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July 28,2009

SecretaryofLabor
Top HatPlanExemption
PensionandWelfareBenefitsAdministration
RoomN-5644
U.S. DepartmentofLabor
2000ConstitutionAvenue,N.W.
Washington,D.C~20210

Re: UIC IncentivePlan

DearSecretary:

Pursuantto Section2520.104-23of theDepartmentof LaborsRegulations,this letterwill
serveasnoticethat, with respectto theUIC IncentivePlan(thePlan), theundersignedintendsto
utilize the alternativeform of compliancewith thereportinganddisclosurerequirementsof Part 1
of TItle I of the:.EmployeeRetirementIncomeSecurityAct of 1974(ERISA~which alternative
form of complianceisprovidedintheaforesaidRegulationsSection.

Pursuantto RegulationsSection2520 104-23(b),thefollowing informationis provided

1. NameandAddressofEmplOyer- UIC, Inc.
OneParkWay, 3rd Floor
UpperSaddleRiver,NJ 07458

2. EmployersEmployerIdentificationNumber—22-3001767

3. The Employerherebydeclaresthat it maintainsthe Plan primarily for the purposeof
providing deferredcompensationfor membersof a select group of managementor highly
compensatedemployees.

4; The Employei~herebystatesthat it maintainsonly the Planprimarily for thepurposeof
providing deferredcompensationfor a select group of managementor highly compensated
employees,andapproximately6 employeeswill participatesin thePlan
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Pursuant to Regulations Section 2520.104-23(b)(2),the Employer will provide Plan
documents,if any, to the Secretaryof Labor upon requestas requiredby Section 104(a)(1)of
ERJSA.

Verytruly yours,

UIC, Inc.

ThomasA. Kovatch
President& ChiefExecutive
Officer
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