
Department of Labor 2520082703542
Reporting & DisclosureStatement

Thisspecimenletterform ofnoticeisfor considerationandusebyclientsown legalcounselfor thepurposesofdraftinga Reporting
& DisclosureStatementtotheDepartmentofLaborwhentheplanseeksthesimpl~fledalternativeone-timereportingprocedure
(andexemptionfromthemoredetailedreportinganddisclosurerequirementsnormally imposedunder TileI ofERISA)undertheso-
called selectgroup exemptionapplicableto unfundedpensionbenefitplans. Thisspecimenletterform isprovidedasan example
only, anddoesnotconstitutelegal orotheradviceconcerningtheERISArequirementsor consequencesofaparticularproposednon-
qualjfledpensionbenefitplan. Wedonotprovidelegal, tax or accountingadvice. Youmustconsultwithyourownlegal andother
advisorsto determinetheappropriatenessofthisform andits useinyour companysparticularcircumstances.

Top HatPlanExemption -

EmployeeBenefitsSecurityAdministration
U.S. DepartmentofLabor,RoomN-5644
200 ConstitutionAvenue,N.W.
Washington,D.C. 20210

Re:NoticeofPlan(s)ofDeferredCompensation- TopHat Plan

To theSecretaryofLabor:

Thefollowing informationis providedbytheundersignedplanadministratorin orderto complywith the
requirementsofthealternativereportinganddisclosuremethodunderERISA,Title I, Part1, aspermittedto an
unfundedpensionbenefitpLanfor aselectgroupofmanagementorhighly compensatedemployeesin DOL
Reg.Section2520.104-23:

(1) Thenumberofplansandthenumberofparticipantsin suchplan(s)are_l plancovering 4
employees.Theenlployermaintainssuchplan(s)primarily for thepurposeofprovidingnonqualified
deferredcompensationbenefitsto aselectgroupofits managementorhighly compensatedemployees.
Theemployerwill provideacopyoftheplandocument(s)to theSecretaryofLaboruponrequest.

(2) ThenameoftheEmployersponsoringsuchplan(s)is:_DIFAZIO iNDUSTRIES,
iNC________________________

(3) Theaddressoftheemployersponsoringsuchplan(s)is 38 K1NSEYPL, STATENISLAND, NY
10303

(4) Theemployersfed~ra1identificationnumber(E1N)is: _73-1706369___________________________

DIFAZIO INDUSTRIES,iNC________ ~ (~(O~
(Name~ (Date)

Title: _PRESIDENT_________________
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TopHat PlanExemption
EmployeeBenefitsSecurityAdministration
U.S. Departmentof Labor,RoomN-5644
200ConstitutionAvenue,N.W.
Washington,D.C. 20210

Re:Noticeof Plan(s)ofDeferredCompensation- TopHatPlan

To theSecretaryofLabor:

Thefollowing informationis providedby theundersignedplanadministratorin orderto complywith the
requirementsofthealternativereportinganddisclosuremethodunderERISA,Title I, Part1, as
pennittedto anunfundedpensionbenefitplanfor a selectgroupofmanagementorhighlycompensated
employeesin DOL Reg~Section2520.104-23:

(5) Thenumberofplansandthenumberofparticipantsin suchplan(s)are_1_____plancovering
_4____employees.Theemployermaintainssuchplan(s)primarily forthepurposeof
providingnonqualifieddeferredcompensationbenefitsto aselectgroupof its managementor
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(6) ThenameoftheEmployersponsoringsuchplan(s)is: DIFAZIO INDUSTRIES,
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ISLAND, NY 10303

(8) Theemployersfederalidentificationnumber(EIN) is: 73-1706369



_DIFAZIO INDUSTRIES,iNC ~
(NameofEmp~~ (Date)

Title: PRESIDENT__________________

SpecimenNotes:This letternoticemustbefiled with theDOL within 120 daysaftertheplanis adopted.
Whendoneproperlyandtimely, this one-timenoticefiling is theonly ERISAreportinganddisclosure
requirementunderTitle I, Part1 for anexemptnon-qualifiedpensionbenefitplan. Otherwise,theplan
mustcomply with themoredetailedannualreportinganddisclosureprocedurenormallyimposedby
ERISA onpensionbenefitplans,andis subjectto penaltiesfor failureto do so.

