The Law Offices of: 2520082702593
Florida Rural Legal Services, Inc.

3210 Cleveland Avenue, Suite 1014
Fort Myers, FL 33901
239-334-4554 Tel *F 239-936-7038 Fax (Administration)

Stella Diamond Donald Isaac
President, Board of Directors Executive Director

ALTERNATIVE REPORTING AND DISCLOSURE STATEMENT FOR
[A] NONQUALIFIED DEFERRED COMPENSATION PLAN][S]

To: Top Hat Plan Exemption
Employee Benzfits Security Administration
Room N-5644
US Department of Labor
200 Constitution Avenue NW
Washington, DC 20210

In accordance with 29 CFR Section 2520.104-23 of the Department of Labor Regulations, which
provides and alternative method of complying with the reporting and disclosure requirements of
Part 1 of Title 1 of the Employee Retirement Income Security Act of 1974, you are hereby
notified that the Employer identified below maintains the Plan(s] identified below for the
purpose of providing deferred compensation for a select group of management or highly
compensated employees, and that all benefits provided by [this Plan] [these Plans] are paid as
needed solely from the general assets of that Employer.

Employer’s Name: Florida Rural Legal Services, Inc.

Employer Address: 963 E. Memorial Boulevard
Lakeland. Florida 33802

Employer Identification Number: 59-1225173

Eligible 457(b) Defzrred Compensation, which covers 1 Participant.
Eligible 457(b) Deferred Compensation, which covers 1 Participant.
Total Number of Plans: 1.

Florida Rural Legal Services, Inc.
Plan Adminissgator of the Plans-Specified Above
P s

Stephen E. Senn, Secretary
Date: /\crc‘« 2 2o}

By: &

b

LLSC —

Reply to: Post Office Box 219, Fort Myers, FL 33902-0219

W fTls. org

Belle Glade *®  Fort Pierce *  Lakeland k3 Punta Gorda *®  West Palm Beach



Participant Enrollment Agreement

For Eligible Emplovees of __Florida Rural legal Sexrvices (“Employer”)
{NAME OF EMPLOYER)

EMPLOYEE NAME SOCIAL SECURITY NUMBER

Denald Isaac

EMPLOYEE ADDRESS CITY STATE ZIp CODE

11537 Timberline Circle  TFort Myers, Florida 33966

[ have received and read a copy of tre 457(b) Eligible Deferred Compensation Plan established and maintained by my Employer (the “Plan™).
T'understand that I am an Eligible Employee and I agree to participate in the Plan in accordance with its provisions, including the deferral
of Compensation on my behalf by my Employer. I understand that no deferrals can be made by me, or on my behalf by my Employer until
I have completed this form and retirned it to my Employer.

BENEFICIARY DESIGNATIONS

I designate the following person(s;, trust or entity as my Beneficiary(ies) with respect to any distributions that may be payable under the
Plan upon my death.

FULL NAME First Imtiat Last FULL NAME First Initial Last
Derrick G. Isaac David E. Isaac
ADDRESS  Strect ADDRESS  Street
11537 Timberline Circle 11537 Timberline Circle
City State Zip Code City State Zip Code
Fort Mvers, Florida 33966 Fort Myers, Florida 33966
IF FOREIGN RESIDENT Province Country RELATIONSHIP {F FOREIGN RESIDENT Province Country RELATIONSHIP
Son Son
AGE (Optional) BENEFIT PERCENT | SOCIAL SECURITY 4 (Optional) AGE (Optionz]) BENEFIT PERCENT SOCIAL SECURITY # (Optional)
50 o 50 v

For use with an IRC Section 457(b} Eligible Deferred Compensation Plan of a Tax-Exempt Employer
THIS FORM IS TO BE RETAINED BY THE EMPLOYER
PLEASE BE SURE TO COMPLETE THE REVERSE SIDE OF THIS FORM

