartingdateor
afterParticipantsdeath.
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> The following provisionsare containedin the Eligible 457PrototypePlanandTrust Agreement,
BasicPlanDocument(BPD).Pleasereviewthe BPD to familiarizeyourselfwith theprovisions.

• Section4.06: The BPD containsrules for administeringQualifiedDomesticRelationsOrders
(QDROs).

• Section6.01: A divorcedecreeor legalseparationrevokesthe Participantsdesignationof the
spouseas beneficiaryunlessthe decreeor aQDRO providesotherwise.

• Section6.02: If the Participantfails to designatea beneficiary,the deathbenefitwill be paid
in thefollowing orderof priority: first to the survivingspouse,if any; secondto thechildren
by right of representation(onesharefor eachsurvivingchild andonesharefor eachchild who
predeceasesthe participantwith survivingdescendents);andthird to theestate.

• Section6.03(D):Any modificationsto a salaryreductionagreementwill becomeeffectiveno
earlierthanthebeginningof thecalendarmonth commencingafter thedatetheparticipant
executesthenewsalaryreductionagreement.
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Eligible 457 Prototype Plan
SalaryReduction Contributions/Employer Contributions Adoption Agreement

ELIGIBLE 457PROTOTYPE PLAN
SALARY REDUCTION CONTRIBUTIONS/EMPLOYER CONTRIBUTIONS

ADOPTION AGREEMENT

The undersigned, Akron Regional Hospital Association (Employer), by executingthis Adoption
Agreement,electsto becomea participatingEmployer in the American United Life Insurance Company~
Eligible 457PrototypePlan(Plan).ThePlanconsistsof thisAdoptionAgreementandtheaccompanying
basicplandocument.TheEmployermakesthefollowing electionsgrantedunderthe provisionsof thePlan.

ARTICLE I
DEFINITIONS

PLAN (1.21). The nameofthe Planasadoptedby theEmployeris Akron Regional Hospital
Association457(b~Plan.

TYPE OF 457 PLAN (1.36).TheTypeof 457 Planis a (Chooseoneof(a)or (b)):

1 1(a) GovernmentalEligible 457Plan.[PlanSection 1.36(A)]

IXI (b) Tax-Exempt Organization Eligible 457 Plan. [Plan Section 1.36(B)] [Note: A Tax-Exempt
Organizationmustrestrictparticipation in the Plan to a selectgroupofmanagementor highly
compensatedemployees.]

EMPLOYEE(1.09).Thefollowing areExcludedEmployeesandarenot eligibletoparticipatein thePlan
(Choose(a) or chooseoneor moreof(b) through~ as applicable):

I I (a) No exclusions.All Employeesareeligible to participate.

I I (b) Part-time Employees.ThePlandefinespart-time EmployeesasEmployeeswhonormallywork less
than________________ hoursperweek.

1 1(c) Hourly-paid Employees.

lxi (d) All Employeesexcept top-hat group. All Employeesare ExcludedEmployeesexceptthose
EmployeeswhotheEmployerdeterminesarein aselectgroupofmanagementorhighly compensated
employeesaswouldconstituteatop-hatgroupwithin the meaningof Title I ofERISA.

I I (e) LeasedEmployees.ThePlanexcludesLeasedEmployees.

I I (~(Spec~)
_.. __.

[Note:A Tax-ExemptOrganizationmustelect(d) or in (0 mustspecify top-hatgroupParticipantsbyname,
title or otherwise.]

INDEPENDENTCONTRACTOR(1.15).The Plan (Chooseoneof(a,), (b,,) or (c)):

I I (a) Participate. PermitsIndependentContractorsto participatein thePlan.

IXI (b) Not participate. Doesnot permitIndependent Contractors to participatein the Plan.

1 1(c) SpecifiedIndependent Contractors. Permitsthe following specifiedIndependentContractorsto
participate

—.—
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Eligible 457 Prototype Plan
Salary Reduction Contributions/Employer Contributions Adoption Agreement

[Note: If theEmployerelectstopermitanyorall IndependentContractorstoparticipatein thePlan,
theterm Employeeas usedin thePlan includessuchparticipatingIndependentContractors.]

COMPENSATION(1.05).Subjecttothefollowing elections,Compensationfor purposesof allocationof
Deferral Contributions means W-2 wages (including Elective Contributions).Compensationfor an
IndependentContractormeansthe amountsthe Employerpaysto the IndependentContractorfor services,
exceptastheEmployerotherwisespecifiesbelow.

Modifications to Compensationdefinition. TheEmployerelectsto modifytheCompensationdefinitionas
follows (Choose(a) or chooseoneor moreof(b) through(0 as applicable):

[X] (a) No modifications. ThePlanmakesno modificationstothe definition.

