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THOMPSON & KNIGHT LLP

AUSTIN
DALLAS
ATTORNEYS AND COUNSELORS FORT WORTH
HOUSTON
NEW YORK
1700 PACIFIC AVENUE » SUITE 3300 SAN ANTONIO
DALLAS, TEXAS 75201-4693
(214) 969-1700 ALGIERS
FAX (214) 969-1751 LONDON
DIRECT DIAL: {214) 968-150C www tklaw.com MEXICO CITY
EMAIL: Mike Holt@tkiaw.com MONTERREY
PARIS
RIO DE JANEIRO
. VITORIA
April 21, 2008
CERTIFIED MAIL
RETURN RECEIPT REQUESTED
Top Hat Plan Exemption
Employee Benefits Security Administration
Room N-1513

U.S. Department of Labor
200 Constitution Avenue, N.W.
Washington, D.C. 20210

Re:  Texas Scottish Rite Hospital for Crippled Children Flexible Benefits Plan
Dear Addressee:

Enclosed fo: filing with respect to the above captioned Plan is a statement prepared to
ensure compliance with DOL Reg. § 2520.104-23. Texas Scottish Rite Hospital for Crippled
Children will provide a copy of said Plan to you upon request.

Thank you for your attention to this filing.

Vé/ff truly yours,
A T
g g »-f/‘,

ISR

" J. Mike Holt
JMH:11

Enclosure
cc: Ms. Lori Dalton (w/enclosure)

081179 000842 DALLAS 2337438.1



TEXAS SCOTTISH RITE HOSPITAL FOR CRIPPLED CHILDREN

ALTERNATE METHOD OF COMPLIANCE
PURSUANT TO DOL REG. §2520.104-23

April 21, 2008

The Texas Scottish Rite Hospital for Crippled Children Flexible Benefits Plan (the
“Plan”) executed to be effective as of January 1, 2008, is an unfunded pension plan
maintained by Texas Scottish Rite Hospital for Crippled Children (the “Hospital”) primarily
for the purpose of providing deferred compensation for a select group of management or
highly compensated employees. The following information is provided for purposes of
complying with Section 2520.104-23 of the Department of Labor Regulations:

1. The name, address and employer identification number of the Hospital are as
follows:

Texas Scottish Rite Hospital for Crippled Children
2222 Welborn Street

Dallas, Texas 75219

EIN: 75-0818178

2. The Hospital maintains three plans primarily for the purpose of providing
deferred compensarion for a select group of management or highly compensated employees.
These plans and the number of employees covered by each plan as of January 1, 2008, are as
follows:

Number of

Name of Plan Employees
Flexible Benefits Plan 23
Management Benefit Plan (frozen) 14
Restoration of Retirement Income Plan 23

081179 000842 DALLAS 2334669.1
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