6963.D) 5107



[ also understand that my Employer has the authority to direct the allocation of Amounts Deferred among the investment alternatives
available under the Contract and that the investment alternatives will have varying investment returns and performance. 1 ask that my
Employer consider the allocation requests I submit from time to time when determining in its discretion the allocation of Amounts Deferred,

and my first request, if any, is set forth below.
ALLOCATION REQUEST FOR CONSIDERATION BY EMPLOYER

I request that my Employer consider the following ailocation in exercising its authority. (Instruction: Show the percentage of Amounts
Deferred you would like the Employer to consider allocating to the interest account and/or investment funds in whole percentages only, not
to exceed 1009%.)

Amounts Deferred allocated to the interest account will be credited with the rate of interest currently applicable to that account. Amounts
Deferred allocated to any investment fund will fluctuate 10 recognize investment results.

v INTEREST ACCOUNT

" MUTUAL OF AMERICA UTUAL OF AMERICA: T
Interest Accumulation Money Market All America 2015 VIP Asset
Aceount 1T o1 Fund % Func}[ % ! Retirement Fund % Man;xgerw Fund o
Mid-Term | Small Cap 2020 :
Bond Funi % | Value Fund % | Retirement Fund % [ VIP Mid Ca
Bond Small Cap 2025 ! p o
Fund % | Growth Fund % | =02 - ., | Fund g
Composiu Mid Cap Value Retirement Fund 0 ——
Fund % | Fund % [ 2030 pP Equity-Income .
- I (onservat ve Mid-Cap Equity Retirement Fund % | Fund Y
- OPPENHEIMER * " Alocation Fund % : Index Fund % 12035
Main Street Moderate International Retirement Fund 0 | VIP ® .
Fund®/vVA % | Allocation Fund % | Fund % 3040 Contratund! %%
; TETTE| Aggressive ire . e
— GAIVERT T A 5, | Betiement [ncome o | Retirement Fund % [ T VANGUARD
ocial nce itv Ind 301 204 I
Fund % Eilr%y naex % Reti(l)'cmént Fund %_| Retirement Fund % 8:3/1?;5}1’%?1% o,
T AMERICANCENTURY _ . T o DWe e e e T : e
VP Capital Bond Capital Growth International %:ntegnatx onal
Appreciation Fund %] Fund % | Fund % { Fund o} Fun "%
o
SIGNATURE OF EMPLOYEE  + C A, N DATE )
Lo :;:‘\ i N '\i.ji —
[ VST _._7&14!«., ji; b3 o
SIGNATURE OF EMPLOYERAREPRESENTATIVE 7 7 DATE
/ . ﬁ/ A0 A / 7 ¢ 7,
[ A I A sl (A~ {7-RoeT

/1

¢

4

Y

For use with an IRC Section 457(b) Eligible Deferred Compensation Plan of a Tax-Exempt Employer
THIS FORM IS TO BE RETAINED BY THE EMPLOYER

6963.D 5/07



BENETICIARY DESIGNATIONS

Please name one or more beneficiaries to receive any death benefits payable. Oniy you, the Owner may name and change the beneficiary.
If this contract wiil be issued to en employer or trustee in connection with a 457 or other deferred compensation plan, the Owner must be
designaied as the beneficiary. If you wish to name an organization or an estate to receive any benefits payabie, show the name of the
organuzation or the estate in the section labeled “FULL NAME” in the portion of this form provided for naming beneficiaries.

Upon your death or the death of the Annuitant. benefits will be paid to the primary beneficiary(ies). If no primary beneficiary(ies) is (are)
fiving at the time benefits become payable, Mutual of America will pay the benefits to the secondary beneficiary(ies). If benefits are to be

paid io more than one beneficiary they will be paid in equal shares, unless other proportions are stated in the section labeled “BENEFIT
PERCENT?” in the portion of this form provided for naming beneficiaries.