1 1(b) Fringe benefits. ThePlanexcludesall reimbursementsor otherexpenseallowances,fringebenefits
(cashand noncash),moving expenses,deferredcompensationand welfare benefits.

1 1(c) Elective Contributions. [Plan Section 1.05(C)] The Plan excludesa Participants Elective

Contributions.

I I (d) Bonuses.The Planexcludesbonuses.

I I (e) Overtime. The Plan excludesovertime.

I I (f) (Spec(0.)

Compensationtaken into account. For the Plan Year in whichanEmployeefirstbecomesaParticipant,the
PlanAdministrator,exceptasto SalaryReductionContributions,will determinetheallocationby takinginto
account(Chooseoneof(g)or (h)):

LXI (g) Plan Year. TheEmployeesCompensationfor the entirePlanYear.

I I (h) Compensationwhile aParticipant.The EmployeesCompensationonly for theportionof the
PlanYear in whichtheEmployeeactually is aParticipant.

PLAN YEAR (1.24).PlanYearmeansthe 12-consecutivemonthperiod(exceptfor ashort PlanYear)
endingevery(Chooseoneof(a) or (b). Choose(c) as applicable):

IX] (a) December31.

I I (b) Other:

1 1(c) Short Plan Year: commencingon: _____________________andendingon: _________________

EFFECTIVEDATE (1.08). (Chooseoneof(a)or (b). Choose(c) as applicable):

[XI (a) New Plan.TheEffectiveDateofthe Planis January1. 2010

I I (b) RestatedPlan. The restatedEffectiveDateis . .

This Planis a substitutionand amendmentof an existing457 plan originally establishedeffective
asof

———
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IXI (c) SpecialEffectiveDates. The following specialEffectiveDatesapply: SalarvReductionContributions
are effectiveFebruary1. 2010

NORMAL RETIREMENT AGE (1.19).A Participant attainsNormal RetirementAge underthe Plan
(Chooseoneof(a)or (b). Choose(c) as applicable):

[Xl (a) Plan designation.[PlanSection3.05(B)] Whenthe Participantattainsage~.

1 1(b) Participant designation.[PlanSection3.05(B)and(B)(1)} WhentheParticipantattainsthe agethe
Participantdesignates,whichmaynotbe earlierthanage_______andmaynotbelaterthanage—

______ (no laterthan70/2).

1 1(c) Police/firefighters.[PlanSection3.05(B)(3)] (Chooseoneof(1) or (2)):

I J(1) Plan designation.Whenthe Participantattainsage

(2) Participantdesignation.WhentheParticipantattainsthe agethe Participantdesignates,which
maynot be earlierthanage (no earlierthanage40) andmaynotbelaterthanage
_____ (no laterthan70/2).

ARTICLE II

EMPLOYEEPARTICIPANTS

2.01 ELIGIBILITY.

Eligibility Conditions.To becomeaParticipantin thePlan,anEmployeemustsatisfythefollowing eligibility
condition(s)(Choose(a) or chooseoneor moreof(b) through(d) as applicable):

IXI (a) No eligibility conditions. TheEmployeeis eligibletoparticipatein thePlanasof his/herfirst dayof

employmentwith theEmployer.

I ] (b) Age. Attainmentof age

I 1(c) Service.Service requirement(Chooseoneof(1)or (2)):

1 1 (1) Year of Service.One yearof Continuous Service.

I I (2) Months(s) of Service,_______________ month(s) of Continuous Service.

11(d) (Specj/5?)

Plan Entry Date.Plan Entry Date meansthe Effective Dateand (Chooseoneof(e)through(Ii)):

1 1(e) Monthly. The first dayof themonthcoincidingwith ornextfollowing theEmployeessatisfactionof
thePlanseligibility conditions.

[Xl (f) Annual. The first day ofthe PlanYearcoincidingwithor nextfollowingtheEmployeessatisfaction
of thePlanseligibility conditions.

1 1(g) Dateofhire.TheEmployeesemploymentcommencementdatewith the Employer.
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I I (h) (Spec~fy)

ARTICLE III
SALARY REDUCTION CONTRIBUTIONS, MATCHING CONTRIBUTIONS

AND NONELECT1VE CONTRIBUTIONS

3.01 TYPE AND AMOUNT. The amountandtype(s)of Deferral Contributionsto the Planfor aPlan
Yearor otherspecifiedperiodwill equal(Chooseoneor moreof(a) through(c) as applicable):

IXI (a) SalaryReductionContributions.Thedollaror percentageamountby whicheachParticipanthas

electedto reducehis/herCompensation,asprovidedin theParticipantsSalaryReductionAgreement.

