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David B. Daley, Esq.

Vice President of Legal Affairs
and Assistant General Counsel

800 695-2455 (toll free)
702 696-1122 (direct)

702 696-1111 (fax)
702 499-3360 (cell)

da viddaley@boydgarning. corn

January5, 2009

Top HatPlanExemption ~ 72009
EmployeeBenefitsSecurityAdministration
RoomN-iS13
U.S. Departmentof Labor
200 ConstitutionAvenue,NW
Washington,D.C. 20210

Re: Boyd GamingCorporationDeferredCompensationPlan

DearSir orMadam:

In accordancewith Labor Regulation§ 2520.104-23(b),Boyd GamingCorporation(the
Company) herebynotifies the Secretaryof Labor that it hasapprovedthe adoption of the
Boyd GamingCorporationDeferredCompensationPlan, anunfundeddeferredcompensation
arrangementfor thebenefitof certainof its executiveand managementemployees(the~i~).
The Planwasadoptedprimarily for thepurposeofproviding deferredcompensationfor a select
group of managementand highly compensatedemployees. The Plan currently covers 160
executiveemployees;additionalemployeesmaybecomeeligible to participatein thefuture. The
Companydoesmaintaina top-hatplanotherthanthePlan.

Thename,address,andfederalemployeridentificationnumberoftheCompanyare:

BoydGamingCorporation
3883HowardHughesParkway
Ninth Floor
Las Vegas,Nevada89169
EIIN: 88-0242733

If you requireany additional information regardingthe Plan,pleasedo not hesitateto
contactme.

Sincerelyyours,

DavidB. Daley

Boyd Gaming Corporation I6~6~South RainbowBlvd Las Vegas, NV 89118 702.792.7200 www.boydgaming.com
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