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Re: Mead Johnson
Dear Sir or Madam:
We hereby disclose that (i

(2) unfunded pension plan
select group of manageme

Mead Johnson & Compan]

of providing deferred com
employees.
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& Company Deferred Compensation Pension Plans

as of February 1, 2009, Mead Johnson & Company established two

s primarily for the purpose of providing deferred compensation fora
nt or highly compensated employees and (ii) as of February 9, 2009,

; established two (2) unfunded pension plans primarily for the purpose
pensation for a select group of management or highly compensated
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By: Kétty Haab-Tallitsch
Its: Vice President, Com

Enclosure

hensation & Benefits




Statement of the
Mead Johnson & Company Deferred Compensation Pension Plans

1. As of February 9, 2009, Mead Johnson & Company established the following pension
plan, which is maintained primarily for the purpose of providing deferred compensation
for a select group of management or highly compensated employees:

Mead Johnson & Company Benefit Equalization Plan—Retirement Savings Plan
Eleven (11) participating employees as of February 9, 2009

2. As of February 9, 2009, Mead Johnson & Company established the following pension
plan, which is maintained primarily for the purpose of providing deferred compensation
for a select group of management or highly compensated employees:

Mead Johnson & Company Benefit Equalization Plan—Retirement Plan
Twenty-nire (29) participating employees as of February 9, 2009

3. As of February 1, 2009, Mead Johnson & Company established the following pension
plan, which is maintained primarily for the purpose of providing deferred compensation
for a select group of management or highly compensated employees:

Mead Johnson Key International Pension Plan
Sixteen (1) participating employees as of February 1, 2009

4. As of February 1, 2009, Mead Johnson & Company established the following pension
plan, which is maintained primarily for the purpose of providing deferred compensation
for a select group of management or highly compensated employees:

Mead Johnson Key International Retirement Account Plan

Eight (8) participating employees as of February 1, 2009

Benefits provided under gach of the four (4) plans are paid as needed solely from the general
assets of Mead Johnson & Company.

The name and address of the employer is:
Mead Johnson & Company
2400 Lloyd Expressway
Evansville, IN 47721-0001

The employer identification number of Mead Johnson & Company is 35-1140848.
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