I I (b) MatchingContributions.TheMatchingContributionsmadein accordancewith Section3.03.

1X1 (c) NonelectiveContributions. The following NonelectiveContribution(Chooseoneormoreof(1), (2)
or (3) asapplicable):

[X~(1) Discretionary contribution. An amounttheEmployerin its solediscretionmaydetermine.

1 1 (2) Fixedcontribution. Thefollowing amount:______________________________________

1 1 (3) Non-pro rata allocation. The Plan Administrator will allocate the fixed or discretionary
NonelectiveContributionsasfollows: _________________________________________________

3.02 SALARY REDUCTION CONTRIBUTIONS.A ParticipantsSalaryReductionContributionsare
subjecttothe following limitation(s)in additiontothoseimposedby theCode (Choose(a) orchooseoneor
moreof(b) through(d) asapplicable):

IXI (a) No limitations.

I I (b) Maximumdeferralamount:

1 1(c) Minimum deferral amount:

11(d) (Specify)

[Note: Any limitation the Employer elects in (b) through (d) will apply on a payroll basis unless the Employer
otherwisespec~/Ies.]

Age 50 Catch-up Contributions.[PlanSection3.06]ThePlan(Chooseoneof(e)or (I)):

1 1(e) Permits. PermitsParticipants to make age50 catch-upcontributions.

lxi (0 Doesnot permit. Doesnot permit Participants to makeage50 catch-upcontributions.

[Note: Onlya GovernmentalEligible 457Planmaypermitage50 catch-upcontributions.]
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Sick,VacationandBackPay. [PlanSection3.02(A)] ThePlan(Chooseoneof(g)or (h)):

I I (g) Permits.PermitsParticipantsto makeSalaryReductionContributionsfrom accumulatedsick pay,
from accumulatedvacationpayor from backpay.

LXI (h) Does not permit. Does not permit Participantsto make Salary ReductionContributions from
accumulatedsickpay,from accumulatedvacationpayor from backpay.

AutomaticEnrollment.[Plan Section3.02(B)] ThePlan (Chooseoneof(i) or (0):

IXi (i) Doesnotapply.Doesnotapply the Plansautomaticenrollmentprovisions.

1 1 U) Applies.Applies thePlansautomaticenrollmentprovisions.TheEmployerasa SalaryReduction
Contributionwill withhold _______% from eachParticipantsCompensationunlesstheParticipant
electsalesserpercentage(includingzero)underhis/herSalaryReductionAgreement.Theautomatic
electionwill applyto (Chooseoneof(1)or (2)):

1 (1) All Participants.All Participantswho asof_______________________arenotmakingSalary
ReductionContributionsatleastequalto theautomaticamount.

1 1(2) New Participants. EachEmployeewhosePlanEntry Dateis on or following

3.03 MATCHING CONTRIBUTIONS.TheEmployersMatchingContributionis (IftheEmployerelects
Section3.01(b), theEmployermustelectoneor moreof(a), (b) or (c)):

I J(a)Fixedformula.An amountequalto ______% of eachParticipantsSalaryReductionContributions.

I I (b) Discretionaryformula. An amount(or additionalamount)equal to a matchingpercentagethe

Employerfromtimetotimemaydeemadvisableof eachParticipantsSalaryReductionContributions,

11(c) (Spec~j5~)

Time period for Matching Contributions. The Employer will determineitsMatchingContributionbased

on SalaryReduction Contributions madeduring each(Chooseoneof(d) through(g)):

I ] (d) Plan Year.

I I (e) Plan Year quarter.

1 1 (0 Payroll period.

11(s) (Spec~fr):

Salary Reduction Contributions Taken into Account. In determining a Participants Salary Reduction
Contributions taken into account for theabove-specifiedtimeperiodundertheMatchingContributionformula,
thefollowing limitations apply (Chooseoneof(h), (i), (j)or (k)):

I I (h) All SalaryReductionContributions.The Plan Administratorwill take into accountall Salary
ReductionContributions.

I I (i) Specificlimitation. ThePlan Administrator will disregardSalaryReductionContributionsexceeding
______% of the ParticipantsCompensation.

© Copyright2005SunGardCorbel 2/05 5



Eligible 457 Prototype Plan
Salary Reduction Contributions/Employer Contributions Adoption Agreement

I I U) Discretionary.ThePlanAdministratorwill take into accounttheSalaryReductionContributionsasa
percentageof theParticipantsCompensationasthe Employerdetermines.

