CROWE HORW/

October 2, 2009

Top Hat Plan Exemption

Employee Benefits Securit)

Room N-1513
U.S. Department of Labor

200 Constitution Avenue }

Washington, DC 20210

Pursuant to Department o
alternative to the normal n
the Employee Retirement

Name and address of emplloyer:

Employer’s EIN: 35-0

The employer named aboy
primarily for the purpose

2320100070264

TOP HAT FILING FOR THE ggsA/PUBLIC DISCLOSUR:

\TH LLP DEFERRED COMPENSATION PLANF
EMPLOYEES R0ty TR &Y

y Administration
W

f Labor Reg. 2520.104-23, the following information is provided as an
nethod of reporting and disclosure that is required for pension plans by

[ncome Security Act of 1974.
Crowe Horwath LLP
330 E. Jefferson Boulevard
South Bend, IN 46624
021680

‘e maintains the following plan which is an unfunded plan maintained
bf providing deferred compensation for a select group of management

or highly compensated enjployees:

Crowe Hory

wath LLP Deferred Compensation Plan for Key Employees

Two (2) employees participate in the plan.

Upon request, the employ
Security Administration.

er will provide a copy of the plan document to the Employee Benefits
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