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November14, 2008

Secretaryof LaborTop-HatPlanExemption
EmployeeBenefitsSecurityAdministration,RoomN- 1513
U. S. DepartmentofLabor
200 ConstitutionAvenue,N.W.
Washington,D.C. 20210

Re: Wiley Bros.-AintreeCapital,LLC NonqualifiedDeferredCompensationPlan

Dear Secretary,

Pursuantto Section2520.104-23of the Departmentof Labors Regulations,this letter
will serveasNotice that, with respectto the Wiley Bros.- Aintree Capital, LLC Nonqualified
DeferredCompensationPlan(thePlan), the undersigned,intendsto usethealternativeform of
compliancewith reporting and disclosurerequirementsof Part 1 of Title 1 of the Employee
Retirement Income Security Act of 1974 (ERISA) which alternative form of compliance is
providedin theaforesaidRegulationsSection.

Pursuantto RegulationsSection2520.104-23(b),thefollowing informationis provided:

1) Thenameofthe employeris Wiley Bros.-AintreeCapital,LLC andits addressis
40 BurtonHills Boulevard,Nashville,Tennessee37215.

2) Theemployersemployeridentificationnumberis 62-1627736.

3) Theemployerherebydeclaresthat it maintainsthePlan primarily for thepurpose
of providing deferredcompensationfor a selectgroupof managementor highly
compensatedemployees.

4) Employerherebystatesthat it maintainsone plan primarily for the purposeof
providing deferredcompensationto a select group of managementor highly
compensatedemployees,andthenumberof employeesin suchplan is 2.

Pursuant to Regulations Section 2520.104-23(b)(2), the employer will provide
documents,if any, to the.Secretaryof Labor upon requestasrequiredby Section 104(a)(1)of
ERISA. Verytruly yours,

~ ~

DavidW Wiley III
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