1 1(k) (Spec~Jj~):______________________________________________________________________

3.08 ALLOCATION CONDITIONS. The Plan does not apply any allocation conditionsto Salary
ReductionContributions.ToreceiveanallocationofaMatchingContributionorNonelectiveContribution,a
Participantmustsatisfythe following condition(s)(Choose(a) or chooseoneor moreof(b) through (I)):

LXI (a) No allocation conditions.

I I (b) Servicecondition.The Participantmustcompletethe following numberof monthsof Continuous
Serviceduring thePlanYear: ___________________________________________________________

I I (c) Employmentcondition.TheParticipantmustbeemployedby the Employeron the lastdayof the
PlanYear.

I I (d) Limited SeveranceException.Any conditionspecifiedin (b) or (c)doesnotapplyif theParticipant
incurs a Severancefrom Employmentduring the PlanYear on accountof death,disability or
attainmentofNormal RetirementAge in the currentPlanYearor in a priorPlanYear.

I I (e) Limited allocationconditions.ThePlandoesnotimposean allocationconditionfor the following
typesof contributions:______________________________________________________________

I 1 (0 (Spec~):__________________________________________________________

ARTICLE IV
TIME AND METHOD OF PAYMENT OF BENEFITS

4.02 TIME/METHOD OF PAYMENT OF ACCOUNT.The Plan will distributeto aParticipantwho
incursa Severancefrom Employmenthis/herVestedAccountas follows:

Timing.The Plan,in theabsenceofa permissibleParticipantelectiontocommencepaymentlater,will paythe
ParticipantsAccount(Chooseoneof(a) through(e)):

[XI (a) SpecifiedDate.~ daysaftertheParticipantsSeverancefromEmployment.[Note:In a Tax-Exempt
Organization457Plan, theEmployermay wishtodesignatea speqfIcpaymentdate.Thisdatewill be
thedate upon whicha ParticipantsDeferred Compensationis madeavailableand therefore
becomestaxableto theParticipant, absenta properParticipantelectionto deferpayment.]

I J (b) Immediate.As soonas administrativelypracticablefollowing the ParticipantsSeverancefrom
Employment.

I I (c) DesignatedPlan Year. As soon as administratively practicable in the ______________ PlanYear
beginningafter theParticipantsSeverancefrom Employment.

I I (d) Normal RetirementAge. As soonasadministrativelypracticableafterthe closeof thePlanYearin

whichthe ParticipantattainsNormalRetirementAge.

I 1(e)(Specify):
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Method.ThePlan, in theabsenceofapermissibleParticipantelectionof analternativemethod,will distribute
the Participants Account underoneof the following method(s)of distribution(Chooseoneor moreof(t)
through U) as applicable):

[XI (0 Lump sum.A single payment.

I I (g) Installments. Multiple payments made as follows: _________________________________________

I 1(h) Installmentsfor requiredminimumdistributionsonly. Annualpayments,asnecessaryunderPlan
Section4.03.

[XI (i) Annuity distribution option(s): Anyannuityoptionavailableunderthegroupannuitycontract.

I 1(j) (Spec~j5)___________________________________________________

ParticipantElection.[Plan Sections4.02(A)and (B)] The Plan(Chooseoneof(k), (1) or (m)):

[XJ (k) Permits.PermitsaParticipant,withPlanAdministratorapprovalof theelection,toelectto postpone
distributionbeyondthetimetheEmployerhaselected in (a) through(e) andalsoto electthe method
of distribution(includinga methodnotdescribedin (0 through (j) above).

1 1 (1) Does not permit. Does not permit a Participant to elect the timing and method of Account
distribution.

I 1(m) (Specify):______________________________________________________________________

4.03 REOUIREDMINIMUM DISTRIBUTIONS.The following electionsapplytorequiredminimum
distributionsunderthePlan (Chooseoneof(a) or (b) as applicable.Choose(c) and(d) as applicable):

I I (a) Five-yearrule.If aParticipantwithadesignatedBeneficiarydiesbeforetherequiredbeginningdate,
the Planwill distributetheParticipantsAccountby December31ofthecalendaryearcontainingthe
fifth anniversaryof the Participantsdeath.

I I (b) Participantelection.A Participantor designatedBeneficiary,on anindividual basisinaccordance
with applicable Treasuryregulations,may elect whetherto apply the five-year rule or the life
expectancyrule tothe distributionof a deceasedParticipantsAccount.

I I (c) Effectivedate.Therequiredminimumdistributionprovisionsof Section4.03applycommencingin
2003 ,or if later,on thePlansEffectiveDate.

