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December4, 2009

VIA CERTIFIED MAIL
TopHatPlanExemption
EmployeeBenefitsSecurityAdministration
RoomN-5644
U.S. DepartmentofLabor
200ConstitutionAvenue,N.W.
Washington,D.C. 20210

Re: Loretto ManagementCorporationExecutive
DeferredCompensationPlan

DearSir orMadam:

Loretto ManagementCorporationis filing thisReportingandDisclosureComplianceStatement
to ensurecompliancewith Sections104 and110 of theEmployerRetirementIncomeand
SecurityAct of 1994asamended(ERISA), andDOL Reg.Section2520.104-23.ThePlanis
maintainedprimarily for thepurposeofproviding deferredcompensationfor aselectgroupof
managementorhighly compensatedemployees.

~lanSponsor: — ~orettoManagementCorporation
~~.ddress: 700 E. BrightonAvenue,
___________________________ SyracuseNY 13205
~mployerID No. — ~2-2873640
ManName: Loretto ExecutiveDeferredCompensation

Plan
~4o.ofPlans: — I
N4o. of AffectedIndividuals: 15

Pleasedirect any correspondenceregardingthis letterto thefollowing authorizedrepresentative:
SharonMcAuliffe, Esq.,Green& Seifter,Attorneys,PLLC, 110 W. FayetteSt., Syracuse,New
York 13202.

Very truly yours,

Kevin Brogan,
VicePresident, umanResources

Phone: (315)492-5274 Fax: (315)492-4829
700 EastBrightonAvenue— Syracuse,New York 13205

www.loretto-cny.org
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