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KURT R. ANDERSON
DIFIECT DIAL: (215) 864-8432
PERSONAL Fx: (215) 864-9238
E-MAIL: ANOERSONK@BALLARDSPAHR.COM

January9, 2009

Via Certified Mail #71603901984297103266
Return ReceiptRequested

Top HatPlanExemption
EmployeeBenefitsSecurityAdministration
U.S. Departmentof Labor
200 ConstitutionAvenue,NW
Suite1513
Washington,DC 20210

Re: Top-Hat Plansfor KeyEmployeesof EducationalSystems
FederalCredit Union - StatementPursuantto Reg. Section2520.104-23

DearSir/Madam:

OnbehalfofEducationalSystemsFederalCredit Union (ESFCU),pleasebe
advisedthatESFCUmaintainsfor a selectgroupof managementorhighly compensated
employeesthefollowing threeprograms(collectively,thePlans):

• DeferredCompensationAgreementwith GiradoOctaviusSmith;

• DeferredCompensationAgreementwith WayneAllen Beal; and

• DeferredCompensationAgreementwith NahidEtemadMoghadam

ESFCUmaintainstwo otherplansofthis nature,oneof whichcoversone(1) employee,and the
otherof whichcoverseleven(11) employees.In orderto satisfytherequirementsofthe
alternativeform ofcompliancewith thereportinganddisclosurerequirementsofPart1 of Title I
ofthe EmployeeRetirementIncomeSecurityAct of 1974,asamended,thefollowing
informationis provided:
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1. NameofEmployer: EducationalSystemsFederalCreditUnion

2. AddressofEmployer: MarylandTradeCenter1
7500GreenwayCenterDrive
Suite1400
GreenbeltMD 20770

3. EmployerIdentificationNumber: 52-0695019

4. Purpose: Thepurposeof eachofthePlansis to providea
selectgroupofmanagementandhighly
compensatedemployeesofESFCUwith deferred
compensation.

5. Coverage: EachPlancoversa selectgroupofmanagementand
highly compensatedemployees.At thepresenttime
this groupconsistsof oneindividual undereachof
theabove-namedplans.

Verytruly yours,

Kurt R. Anderson

KRA/bas
cc: Chris Conway
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