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SHIPMAN & GOODWINLLP.
COUNSELORS AT LAW

Richard I. Cohen,Esq.
Phone: 860-251-5803
Fax: 860-251-5314
rcohen@goodwin.com

January15, 2009

VIA CERTIFIED MAIL

Top Hat PlanExemption
EmployeeBenefitsSecurityAdministration
RoomN-1513
U.S. Departmentof Labor
200 ConstitutionAvenue, N.W.
Washington,D.C. 20210

Re: Cobb SchoolMontessori,Inc. DeferredCompensationPlanfor Mary Lou Cobb

DearSecretary:

As legal counselto The CobbSchoolMontessori, Inc. (the School), I herebyfile this
notice in accordancewith DOL Regulation§2520.104-23thatthe Schoolhasestablishedthe
above-referencedPlan,effectiveJanuary9, 2009, andtheSchoolwill, as thePlan
Administrator, utilize the alternativeform of compliancewith thereportinganddisclosure
requirementsof Part 1 of Title I of the EmployeeRetirementIncomeSecurityAct of 1974
(ERISA) assetforth in that Regulation.

Pursuantto DOL Reg. § 2520.104-23(b),the following informationis provided:

1. NameandAddressof Employer: TheCobb SchoolMontessori,Inc.
112 SandHill Road
Simsbury, CT 06070

2. EmployersTax IdentificationNumber: 06-0964699
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3. The Schoolherebystatesthat it maintainsthe Planprimarily for thepurposeof
providingdeferredcompensationto theSchoolsHeadof Schoolwho is a
memberof aselectgroupof managementorhighly compensatedemployees.
The Planis availableto the Headof Schoolonly.

Pursuantto DOL Reg. § 2520.104-23(b)(2),theEmployerwill providethedocument
governingthe Planto the Secretaryof Laboruponrequestasrequiredby Section 104(a)(6)of
ERISA.

Verytruly yours,

RichardI. Cohen

RIC : cam

cc: Beth Rumsey
Hugh Mallon

531526v.01 Si
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