BENEFICIARY DESIGNATIONS

PRIMARY BENEFICIARY OR BENEFICIARIES

L, the Owner, name the following person or persons as my beneficiary or beneficiaries.

FULL NAME  First
=

>

FULL NAME  First Initiai Last

A Initiai Lag ) y

] H 3 H i ! (

%_ i @ ‘/ Y /‘-’2 < N WL 4 k—l ;{ [0 -4 >€ i s
Y J)

e
s/

ADDRESS  Street ADDRESS  Street

3210 Cleveland Averue, 3te. 101
City State Zip Code City
Fort Myers, Florida 33201

State Zip Code

BENEFIT PERCENT| DATE OF BIRTH SOCIAL SECURITY # {Optional) RELATICNSHIP BENEFIT PERCENT| DATE OF BIRTH
{Optionai}

3 {Oprionat)
| Q0% | + %l /1

SECONDARY BENEFICIARY OR BENEFICIARIES
If none of the persons named above is living when a payment is to be made, the foilowing person or persons are to receive the payment.

SOCIAL SECURITY # (Opuonal) RELATIONSHIP

FULL NAME  First Initial Last FULL NAME  First Initiai Last
ADDRESS  Street ADDRESS  Street
City State Zip Code City State Zip Cude
BENEFIT PERCENT |DATE OF BIRTH SOCIAL SECURITY # {Optionai) { RELATIONSHIP BENEFIT PERCENT {DATE OF BIRTH SOCIAL SECURITY # (Optionai) RELATIONSHIP
(Optional) (Optional}
% rod % /o

STATEMENT AND SIGNATURE

L. the Owner, acknowledge that: (a) I have received a copy of the current Prospectus; (b) i have read the Prospectus and understand its terms;
and (c) I am familiar with the objectives of the Investment Funds. I understand that any election or authorization made under my contract
as part of this application is subject to the conditions and limitations set forth in the Prospectus.

I UNDERSTAND THAT: (A) ANY AMOUNTS PLACED IN THE INTEREST ACCUMULATION ACCOUNT WILL EARN INTEREST
AT THE RATES DETERMINED BY MUTUAL OF AMERICA; AND (B) ANY AMOUNTS PLACED IN THE INVESTMENT FUNDS
ARE NOT GUARANTEED AS TO FIXED DOLLAR AMOUNTS AND MAY INCREASE OR DECREASE IN VALUE BASED UPON
THE FUNDS’” INVESTMENT RESULTS.

All statements in this application are true and compiete to the best of my knowledge and belief. [ agree that this application will become part
of any contract issued based upon this application. Any person who knowingly and with intent to injure, defraud, or deceive any insurer files
a statement of claim or an application containing any faise, incomplete, or misleading information is guilty of a felony of the third degree. An

initial contribution of S . is submitted with this application. I understand that it will be refunded by Mutual of
America if a contract based upon this application is not issued.

Signed at___akeland, Florida on ‘Md{@ﬁ_/ 5’3 A 2008

City/State) 4 /f' ;}mnm/q ) ( } i ) / ( Year)
Countersigned __Domatd—toasge- VZOZZWZ /. I‘\L L’CfEM/

Agents Name (Please Priny)

Agent’s Signawre

Florida License ID Nwnper Signature of Empioyce/Owner/Annuitant

CONSULTANT’S REPORT

To the best of vour knowledge is the contract appiied for intended to replace insurance or annuity in force in this or any other company?
v 1
L Yes L _J No

If “Yes,” give company name:

IND-ANN-APP - 2005(FL) 5/07



ADOPTION AGREEMENT

The undersigned Employer, by execution of this Adoption Agreement, hereby establishes the deferred
compensation pian attached hereto. The Employer intends that the deferred compensation plan meet
the requirements for an eligible deferred compensation plan as set forth in Section 457 of the Internal
Revenue Code of 198€, as amended, and regulations issued thereunder which pertain to an eligible
deferred compensation pian established by an eligible employer, as defined in Section 457(e)(1)(B) of
the Code.

