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June18, 2Q09

Top HatPlanExempton

4~ EmployeeBenefitsS curityAdministration
RoomN-1513

C u.s.Departmentof L bor
200 ConstitUtiOfl Ave ueNW

~ Washington,D.C. 20 10

Subject: Top at Exemption Statementfor the

O Defer ed CompensationPlan of La Red Health Center

DearSecretary

~ This statementis eing filed pursuant to Departmentof Labor RegulationSection
2520.104-23,the a ernativemethodof compliancewith the reporting and disclosure

~ requirementsof Pa I of Title I of the EmployeeRetirementIncomeSecurityAct of
1974, asamended(ERISA) for unfundeddeferredcompensationplansmaintainedby
anemployerfor as lect groupofmanagementor highly compensatedemployees.

ç~

Pleasebe advisedt at La RedHealthCenter,Inc. (EIN: 14~1850828),with its principal
offices locatedat 5 5 W. MarketStreet,GeorgetOWl~,DE 19947 maintainsthe Deferred
CompensationPla of La Red Health Center (the Plan), for a select group of
managementor hi ly compensatedemployeesof LaRedHealthCenter.

I Thenumberofem loyeeseligible to participatein thePlanwasone (1) asof November
1, 2006,theeffecf e dateof the Plan. TheEmployerwill providePlandocumentsto the
Secretaryof Labo uponrequestasrequiredby Section104(a)(l)ofERISA.

If any further info ationis required,pleasecontacttheundersigned.

Sincerely,

4) a&~-mñ
~ Allison BurnsC tellanos

LaRedHealthC nter

//772039

~O5W. Market Street • Georgetowfl. PE 19947
Tel: (302) 855 1233 • Pax (302) 855-1020 • Emaft: Ino~lareôh0aIt~6t6I0OIø



%
USA CL~li?

_

H

~

- ~

:~Ic~


