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THE ERISA LAW GROUP, P.4g.
205 North Tenth Street, Suite 3 0 P.O.Box 853 Boise, ib8~ÔtC ~
208.342.5522 Fax: 208.342.76 Toll Free: 1.866.EN~~3~V(374.~)0S!.7:
www.erisalawgroup.com 23 ~ ~ ~

Jeffery Mandell, Esquire
email: jeff~erisalawgroup.com

June15, 2009

Via Cert~fledMail — Return ~eceiptRequested

Top HatPlanExemption
EmployeeBenefitsSecurit, Administration
RoomN-1513
U.S. DepartmentofLabor
200 ConstitutionAvenue,1 W
Washington,DC 20210

Re: Idah MedicalAssociation457(b)Plan(Plan)
Plan ;ponsorE1N: 82-0194325

To WhomIt MayConcern:

Enclosedpleasefin the Planstop hat planstatementdescribedin 29 CFR § 2520.104-
23.

Pleasewrite or call f you requireany additionalinformation.

Very truly yours,

P.A.

JM:kc
Enclosure

Achievingyour mployeebenefitobjectives. Solvingyour employeebenefitproblems
Clientslocally andcoastto coast...Since1982



IDAHO MEDICAL ASSOCIATION
REPORT1N AND DISCLOSURECOMPLIANCE STATEMENT

In compliancew th Section110 of theEmployeeRetirementIncomeSecurityAct
of 1974 (ERJSA)andSection2520.104-23oftheregulationsthereunder,theEmployer
named below is filing this Reporting and Disclosure ComplianceStatementand in
connectiontherewith,pr vide thefollowing information:

EmployersNameand ddress: IdahoMedicalAssociation
305 WestJeffersonStreet
P.O.Box 2668
Boise,ID 83701

EmployerIdentification umber: 82-0194325

PlanName: IdahoMedical Association
457(b)Plan(Plan)

NumberofTop HatP1 s: 1

Numberof Employees urrently
Participatingin Plan: 3

TheEmployer aintainsthisunfundedPlan primarily for thepurposeof providing
deferred compensationfor a select group of managementor highly compensated
employees.

The Employer 11 provide the Plan documentsto the Secretaryof Laborupon
request,asrequiredby ection104(a)(6)ofERISA.

OnBehalfofthePlanAdministrator

By~ ~ ~LkL~
Dated:~c. 2 2~OC~1
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