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PLAN QUALIFICATION REPORT

Company: Brian J. StoutInsuranceAgency, Inc.
ID Number: 30-0500919
ReportDate: January1,2009 Plan Date: January 31,2009

CompanyAddress: 8960StateRt 434
Apalachin,NY 13732

TotalNumberof Employees -~

TotalNumberof EligibleEmployees S

TotalNumberofHighlyCompensatedEmployees(1)

PercentageofNon-HighlyCompensatedEmployeesEligible 100%

TotalNumberMedicalPlanParticipants

TotalNumberOfficer/Owners I



NAME AND PURPOSE

ThenameoftheMedical planset forth hereinis theBrian J. StoutInsuranceAgency,

Inc., MedicalPlan(hereinafterreferredto asthePlan), in accordancewith Section125

oftheInternalRevenueCode.

Theplanwasadoptedon January1, 2009,by BrianJ. StoutInsuranceAgency,Inc.,

organizedandexistingunderandby virtueofthe lawsoftheStateofNew York andper

Section125 oftheInternalRevenueCode.

Theplan is designedto providebenefitsfor its eligible employeesduringtheirtime of

employmentwith theemployerandupontheirretirement,disability ofterminationof

service,andfor theirbeneficiariesin theeventoftheir death.



Article I

Definitions

Thetermsusedhereinshallhavethefollowing meanings,unlessadifferentmeaningis

clearlyrequiredby thecontext:

1.1 Plan shall meanTheIndustrialMedicalPlan,hereinaftersetforth andasamended

from timeto time.

1.2 Trusteeshallmeanthetrusteehereinnamedandany successortrusteeandtrustees.

1.3 Employeesshallmeanan individual whois employedby (A) & (B).

1 .3A Employershallmean(A) or anyotherbusinessorganizationwhich shall

assumetheobligationsofthis Plan asprovidedhereinwith respectto its employees.

1.4 Participantshallmeananycurrentemployeewho becomeseligible to participate

underthePlan.

1.5 PlanYear orYear shallmeantheEmployerscalendaryearendingon December

31, 2009.

1.6 TrustFund shallmeanall property,includingcash,insurancecontractsandother

investmentheldby the TrusteeunderthisTrust and bythe InvestmentManager,

togetherwith all income,profits or incrementsthereon.

1.7 Part-timeorSeasonalEmployeeshall meanan employeeoftheEmployerwho is

hiredon apart-timeorseasonalbasis,asso classifiedby theEmployer.



1.8 HIGHLY COMPENSATEDEMPLOYEE

1. IN GENERALHighly CompensatedEmployeeshallmeananyemployeewho,

during theyearortheprecedingyear

a) wasat anytime a 5-percentowner.

b) receivedcompensationfrom theemployerin excessof$75,000.

c) receivedcompensationfrom theemployerin excessof$50,000andwas in the

top-paidgroupofemployeesfor suchyear,or

d) wasat anytime anofficer andreceivedcompensationgreaterthan150 percent

ofthe amountin effectundersection415 © (1)(A) for suchyear.

2. SPECIALRULE FOR CURRENTYEAR. In thecaseoftheyearfor whichthe

relevantdeterminationis beingmade,an employeenot describedin subparagraph

(B), (C) or(D) ofparagraph(1) for theprecedingyear(without regardto this

paragraph)shallnotbetreatedasdescribedin subparagraph(B), (C) or(D) of

paragraph.(1) unlesssuchemployeeis a memberofthegroupconsistingofthe

100employeespaidthegreatestcompensationduringtheyearfor whichsuch

determinationis beingmade.

3. 5-PERCENTOWNER. An employeeshall be treatedasa 5 percentownerfor

anyyearif at any timeduringsuchyearsuchemployeewasa 5 percentowner( as

definedin section416(I) (1) oftheemployer.

4. TOP-PAIDGROUP. An employeeis in thetop-paidgroupofemployeesfor any

yearif suchemployeesfor anyyearif suchemployeeis in the groupconsistingof

thetop 20percentoftheemployeeswhenrankedon thebasisof compensation

paidduring thesuchyear.