Copyright1998-2008McCamishSystemsLLC. All rightsreserved.Permissionis grantedto usethis
specimenunderthetem~isofmastersubscribersandtheiraffiliatesuseragreements.All otherusesare
prohibitedexceptwith writtenpermissionofMcCamishSystems.
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BOARD OF DIRECTORS RESOLUTIONAPPROVING NONQUALIFIED DEFERRED COMPENSATION PLAN

This specimenBoard of Directors Resolution is for consideration and useby clients own legal counselfor
the purposesof drafting a board resolution when a nonqualifled plan is being adopted. The Specimen
resolution is broadly written sothat it canhandlea plan that will be unfunded,or informally financedwith
corporate-ownedlife insuranceor other typesof investments.This specimenboard resolution form is
provided asan exampleonly, and doesnot constitute legal or other adviceasto the adequacyof the
contentsor particulars for a particular proposednon-qualified deferred pension benefit plan. Wedonot
provide legal,taxor accountingadvice.You must consultwith your own legaland other advisorsto
determine the appropriatenessof this form and its use in your companysparticular circumstances.

Whereas,the managementteamandselectedkeyemployeescontributesignificantly tothefinancial successandprofitability
oftheCompany;and

Whereas,the lossandturnoveroftheCompanysmanagementteamandselectedhighly-compensatedkeyemployeescan
adverselyaffectthefinancial successandprofitability oftheCompany;and

Whereas,theCompanyrecognizesthatCompany-sponsored,attractiveretirementbenefitprogramscanhelpto retainthe
managementteamandotherhighly compensatedkeyemployeescriticalto thesuccessof thebusiness,aswellasattract
highly qualifiedcandidatesforadditionto this group,and

Whereas,theCompanyrecognizesthatit is in thebestinterestof boththeseselectemployeesandtheCompanytoprovide
Employer-sponsoredretirementplanswhichallowtheseselectemployeesto voluntarily defertheir owncompensationto
build futureretirementincomeandpersonalwealthforotherimportantfinancialneedsfor themselvesandtheir families,
therebyreducingdemandsfor increasedbenefitsor compensationfromthe Company;and

Whereas,tax qualifiedretirementplans,with theircurrentlimitations on contributionsandbenefitsunderthecurrenttax
Code,areinadequatetoachievetheseobjectives,andevenpreventtheCompanyfrom treatingall employeesequitablyand
theCompanywishestohaveamechanismto addressthisbenefitdiscrimination;and

Whereas,theseselectemployeesmaywishtodeferportionsof their compensationin excessof amountswhichmightbe
currentlydeferredunderotherEmployer-sponsoredretirementandwelfarebenefitplansin orderto savefor theirretirement
andother importantfmancialneeds;and

Whereas,theCompanybelievesaCodeSection409Anonqualifieddeferredcompensationplanpresentlyis thebestand
mostcost-effectivebenefitmechanismto achievetheseCompanyobjectivesandaddressthesecomplexretirementbenefit
equityissues;

Now,Therefore,theBoardof DirectorsoftheCompanyresolvesasfollows:

1. TheCompanyshalladoptaCodeSection409Anon-qualifiedplanof deferredcompensationforaselectgroupofits

managementandhighly compensatedemployeesin ordertoaddressthebusinessobjectivesenumeratedabove.

2. TheofficersoftheCompanyareherebyauthorizedto investigate,develop,andimplementanonqualifledplanof
deferredcompensationfor theCompanytobemadeavailabletoaselectgroupof companymanagementandkeyhighly
compensatedemployees,whichmay includethemselves,thattheofficersrecommendshouldparticipatein suchaplan.

3. Theofficersaregrantedthelatitudetodeterminetheplandesign,whichtheybelievewill bestachievethebusiness
objectivesof thisResolution.

4. Theofficersaregrantedtheauthorityto determinewhetheror notassetsshouldbesetasideto supportthe liabilitiesof
theplan;and,if assetsaretobe setaside,to determinewhatassetsshallbeacquiredandin whatamounts,andhowthey
shallbeheldandadministered.

5. Theofficersaregrantedtheauthorityto employsuchpartiesandvendors,includinglawyers,accountants,benefit
consultants,insurancebrokers,trusteesandbenefitadministrators,andto incurcosts,onbehalfofthe Company,which
the officersbelieveto bereasonable,in connectionwith theinvestigation,development,implementationand
administrationof aplan.



6. Theofficersareauthorizedto enterinto suchagreementsandsignsuchcontractsasmaybenecessaryandappropriateto
investigate,develop,implementandfinancesuchaplanandhaveit properlyadministered.

7. Theofficersshallperiodically,oratthespecificrequestoftheBoard,reportprogressandrecommendationson this
projectto this Boarddirectly,or throughits approvedsubcommittee.