I I (d) SpecialdesignatedBeneficiaryelection.A designatedBeneficiarywhois receivingpaymentsunder
thefive-yearruleonor beforeDecember31,2002,mayelectthe life expectancyrule, in accordance
with applicableTreasuryregulations.

[Note: AnEmployerneednotelectanyof(a) through (d) above.Theseelectionsoverridecertain default
Planprovisions.]

4.05 DISTRIBUTIONS PRIORTO SEVERANCE FROM EMPLOYMENT. A Participantprior to
SeverancefromEmploymentmayelectto receiveadistributionofhis/herVestedAccountunderthefollowing
distributionoptions(Choose(a) or chooseoneor moreof(b) through (e)as applicable):

I I (a) None.A Participantmaynot receiveadistributionprior to Severancefrom Employment.
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[XI (b) Unforeseeableemergency.A Participantmayelectadistributionfrom his/herAccountin accordance
with PlanSection4.05(A).

IXI (c) De minimis exception.[Plan Section4.05(B)] If the Participant:(i) hasanAccountthat doesnot
exceed$5,000; (ii) hasnotmadeor receivedanallocationof anyDeferral Contributionsunderthe
Planduringthetwo-yearperiodendingon thedateofdistribution;and (iii) hasnot receivedaprior
Plandistributionunderthisdeminimis exception,then(Chooseoneof(1), (2) or (3)):

[XI (1) Participantelection.The Participantmayelectto receiveall or anyportionof his/herAccount.

1 1(2) Mandatorydistribution.ThePlanAdministratorwill distributetheParticipantsentireAccount.

I 1(3) Hybrid. ThePlanAdministratorwill distributeaParticipantsAccount that doesnot exceed
$___________ andtheParticipantmayelectto receiveall or anyportionof his/herAccountthat
exceeds$ butthatdoesnotexceed$5,000.

[XI (d) Age 70A. A Participantwho attains age70½ prior to Severancefrom Employmentmay elect
distributionof anyor all of his/herAccount.

1 1(e) Distributionof RolloverContributions.A Participant(Chooseoneof(1) or (2)):

1 1(1) Distribution without restrictions.May electdistributionof his/herRollover Contributions

Accountin accordancewithPlanSection4.05(C)at anytime.

I 1 (2) No distribution. Maynot elect to receive distribution ofhis/herRolloverContributionsAccount

until thePlanhasa distributableeventunderPlanSection4.01.

I 1 (3) (Spec~)

1 1 (0 (Spec~fy)

[Note: An Employer in an Eligible 457 Plan neednotpermit any in-servicedistributions. In an
Eligible 457 Plan, any election mustcomplywith the distribution restrictions ofCode.§457(d).]

4.06 ODRO.TheQDROprovisionsof PlanSection4.06 (Chooseoneof(a), (b) or (c)):

IXI (a) Apply.

I 1(b) Do notapply.

I 1(c) (Spec~i5)

ARTICLE V
PLAN ADMINISTRATOR - DUTIES WITH RESPECTTO PARTICIPANTSACCOUNTS

5.07 ALLOCATION OF NET INCOME. GAIN OR LOSS.The PlanAdministratorwill allocatenet
income,gain or lossusingthe following method(Chooseoneof(a), (b) or (c)):

[Xl (a) AccountEarnings.ThePlancreditsto eachAccounttheAccountsactualearnings,includingTrust
earningsif applicable.

I I (b) Interest.ThePlancreditstoeachAccountinterestatthe rateof % perannumcompounded
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I 1(c) (Speqfi)

5.11 VESTING/SUBSTANTIAL RISK OFFORFEITURE. A ParticipantsDeferralContributionsare
[Note: If a Participant incurs a Severance fromEmploymentbeforethe spec~,fled eventsor conditions,the
Plan willforfeit the ParticipantsAccount.] (Chooseoneof(a), (b), (c) or (d). Choose (e) as applicable):

[Xl (a) 100%Vested.ImmediatelyVestedwithout regardto additionalService.

I 1(b) ForfeitureunderVestingSchedule.Vestedaccordingto thefollowing vestingschedule:

Yearsof Service VestedPercentage

For thispurpose,a Yearof Servicemeans:

I I (c) SubstantialRiskof Forfeiture.Vestedonlywhennolongersubjecttothefollowing SubstantialRisk
of Forfeitureasfollows (Choose (1) or (2)):

I 1 (1) TheParticipantmustremainemployedby the Employeruntil _________________, unless
earlier Severancefrom Employmentoccurson accountof deathor disability, as the Plan
Administrator shall establish.