Part A L ‘
The deferred compensation plan shall be effective as of. / =/~ 22¢%

Part B

The Employer has determined that the Eligible Class designated below is a select group of
management or highly compensated individuals within the meaning of Sections 201(2), 301(a)(3) and
401(a)(1) of the Employee Retirement Income Security Act of 1974, as amended. (select only one)

] The Employer designates the following class of Eligible Employees as the Eligible Class (describe
Class):

[] The Employer designates the Eligible Employees identified in an Appendix to this Adoption
Agreement as the Eligible Class. (List Eligible Employees by name in an Appendix labeled
“Eligible Class”. Attach to Adoption Agreement and specify effective date for this Appendix.)

PartC

Subject to the limitations contained in Section 3 of the deferred compensation pian, Amounts Deferred
each Year shall be determined on the following method (select only one method):

[] Salary Reduction Agreement only.
[l Nonelective Employer Deferral of $ __only. (insert dollar amount)

\g Nonelective Employer Deferral of 5 % of Compensation only. (insert percentage)
(] Nonelective emplover Deferrais in amcunts or percentages of Compensation specified for each
Participant listed in an Appendix to this Adoption Agreement. (List Participants by name and the
applicable dollar amounts or percentages of their Compensation in an Appendix labeled

“Nonelective Employer Deferrals”. Attach to Adoption Agreement and specify effective date for this
Appendix).

[J both Nonelective Employer Deferrals of $ (insert dollar amount) and Salary Reduction
Agreement.
[] both Nonelective Employer Deferrals of % of Compensation (insert percentage) and Salary

Reduction Agreement.

457(b)-000-000-A
Page 1



457(b) ELIGIBLE DEFERRED COMPENSATION PLAN
FOR
TAX-EXEMPT EMPLOYERS

An employer should consuit its own legal counsel or other professional tax advisor concerning
the iegai and tax issues and ramifications of establishing and maintaining an eligible deferred

compensation plan, and should have this specimen document reviewed by such advisors
before use.



[ both Nonelective Enployer Deferrals in amounts or percentages of Compensation specified in an
Appendix and Salary Reduction Agreement. (List only Participants by name and the appiicable
dollar amounts or percantages of their Compensation in an Appendix to this Adoption Agreement
labeled “Noneiective Employer Deferrals”. Attach to Adoption Agreement and specify effective

date for this Appendix.)

Part D (Complete only if Part C provides for Nonelective Employer Deferrals. Select only one.)

If a Participant Severs from Employment before the last day of a Year, other than by reason of death,
disability or retirement, Nonelective Employer Deferrals for that Year

&wiil be made

1 will not be made

In Witness Whereof, the Employer has c:auiglu this Adoption Agreement to be executed by an
J

authorized individual as of this _2 } s+ day of _/er A

209 Y.

Employer: ==

~——

=

_—— N
By: pd —_—

~—tSfgnature of Authorized Individual)
Stephen R. Senn, Secretary

Its:_ Board of Directors — Secretary

(Insert Title of Authorized Individual)

457(b)-000-000-A
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SECTICN 1. DEFINITICNS

When used herein the following terms shall have the following meanings:

1.1

1.2

1.3

1.4

1.5

16

1.7

1.8

—

%5}

1.10

1.11

“‘Account’ means the Accumulation Value of a Contract purchased with respect to a
Participant ir: accordance with Section 4.

‘Accumulation Value” means the accumulation value defined in a Contract purchased
with respect to a Participant in accordance with Section 4.

‘Amount Deferred” means Compensation deferred by, or on behalf of, a Participant
pursuant to Section 3.1.

“Beneficiary” means the person, persons, trust or other entity designated by a
Participant pursuant to Section 7 to receive any distribution payable under the Plan
upon his or her death.

‘Code” means the Internal Revenue Code of 1986, as now in effect or as hereafter
amended. All citations to sections of the Code are to such sections as they may from
time to time be amended or renumbered.

