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TOP-HAT PLAN EXEMPTION STATEMENT~SA/PUBL1CO~SCLOSY~:

Top-HatPlan Exemption 2010 FEB 2 AM 8: 09
PWI3A
RoomN-S644
U.S. Departmentof Labor
200 ConstitutionAve.,NW
Washington,D.C.202~0

EmployerName: LjC S. FLod~, / ~ 1? ~JO 7.!01
Address:

EmployerElN:

NameofPlan:2~C~Or ?Ass~~~ /jic. ~�7 /~ui
The Planis maintainedfor a selectgroupof managementor highly compensatedemployees.

Numberof Plans:

Numberof Employeesin Plan(s): /

A tax-exempt organization must maintain a 457plan as a top-hat plan within the meaning of ERISA to avoid application of
certain ERISA provisionsthatare inconsistentwith therequirementsof Code§457. Theemployer must filc this statementto
exemptthetop-hatplanfromERISA Title I reportinganddisclosurerequirements.Theemployermustsubmitthis statement to
theDOL no laterthan120daysafter theplanbecomessubjecttoPart I ofTitle 1 ofERISA.DOL Rcg.§2520.104-23(b).A plan
generallybecomessubjectto Part I oftheTitle I of ERISA on thelaterof thedateof adoptionor theeffectivedateof theplan.
SeeDOL Reg.§2520.lO4b-2(a)(3)A governmental457plan is not subjectto ERISA andneednot file this statement.

2 SeeDOL Reg.§2520.104.23.Althoughtheregulationsdo notrequire thenameoftheplan,theemployercouldincludetheplan
name.
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Nonqualified Deferred Compensation Prototype Plan

TOP-HAT PLAN EXEMPTION STATEMENT

U.S. Departmentof Labor
EmployceBenefitsSecurityAdministration
Top-I-tat PlanExemption
200 ConstitutionAve.,NW, N- 1513
Washington.D.C. 20210

EmployerName:

/

Address:

EmployerElN:_~J ~237~181g
The Employermaintainsa Plan(or Plans)primarilyfor thepurposeof providingdeferredcompensationfora

selectgroupof.managementor highly compensatedemployees.

Numberof Plans: ___~~~

Numberof Employeesin P

Toavoid an annualreturn(Form5500) tiling requirement.theemployermustsubmitthisstatementto theDOL no laterthan120

daysaltertheplan becomessubjectto Part I ofTitle I ofERISA. DOL Reg.§2520.104-23(b).A plan generallybecomesSUbject
to Part I oitheTitle I 0fERISAon thelaterof thedateof adoptionor theeffectivedateof theplan.SeeDOL Reg.§2520.104b
2(a)(3) Only onestatement is requiredperemployermaintainingthe plan orplans.

© Copyright 2008SunGard 7/08
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