I 1 (2) (Spec jf~)

[J(d) (Specti5)

I I (e) Contributions affected. The following contributions are subject to the vesting schedule under
(b), SubstantialRiskof Forfeitureunder(c) orvestingasdescribedin (d) (Chooseoneormoreof(1),
(2) or (3)):

I 1(1) SalaryReductionContributions.

1 1 (2) NonelectiveContributions.

1 1(3) MatchingContributions.

I 1(4) (Spec~)

[Note: Any contribution type the Employerdoes not electunder (e) is immediately100% Vested.Ifthe
Employerelects(a), it neednotelect(e) oroneof(f) through (i) below.]

ForfeitureAllocation. [Plan Sections5.11(A) and 5.14] The PlanAdministratorwill allocate any Plan
forfeitures(Chooseoneof(J), (g), (h) or (i)):
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Eligible 457 Prototype Plan
Salary Reduction Contributions/Employer Contributions Adoption Agreement

1 1(0 Reversion.As areversionto theEmployer.[Note:Do notelect(0 in a GovernmentalEligible 457
Plan.]

1 1(g) Additional Contributions.As thefollowing contributiontype (Chooseoneor (1) or (2)):

1 1 (1) Nonelective.As anadditionalNonelectiveContribution.

1 1 (2) Matching.As anadditionalMatchingContribution.

1 1(h) ReduceFixedContributions.To reducethefollowing fixed contribution(Chooseoneof(1)or

(2)):

1 1(1) Nonelective.ThereducetheEmployersfixed NonelectiveContribution.

1 1(2) Matching.To reducethe Employersfixed MatchingContribution.

[1(i) (Spec~.i5~):

ARTICLE VIII
TRUSTPROVISIONS- GOVERNMENTAL ELIGIBLE 457PLAN

8.01 MODIFICATION OR SUBSTITUTIONOF TRUST.The following provisionsapplytoArticle Vifi
of thePlan (Chooseoneof(a) or (b) asapplicable):

I I (a) Modifications. TheEmployermodifiestheArticle VIII Trustprovisionsas follows: ____________

TheremainingArticle VIII provisionsapply.

1 1(b) Substitution.TheEmployerreplacesthe Trustwith the TrustAgreementattachedto the Planas
AppendixA.

8.04 DISCRETIONARY/NONDISCRETIONARYTRUSTEE.(Chooseoneof(a) or

I I (a) Discretionarytrustee.[Plan Section8.04] TheTrusteeis a discretionaryTrustee.

I 1(b) Nondiscretionarytrustee.[Plan Section8.04(A)] TheTrusteeis anondiscretionaryTrustee.

8.16 CUSTODIAL ACCOUNT/ANNUITY CONTRACT. The Employerwill holdall or partof the
DeferredCompensationin oneormorecustodialaccountsorannuitycontractswhichsatisfytherequirements
of Code§457(g)(Chooseoneor moreof(a), (b) or (c) asapplicable).

1 1(a) Custodialaccount(s).

1 1(b) Annuity contract(s).

1 1(c) (Specifr~):~
[Note: The Employer under (c) maywishto identify thecustodialaccountsorannuitycontractsor
to designateaportionoftheDeferredCompensationto beheldinsuchvehiclesversusheld in the
Trust.]
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Eligible 457 Prototype Plan
Salary Reduction Contributions/Employer Contributions Adoption Agreement

PLAN EXECUTION

The Employerherebyagreesto the provisionsof the Eligible 457 PrototypePlan, as modifiedby the
electionstheEmployerhasmadein thisAdoptionAgreement,andin witnessof itsagreement,theEmployer,
by its duly authorizedofficer or official, hasexecutedthis AdoptionAgreement,onthis — dayof_______

Nameof Employer: Akron RegionalHospitalAssociation

EmployersEIN: 34-0943605

Signed: Z~l~LL~~,uLL.~Yb~&u..~,t.A�~1

(!~O
[Name/Title]

TheTrustee,by executingthisAdoptionAgreement,acceptsits positionasTrusteeandagreesto all ofthe
obligations, responsibilitiesand duties imposedupon the Trusteeunder the PrototypePlan and Trust
Agreement.TheTrusteehassignified its acceptance,on this day of , ______

Nameof Trustee: N/A- TaxExempt

Signed: N/A- Tax Exemtt

[Name/Title]
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Tax-Exempt

PENSION PROTECTION ACT AMENDMENT FOR 457(b)PLAN

Akron RegionalHospitalAssociation,asEmployersponsor(Employer),adoptsthis

Amendmenttothe Akron RegionalHospitalAssociation457(b) Plan(Plan).