‘Compensation” means all compensation for services to the Employer, including
salary, wages, fees, commissions and overtime pay, that is includible in the Eligible
Employee’s gross income for each Year for federal income tax purposes under the
Code. In acdition, effective the first day of the calendar month following the calendar
month in waich this document is executed, Compensation includes (a) employer
contributions made pursuant to a salary reduction agreement which are not includible in
the gross income of the Participant under Sections 125, 132(f), 402(e)(3), 402(h), or
403(b) of the Code, and (b) compensation deferred under an eligible deferred

compensation plan within the meaning of Section 457(b) of the Code, including this
Plan.

“Contract” means an individual flexibie premium annuity contract issued by the Insurer
to the Employer with respect to a Participant.

"Eligible Employee” means any person who performs services for the Employer, either
as an employee or as an independent contractor, to whom Compensation is paid on a
regular basis and who is included in the Eligible Class designated by the Employer in
Part B of the Adoption Agreement hereto.

‘Eligibie Ciass” means the ciass of Eiigibie Empioyees designated by the Employer in
Part B of the Adoption Agreement hereto. The class of Eligible Employees designated
by the Employer in Part B of the Adoption Agreement hereto shall be a select group of
management or highly compensated individuals within the meaning of Sections 201(2),
301(a)(3) and 401(a)(1) of Title | of the Employee Retirement Income Security Act of
1974, as amended.

‘Emplover” means the emplcyer which executed the Adoption Agreement attached
hereto.

‘Enroliment Date” means the first day of each month.

457(b)
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1.12 “Insurer” means Mutual of America Life Insurance Company.

1.13 “Nonelective_Emplover Deferral’ means an Amount Deferred by the Employer on
behalf of a Participant, and not pursuant to a Salary Reduction Agreement, in an
amount determined under the method selected by the Employer in Part C of the
Adoption Agrzement hereto.

1.14 “Normal Retirement Age” means any age beginning no earlier than the earliest age at
which a Partcipant has the right to retire under the Employer’s basic pension plan, if
any, without the Empioyer's consent and to receive immediate retirement benefits
without actuarial or similar reduction because of retirement before some later age
specified in such basic pension plan or, in the case of a Participant who does not
participate in such basic pension plan, age 65, and ending no later than age 70%. In
the case of a Participant who continues to work beyond age 70% and who, upon the
attainment of age 70'%, had not made the catch-up election provided for under Section
3.2(b), the Normal Retirement Age shall be the age designated by the Participant, which
shall not be later than the age at which the Participant Severs from Employment with
the Employer. Notwithstanding anything in the Plan to the contrary, the Participant’s
designation cf a Normal Retirement Age under Section 3.2(b) shall not control the date
that the distribution of his or her Account shall commence pursuant to Section 6.

1.18 “Participant” means an Eligible Employee who is enrolled in the Plan as provided in
Section 2.

1.16 “Participant Enrollment Agreement’ means a written agreement provided by the
Employer in which an Eligible Employee consents to becoming a Participant in the Plan
and fo the deferral of Compensation in accordance with Section 3.

1.17 “Plan” means the deferred compensation plan set forth herein, as the same may be
amended from time to time, including the Adoption Agreement and any Appendices
attached hereto.

1.18 “Salary Reduction Agreement’ means a written agreement signed by an Eligible
Employee to defer Compensation not yet earned by payroll deductions if permitted by
selection in Part C of the Adoption Agreement.

1.19 “Severance from Employment’ or “Severs from Employment” means a Participant's
cessation from employment with the Employer maintaining the Plan.

120 “Surviving Spouse” means the survivor of a deceased Participant or former Participant
to whom such Participant was legally married, as determined by the Employer, on the
earlier of (i) te date of the Participant's death or (i) the date distributions commence,
pursuant to Section 6.

1.21 "Year” means a calendar year.