ThisResolutionof theBoardof Directorsis approvedandadoptedthis______dayofc_5Z~Z~Pé.4/~(,Zt~i~

By:________________________________

By:_________________________________
Corporate Secretary



BOARD OF DIRECTORS RESOLUTION
APPROVING NONQUALII?IEI) DEFERRED COMPENSATION PLAN

This specimenBoard of Directors Resolution isfor considerationand usebyclients own legal counselfor
the purposesof drafting a board resolution when a nonqualified plan is beingadopted. The Specimen
resolution is broadly written sothat it canhandle a plan that will be unfunded,or informally financedwith
corporate-ownedlife insuranceor other typesof investments.This specimenboard resolution form is
provided asan exampleonly, and doesnot constitute legal or other adviceasto the adequacyof the
contentsor particulars for a particular proposednon-qualified deferred pension benefit plan. Wedo not
provide legal, taxor accountingadvice.You must consultwith your own legal and other advisorsto
determinethe appropriatenessof this form and its usein your companysparticular circumstances.

Whereas,themanagementteamandselectedkeyemployeescontributesignificantlytothe financialsuccessandprofitability
oftheCompany;and

Whereas,thelossandtumoweroftheCompanysmanagementteamandselectedhighly-compensatedkeyemployeescan
adverselyaffectthefinancialsuccessandprofitability oftheCompany;and

Whereas,theCompanyrec~gnizesthatCompany-sponsored,attractiveretirementbenefitprogramscanhelpto retainthe
managementteamandother~highlycompensatedkeyemployeescritical to thesuccessof thebusiness,aswell asattract
highly qualifiedcandidatesfur additiontothisgroup,and

Whereas,theCompanyrecqgnizesthatit is in thebestinterestofboththeseselectemployeesandtheCompanytoprovide
Employer-sponsoredretirem~ntplanswhichallow theseselectemployeesto voluntarilydefertheir owncompensationto
build futureretirementincomeandpersonalwealthfor otherimportantfinancialneedsfor themselvesandtheir families,
therebyreducingdemandsfor increasedbenefitsor compensationfrom theCompany;and

Whereas,tax qualifiedretirementplans,with their currentlimitations on contributionsandbenefitsunderthecurrenttax
Code,areinadequateto achievetheseobjectives,andevenpreventtheCompanyfromtreatingall employeesequitablyand
theCompanywishesto haveamechanismtoaddressthisbenefit discrimination;and

Whereas,theseselectemployeesmaywishto deferportionsof their compensationin excessof amountswhichmightbe
currentlydeferredunderotherEmployer-sponsoredretirementandwelfarebenefitplansin orderto savefor theirretirement
andotherimportantfinancialneeds;and

Whereas,theCompanybelievesanonqualifleddeferredcompensationplanpresentlyis thebestandmostcost-effective
benefitmechanismtoachievetheseCompanyobjectivesandaddressthesecomplexretirementbenefitequityissues;

Now,Therefore,theBoardof DirectorsoftheCompanyresolvesasfollows:

1. TheCompanyshalladoptanon-qualifiedplanofdeferredcompensationfor aselectgroupof itsmanagementandhighly
compensatedemployeesin orderto addressthebusinessobjectivesenumeratedabove.

2. Theofficersof theCompanyareherebyauthorizedto investigate,develop,andimplementanonqualifledplanof
deferredcompensationfOr theCompanytobemadeavailableto aselectgroupof companymanagementandkeyhighly
compensatedemployees,~whichmayincludethemselves,thattheofficersrecommendshouldparticipatein suchaplan.

3. Theofficersaregrantedthelatitudeto determinetheplandesign,whichtheybelievewill bestachievethebusiness
objectivesofthisResolution.

4. Theofficersaregrantedt~eauthorityto determinewhetheror not assetsshouldbesetasideto supportthe liabilitiesof
theplan; and,if assetsar~tobesetaside,todeterminewhatassetsshallbeacquiredandin whatamounts,andhowthey
shallbeheldandadministered.

5. Theofficersaregrantedt~ieauthoritytoemploysuchpartiesandvendors,includinglawyers,accountants,benefit
consultants,insurancebrOkers,trusteesandbenefitadministrators,andto incurcosts,onbehalfofthe Company,which



theofficersbelievetobereasonable,in connectionwith theinvestigation,development,implementationand
administrationofaplan.

6. Theofficersareauthorizedto enterinto suchagreementsandsignsuchcontractsasmaybenecessaryandappropriateto
investigate,develop,implementandfinancesuchaplanandhaveit properlyadministered.

7. Theofficersshallperiodically,or atthespecificrequestoftheBoard,reportprogressandrecommendationsonthis
projecttothisBoarddirectly,or throughits approvedsubcommittee.

ThisResolutionof theBoardof Directorsis approvedandadoptedthis______dayof ~ ~ , c~S.

By. Titl~~~

By:___________________________________
CorporateSecretary
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