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June 18, 2009

Top Hat Plan Exemptjon

Employee Benefits Sdcurity Administration
Room N-1513
U.S. Department of Labor
700 Constitution Avepue NW
Washington, D.C. 20210

Subject: Top Hat Exemption Statement for the |
Deferred Compensation Plan of La Red Health Center

Dear Secretary:

This statement is }Eeing filed pursuant to Department of Labor Regulation Section
2520.104-23, the a ernative method of compliance with the reporting and disclosure
requirements of Pait 1 of Title 1 of the Employee Retirement Income Security Act of
1974, as amended (‘ERISA”) for unfunded deferred compensation plans maintained by
“an employer for a s¢ ject group of management Of highly compensated employees.

Please be advised that La Red Health Center, Inc. (EIN: 14-1850828), with its principal
offices located at 505 W. Market Street, Georgetown, DE 19947 maintains the Deferred
Compensation Plap of La Red Health Center (the “Plan”), for a select group of
management Or highly compensated employees of La Red Health Center.

The number of employees eligible to participate in the Plan was one (1) as of November
1, 2006, the effectiive date of the Plan. The Employer will provide Plan documents to the
Secretary of Labor upon request as required by Section 104(2)(1) of ERISA.

If any further information is required, please contact the undersigned.

Sincerely,

(o B (ol ellniees
Allison Burris Castellanos

La Red Health Center

11772039

505 W. Market Strest ¢ Georgetown, DE 19947
Tel: (302) 8565-1233 ¢ Fax: (302) 856-1020 ¢ Email: info@laredhealthcenter.org




“-”J:..z::&#:.ﬁmm:wﬁ;

Sany Wi,
M 40g V] A9 *&VQ S
crcl - wWood

/ \\VUM ,W %Xm
Es\wﬁ\h\ < >t L0 L] QQ\

Sowa:\:wx oI

Lpbt) 1 :is\w&%@
P OAS \%\\\é}\ ‘M 506

gt
R IR At FE AT RS o
ke :3\\\ w@w §N

A7