RECITALS

Recentlaw changes,includingthePensionProtectionAct of 2006(PPA), affectthe Plan;and

The Plangives the Employerthe authority to makeamendmentsto the Plan,and the Employer

wishesto updatethePlanfor law changescurrentlyin effect.

TheEmployerthereforeamendsthePlanby addingthe following provisionstothe Plan:

ARTICLE I
PREAMBLE

1.1 Adoption and effective date of Amendment.The Employer adopts this Amendment to the Plan
to reflect recentlaw changes.ThisAmendmentis effectiveas indicatedbelow for the respective
provisions.

1.2 Supersedingof inconsistentprovisions.ThisAmendmentsupersedesthe provisionsof the Plan
to the extentthoseprovisionsare inconsistentwith the provisionsof thisAmendment.

1.3 Employerselection.TheEmployeradoptsall ArticlesofthisAmendment,exceptthoseArticles
whichtheEmployerspecificallyelectsnot to adopt.

1.4 Construction.Any Sectionreferencein this Amendmentrefersonly to thisAmendment,andis
not a referenceto the Plan. The Article andSection numberingin thisAmendmentis solely for
purposesof this Amendment,anddoesnot relateto the Planarticle, sectionor othernumbering
designations.

ARTICLE II
DEFINITION OF UNFORESEEABLE EMERGENCY

2.1 Application. Effective for taxable yearsbeginning after December31, 2001, this Article II
appliesonly if the Plan permits a distribution to a Participanton accountof an unforeseeable
emergency.

2.2 Definition of unforeseeableemergency.An unforeseeableemergencyis a severefinancial
hardshipof aParticipantor Beneficiaryresultingfrom: (1) illness or accidentof the Participant,
the ParticipantsBeneficiary, or the Participantsor Beneficiarys spouseor dependent(as
defined in Code §152, and, for taxableyearsbeginningon or after January 1, 2005, without
regardto Code § l52(b)(l), (b)(2), and (d)(l)(B)); (2) loss of the Participantsor Beneficiarys
property due to casualty;(3) the needto pay for the funeral expensesof the Participantsor
Beneficiarysspouseor dependent(asdefinedin Code§152, and,for taxableyearsbeginningon
or afterJanuary1, 2005,without regardto Code§1 52(b)(1), (b)(2), and(d)(l)(B)); or (4) other
similar extraordinary and unforeseeablecircumstancesarising from events beyond the
Participants or Beneficiaryscontrol.

2.3 Definition of Beneficiary.TheParticipantsBeneficiaryis apersonwho a Participantdesignates
and who is or maybecomeentitledto aParticipantsPlanaccountuponthe Participantsdeath.
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ARTICLE III

DEFERRALSFROM POST-SEVERANCECOMPENSATION
3.1 Post-severancedeferrals limited to Post-SeveranceCompensation.For taxable years

beginningafter December31, 2001,deferralsare permittedfrom an amountreceivedfollowing
Severancefrom Employmentonly if the amountis Post-SeveranceCompensationas definedin
Section3.2.

3.2 Post-SeveranceCompensationdefined. Post-SeveranceCompensationfor purposesof this
Article III includes the amountsdescribed in (a) and, if elected, (b) below, paid after a
ParticipantsSeverancefrom Employmentwith the Employer, but only to the extent such
amountsarepaid by the later of 2/2 monthsafterSeverancefrom Employmentor the endof the
calendaryearthat includesthe dateof suchSeverancefrom Employment.The Employer, by its
election in this Amendment, also may elect to include in the definition of Post-Severance
Compensationtheamountsdescribedin (c) or (d) below, or both.

(a) Regularpay.Post-SeveranceCompensationincludesregularpayafterSeveranceofEmployment
if: (i) the paymentis regular compensationfor servicesduring the Participantsregularworking
hours, or compensationfor servicesoutsidethe Participantsregular working hours (such as
overtime or shift differential), commissions,bonuses,or other similar payments;and (ii) the
paymentwould havebeenpaid to the Participantprior to a Severancefrom Employmentif the
Participanthadcontinuedin employmentwith the Employer.

(b) Leavecashoutsanddeferredcompensation.Post-SeveranceCompensationdoesnot include
(unlessthe Employerelectsin (b)(1) below to includeall of the amountsdescribedin this (b))
leavecashoutsif thoseamountswouldhavebeenincludedin the definition of Compensationif
they were paid prior to the ParticipantsSeverancefrom Employment,and the amountsare
paymentfor unusedaccruedbonafide sick, vacation,or other leave,but only if the Participant
wouldhavebeenableto usethe leaveif employmenthadcontinued.In addition,Post-Severance
Compensationincludespaymentsof deferredcompensationif the compensationwouldhavebeen
includedin the definitionof Compensationif it hadbeenpaidprior to the ParticipantsSeverance
from Employment,and the compensationis received pursuantto a nonqualified unfunded
deferredcompensationplan,but only if the paymentwouldhavebeenpaidatthesametime if the
Participanthad continued in employmentwith the Employer and only to the extent that the
paymentis includible in theParticipantsgrossincome.

