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BALTLMORE, MARYLAND 21202-1636 COLUMBIA, MI)
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DIRECT LINE (410) 347-8742 FACSIMILE (410) 752-7092 WASHINGTON, DC

DIRECT FAX (410) 223-4162 ~LMINGTON, DE
WWW.WTPLAW.COMpmadden@wtplaw.com

(800)987-8705

June23, 2009

US Departmentof Labo
EmployeeBenefitSecurty Administration
Top HatExemption
200 ConstitutionAvenu , NW, N-1513
Washington,DC 20210

DearSir or Madam:

I haveenclosedt eTop HatExemptionLetterfor theUpperChesapeakeHealth
System,Inc.

Theletter relates o theUpperChesapeakeHealthSystem,Inc. SelectGroup
457(b)DeferredCompe sationPlanandtheUpperChesapeakeHealthSystem,Inc.
Section457(f)Deferred ompensationPlan

Very truly yours,

Mad~

PWM:p

1 888035

Vilbiteford, Taylorand Presto,,L LP is a li,,,ited ability part::ership. Our Delawareoffice is operatedundera separateDelawarehuntedliability company,Vs/lnteford,Taylor & PrestonLL.C



UpperChesapeakeHealthSystem,Inc.
500UpperChesapeakeDrive

Bel Air, Maryland 21014

June9, 2009

To: US Depffl1tmentof Labor
Employe~BenefitSecurityAdministration
Top Hat$xernption
200 ConsfitutionAvenue,NW, N-1513
Washing~on~DC 20210

From: UpperCl~esapeakeHealthSystem,Inc.
500Upp€~rChesapeakeDrive
Bel Air, I4laryland21014
EIN Nui4ber:52-1398513

This documentconsti~testhe statementrequiredby 29 C.F.R. § 2520.104-23(a)(1)to be filed
with the Secretary of Labor with respect to non-qualified deferred compensationplans
maintainedby UpperCj~esapeakeHealthSystem,Inc. (UCHS).

UCHS currently matht~instwo non-qualifieddeferredcompensationplansprimarily for the
purposeof providing ~Jeferredcompensationfor a select group of managementor highly
compensatedemploye~under whichbenefitsarepaidasneededsolelyfrom the generalassets
of the employer. The first suchplan, the UpperChesapeakeHealthSystem,Inc. SelectGroup
457(b) Deferred Comp~nsationPlan, is an eligible deferredcompensationplan within the
meaningof Section 47(b) of the Internal RevenueCode of 1986 (the Code) with 49
participants. The secoilid suchPlan,the Upper ChesapeakeHealthSystem,Inc. Section457(f)
DeferredCompensatio4Plan, is an ineligible deferredcompensationplanwithin the meaning
of Section457(f) with 1t~participants.

Pursuantto 29 CFR § ~520.104-23,this letter servesas notice that, with respectto the above
mentionedPlans,theufidersignedintendsto utilize the alternativeform of compliancewith the
reportinganddisclosuferequirementsof PartI of Title I of the EmployeeRetirementIncome
SecurityAct of 1974 (EfRISA).

The Employer, SECU, will provide copies of Plan documentsto the SecretaryLabor upon
requestasrequiredby ection104(a)(1) of ERISA.

oni Shivery Date

ice President,HumanResources

1855010



:5~ L)~

Cl E(#)
5~ o~ ~o
~ ~ ~CL
~

N

:j~
z -€

2~~u
—0

Q) j:j~~-~~
~) 0 ~ 0 .-i

-3
E
C

~- V
w
V

~

I— V ~ B— .~ V a


