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February12, 2009

VIA CERTIFIED MAIL

Top HatPlanExemption
EmployeeBenefitsSecurityAdministration
RoomN-1513
U.S. DepartmentofLabor
200 ConstitutionAvenue,N.W.
Washington,D.C. 20210

Re: CulturalExperiencesAbroad,Inc.
StockAppreciationRightsPlanand SupplementalExecutiveRetirementPlan

DearSir orMadam:

Enclosedfor filing with theSecretaryof Labor is astatementsatisfyingthealternateform
of compliance with the reporting and disclosure requirementsof Part 1 of Title 1 of the
EmployeeRetirementIncomeSecurityAct of 1974 (ERISA). This statementis intendedto
fulfill the requirementsset forth in Departmentof Labor RegulationSection2520.104-23with
respectto the StockAppreciationRightsPlanand the SupplementalExecutiveRetirementPlan
adoptedon December10, 2008 for the benefit of employeeswho are membersof a top-hat
group.

Verytruly yours,

Cultural ExperiencesAbroad, Inc.

By:___
Its:______________________________

Enclosure

cc: ThomasR. Hoecker,Esq.(w/enc.)

www.GoWithCEA.com



CULTURAL EXPERIENCES ABROAD, INC.

STATEMENT PURSUANT TO DEPARTMENT OF LABOR
REGULATIONS SECTION 2520.104-23

Cultural ExperiencesAbroad, Inc. (the Employer) hereby submits the following
information to the Secretaryof Labor with respectto the Cultural ExperiencesAbroad, Inc.
Stock Appreciation Rights Plan and the Cultural ExperiencesAbroad, Inc. Supplemental
ExecutiveRetirementPlan,bothofwhichwereadoptedby theEmployeronDecember10, 2008,
andboth of which providebenefitsto employeeswho arepart ofa selectgroupof management
orhighly compensatedemployees.

1. NameandAddressofEmployer:

CulturalExperiencesAbroad,Inc.
2005 West 14thStreet,Suite113
Tempe,Arizona 85281

2. Employer identificationnumberassignedby the Internal RevenueServiceto the
Employer:

3~L//c~35~i-j

3. The Employerhasenteredinto the Plansprimarily for the purposeof providing
deferredcompensationto a selectgroupof managementor highly compensated
employees.

4. At this time, thetwo Plansidentified abovearethe only plansmaintainedby the
Employerto provide deferredcompensationto a selectgroup of managementor
highly compensatedemployees. The Stock AppreciationRights Plan has 3
current participants. The SupplementalExecutive RetirementPlan has ~,

participants.

Dated ~ /c~ , 2009.

CULTURAL EXPERIENCES ABROAD, INC.

By:_____

Its:_____________________________
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