5. TREATMENT OF CERTAIN FAMILY MEMBERS.

A) IN GENERAL. If anyindividual is amemberofthefamily ofa 5 percent

ownerorof ahighlycompensatedemployeein thegroupconsistingof the 10

highly compensatedemployeespaidthegreatestcompensationduring the

year,then;

(i) suchindividual shallnot beconsidereda separateemployee,and

(ii) anycompensationpaid to suchindividual (andany applicable

contributionorbenefitonbehalfofsuchindividual) shallbe treatedasif it

werepaidto (or onbehalfof) the5-percentownerofhighlycompensated

employee.

(B) FAMILY. Forthepurposesofsubparagraph(A), thetermfamily shallmean,with

respectto anyemployeesspouseandlineal ascendantor descendantsand thespousesof

suchlineal ascendantordescendants.

1.9 DEPENDENTSshallmeanapersonwith respectto whom, for suchtaxableyear,a

deductionis allowableundersection151 (c) (relatingto personalexemptionsfor

dependents)to suchemployeeorthespouseofsuchemployee,orwho is achild of

suchemployee(within themeaningof section151 (c) (3) ) underthe ageof 19 atthe

closeofsuchtaxableyear.



ARTICLE II

ELIGIBILITY

2.1 General.ThatanemployeeshallbecomeaParticipanton thefirst dayof

employment.

2.2 ExcludedEmployees.Forpurposesofdeterminingthenumberofemployeein the

top-paidgroup,thefollowing employeesshallbeexcluded;

A) Employeeswhonormallywork lessthat 17 /~hoursperweek(part-time)

B) Employeeswho normallywork during not morethat 6 monthsduringanyyear,

C) Employeeswhohavenot attainedage21

D) Exceptto the extentprovidedin regulations,employeeswho areincludedin aunit

of employeescoveredby an agreementwhich theSecretaryof Laborfinds to be a

collectivebargainingagreementbetweenemployeerepresentativesandthe

employer,and

E) Employeeswho arenonresidentaliensandwho receiveno earnedincome(within

themeaningofsection911(d) (2) form theemployerwhichconstitutesincome

from sourceswithin theUnitedStates(within themeaningofsection861 (a) (3)).

2.3 Reemployment.A Participantwho incursaBreakin Servicebutwho is reemployed,

shallagainbecomeaParticipantin thePlanon thedayon whichHe/sheis

reemployed.



ATRICLE III

CONTRIBUTIONS

3.1 AmountofContribution. Theamountof the contributionto be madeby the Employeefor eachPlan

Year,shall beinaccordancewith the SalaryReductionAgreementsignedandapprovedby the

employeeandtheemployer.

Theamountof contributionto bemadeby theemployerfor eachPlanYearshallbe equalto the employees

shareofthe groupMedicalInsurancepremiums.

3.2 ContributionsRetainedby Trustee.TheEmployerwill assign,transferandsetoverthecontributionsto

the Trusteeto beheld in trustin accordancewith the termsofthis Plan.

3.3 ExclusiveBenefit. ThisTrustis createdfor thesolepurposeofenablingparticipatingemployeesof

theEmployerto utilize thebenefitsof theMedicalPlan. In no eventshallanypartof theprincipal or

incomeofthis Trustbepaidor revertto theEmployer,orbeusedforanypurposewhatsoeverother

thantheexclusivebenefitof its employees,theirbeneficiariesandfamilies, or to defrayreasonable

administrativeexpensesof theplan.

3.4 Time ofContributions. TheEmployeescontributionsshallbepaidto thePlaneachpay periodin

accordancewith theSalaryReductionAgreement,signedandapprovedby theemployeeandemployer.

3.5 FeesandExpenses.All reasonablefeesandexpensesof the ]rusteeand anyInvestmentManager

appointedby the Committeeincurredin theproperadministrationandoperationof the TrustFundshall

bepaidby theTrusteefrom theassetsof theTrust Fund. If theassetsof theTrustFundare insufficient

topay suchfeesandexpensesfor administeringthe Trust Fund, the sameshallbepaidby the

Employer.
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