457(b)
Page 4



21

3.1

SECTION 2. PARTICIPATICN

Each Eligible Employee shall be eligible to participate in the Plan as of the first
Enrollment Cate following the date he or she becomes an Eligible Employee, by
completing, executing and filing with the Employer preceding such Enroliment Date, a
Participant Enroliment Agreement, if applicable, a Salary Reduction Agreement, an
application for a Contract and providing any other pertinent information concerning the
Eligible Employee and his or her Eeneficiary which may be required by the Employer.

SECTION 3. AMCUNTS DEFERRED

(a) If Part C of the Adoption Agreement attached hereto specifies, a Participant may
elect to defer Compensation under the Plan by authorizing, on his or her Salary
Reduction Agreement, regular payroil deductions that do not, in the aggregate,
exceed the limitations of Section 3.2 reduced by the amount of any Nonelective
Employer Deferral made, or to be made, on behalf of such Participant for the Year.
Any Salary Reduction Agreement shall continue in effect until changed or
discontinued in accordance with (b) or (c) below. Any Salary Reduction Agreement
shail not e given effect until the first pay period in the calendar month following the
calendar month in which the Employer receives it, except that an election to
decrease the rate of deferral according to Section 3.1(b) or discontinuance of
deferral according to Section 3.1(c) shall be given effect as soon as administratively
feasible.

(b) A Participant may increase or decrease the rate of deferral of his or her
Compensation by filing a new Salary Reduction Agreement with the Employer within
the time required by the Employer prior to the payroll period for which such increase
or decrease shall become effective.

(c) A Participant may discontinue his or her deferral of Compensation under a Salary
Reduction Agreement by giving written notice thereof to the Employer.

(d) If Part C of the Adoption Agreement attached hereto specifies, the Employer shall

make Nonelective Employer Deferrals on behalf of some or all Participants each
Year in an amount determined under the method specified therein. However, no
Noneiective Empioyer Deferrais shail be made for a Participant untii the calendar
month following the calendar month in which the Empioyer receives a Participant
Enroiiment Agreement signed by that Participant. Nonelective Employer Deferrals
shall be made at such time as the Employer, in its sole discretion, shall determine
but in no event later than the last day of each Year. If Part D of the Adoption
Agreement specifies, no Nonelective Employer Deferrals shall be required for any
Participanit for the Year in which he or she Severs from Employment before the last
day of such Year other than on account of retirement, death or disability. If
Nonelective Employer Deferrals have been made for such Year prior to such
Participanit's Severance from Employment, the Employer shall withdraw from the
Participant's Account the arnount of such Nonelective Employer Deferrals as
adjusted ‘or any investment earnings, losses or Contract charges.

(e) In no event shall there be any Amounts Deferred by or on behalf of a Participant

457(b)

who has attained age 70%, remains in service with the Employer and has elected,
in accordance with Section 6.1, to commence distribution of his or her Account prior
to Severance from Employment.
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3.2 (a) The amount that may be deferred by or on behaif of a Participant by Salary
Reduction Agreement, Noneiective Employer Deferrals or both, for a Year shail not
exceed the lesser of:

(i) the applicable dollar amount for a Year set forth below, or
(i)  100% of the Participant's Compensation for the Year.

For purposes of (i) above, the applicable dollar amount shall be (A) $11,000 for
2002, (B) $12,000 for 2003. (C) $13,000 for 2004, (D) $14,000 for 2005, (E)
$15,000 “or 2006 and (F) $15,000, as adjusted to reflect cost of living increases in
accordance with Section 457(2)(15) of the Code, for 2007 and Years thereafter.