1 1(1)Electionto includeleavecashoutsanddeferredcompensation.TheEmployerelectsto
includeall of the amountsdescribedin this(b) asPost-SeveranceCompensation.

(c) Salary continuation payments for military service Participants. Post-Severance
Compensationdoes not include (unlessthe Employerelects (c)(1) below to includeall of the
amountsdescribedin this(c)) paymentsto an individual whodoesnot currentlyperformservices
for the Employerby reasonof QualifiedMilitary Service(asdescribedin Code§414(u)(1))to the
extentthosepaymentsdo not exceedthe amountsthe individual would havereceived if the
individual had continuedto perform servicesfor the Employer ratherthan entering Qualified
Military Service.

I ](1) Election to include salarycontinuationpaymentsfor military serviceParticipants.
The Employerelectsto includeall of the amountsdescribedin this (c) as Post-Severance
Compensation.

(d) Salary continuationpaymentsfor disabledParticipants.Post-Severancedoesnot include
Compensationpaidto a Participantwho is permanentlyandtotally disabled(asdefinedin Code
§22(e)(3))(unlessthe Employerelects(d)(1)belowto includeall of the amountsdescribedin this
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(d)). If elected,thisprovisionwill apply either only to non-highlycompensatedParticipantsor to

all Participantsfor the fixed or determinableperiodspecifiedin Section3.2(d)(1)(ii)below.
1 1(1) Election to include salarycontinuationpaymentsfor disabledParticipants.The

Employer elects to include all of the amountsdescribedin this (d) as Post-Severance
Compensation.In addition,this provisionwill apply as follows (Chooseonly one of (i) or
(ii)):

1 1(i) Non-highlycompensatedonly. This provision appliesonly to disabledemployees
whoarenon-highlycompensatedemployeesimmediatelybeforebecomingdisabled.

I I (ii) Fixed or determinableperiod.This provision appliesto all employeeswho are
permanentlyand totally disabled,for the following period:
(e.g.,for aperiodoftwo yearsfromthedateofthedisability)

3.3 Limitation on Post-SeveranceCompensation.Any payment of Compensationpaid after
Severanceof Employmentthat is not describedin Section3.2(a),(b), (c) or (d) aboveis notPost-
SeveranceCompensation,even if paymentis madeby the later of 2/2 monthsafter Severance
from Employmentor by the endof the calendaryearthat includesthe date of suchSeveranceof
Employment.

ARTICLE IV
QUALIFIED DOMESTIC RELATIONS ORDERS

4.1 Application. Effective April 6, 2007, this Article IV applies only if the Plan permits a
distributionpursuantto aqualifieddomesticrelationsorder(QDRO).

4.2 PermissibleQDROs. A domesticrelationsorderthat otherwisesatisfiesthe requirementsfor a
QDROwill not fail to beaQDRO: (i) solelybecausethe orderis issuedafter,or revises,another
domesticrelationsorderor QDRO; or (ii) solelybecauseof thetime atwhichtheorderis issued,
including issuanceafter theannuity startingdateor afterthe Participantsdeath.

4.3 Other QDRO requirements apply. A domestic relations order described in Section 4.1 is
subjecttothesamerequirementsandprotectionsthatapplyto QDRO5.

Exceptasprovidedin thisAmendment,the Planremainsunchangedandin full forceandeffect.

TheEmployerhasexecutedthis Amendmenton ~L41Lt*.AJf .~ / .2 ~/O

AKRON REGIONAL HOSPITALASSOCIATION

By:

H4,elANP1~G. Loi ~ ~)~in~ -C6~
[Print Name, Title]
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Top Hat Plan Exemption

The attachedstatementmust be filed within 120 days after theplan is adopted
(D.O.L. Reg.Sec.2520.104-23(b)(2)).If you fail to comply with this requirement,
theplan mustdistributeandfile a SummaryPlanDescriptionandmustmeetother
applicablereportingand disclosurerequirements. You will needto review the
statementfor accuracy,fill in thenumberofemployeescoveredundertheplan,sign
anddatethe statement,andfinally, mail thestatementto:

U.S.DepartmentofLabor
EmployeeBenefitsSecurityAdministration
TopHatPlanExemption
200ConstitutionAye,NW, N-1513
Washington,DC 20210


