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January9, 2008

Top Hat PlanExemption
EmployeeBenefitsSecurityAdministration
RoomN-1513
U.S. Departmentof Labor
200 ConstitutionAvenueN.W.
Washington,D.C. 20210

This updatedstatementis providedpursuantto 29 CFR § 2520.104-23(b).The purposeof the
statementis to allow the non-qualified deferredcompensationplans of the employer to be
eligible for an alternativeto the otherwiseapplicablereportingand disclosurerequirementsof
ERISA.

EMPLOYER INFORMATION:

GuardPublishingCompany
3500ChadDrive
Eugene,Oregon97408
EIN: 93-0180090

DECLARATIONS:

1. The Employer maintainsplans that are designedprimarily for the purposeof
providing deferredcompensationfor a selectgroup of managementor highly
compensatedemployees.

2. As of January1, 2009,therearethreesuchplans.

3. Theplans,in total, currentlycoverelevenemployees.

GUARD PUBLISHING COMPANY

By:
WalterW. Miller, AuthorizedAttorney



0

• I~C4N
~-•~

03
~ft ~

N

~

r~5~

DC)

0

I. I- -

—

(j~

E
-~

>• —:
~ :~

.QQ) (~C\I -~

~I
4— > (N __w ~ 0<.

~

Wc W.23
C) c4—

a. w~
(I) ~. c C)

c~~ W 0 .~

I2E9O-~
~ •~

F-WQ~Jc4

-o ~
o v