(b) Notwithstanding the limitations set forth in Section 3.2(a), if Part C of the Adoption
Agreement hereto specifies that deferrals of Compensation may be made by Salary
Reduction Agreement, a Participant may file a written election in the manner
proviced by the Empioyer tc have the maximum amount that may be deferred
during ore or more of the last 3 Years ending before attainment of a Participant's
Normai Retirement Age determined under this Secticn 3.2(b). If a Participant
makes tris election, the maximum amount that may be deferred under a Salary
Reduction Agreement for ezch of the Years covered by the election shall not
exceed the lesser of:

(i) twice the applicable dollar amount in effect for a Year, as set forth in
Section 3.2(a), or

(ii) the difference between the sum of the limitations provided for in
Section 3.2(a) for all Years the Participant was eligible to participate
in the Plan and the aggregate amount actually deferred for such
Years,

reduced by the amount of any Nonelective Employer Deferrals made for such Year.

A Participant may not elect to have this Section 3.2(b) apply more than once,
whether or not the Participant rejoins the Plan after a Severance from Employment.

(c) Inno event shall Amounts Deferred by, or on behalf of, Participants under the Plan

for any Yaar exceed the limitations set forth in Sections 3.2(a) or 3.2(b), whichever
may be aopiicable.

SECTION 4. CONTRACTS

4.1 The Employer shall apply to the Insurer for a Contract with respect to each Participant
in the Plan in conjunction with such Participant’s enroliment in the Plan. The Employer
shall be the applicant for, owner of and beneficiary under the Contract. The Participant
shall be designated by the Employer as the annuitant under the Contract.

Title to, and beneficial ownership of, the Contract shall at all times remain in the
Employer and shail constitute a general asset of the Employer, subject only to the
claims of the Employer's general creditors. A Participant or his or her Beneficiary

designated in accordance with Section 7 of the Plan shall not acquire any property or

457(b)
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5.1

6.1

beneficial interest in the Contract or other general assets of the Employer by virtue of a
Participant’s participation in the Plan and shall only have the status of an unsecured
general creditor of the Employer with respect to the Contract, Account and any
distributions to be made under the Plan.

Amounts Deferred by, or on behalf of, a Participant shall be applied to the Contract and
shall be remitted by the Employer to the Insurer. The Insurer, following its receipt of
such remittances, shall allocate such amounts to the investment aiternatives available
under the Confract in accordance with the Employer's allocation directions then in
effect.

The Empiloyer shall have the authority to direct the allocation of Amounts Deferred by or
on behalf of a Participant to the investment alternatives available under the Contract
and to transfer such Amounts Deferred which were previously allocated between and
among such investment alternatives and shail provide such allocation or transfer
directions to the Insurer. The Employer may take into advisement the investment
alternatives, if any, indicated by a Participant.

SECTION 5. WITHDRAWALS FOR UNFORESEEABLE EMERGENCIES

No withdrawails for unfcreseeable emergencies are permitted under this Plan.

SECTION 6. DISTRIBUTIONS

The Participant’'s Account may not be distributed or made available to a Participant at
any time prior to the eariier of (i) the date the Participant Severs from Empioyment, or
(i) the Year in which such Participant attains age 70%. Upon a Participant's Severance
from Employment for any reason other than death, the Participant shall be entitled to
receive a distribution of his or her Account, which shall be made in accordance with one
of the forms described in Section 6.3 as of the commencement date and in accordance
with the procedures prescribed under Section 6.4. In the case of a Participant who
continues in service with the Employer following his or her attainment of age 70%, such
Participant may elect in accordance with the procedures in Sections 6.3 and 6.4, no
later than January 1 next following the Participant's attainment of age 70% (or, if later,
30 days following the Participant's attainment of age 70%) to commence the distribution
of his or her Account on April 1st of the Year next following the Year of the Participant's
attainment of age 70% and such election shall designate a method of payment in
accordance with Secticn 6.3. The election made pursuant to the preceding sentence
may not be changed or revoked and failure by a Participant to make such election shall
be deemed an election to defer commencement to the date the Participant Severs from
Employment.

If a Participant dies before a distribution of his or her Account has begun, the
Participant's Beneficiary may elect to receive a distribution of such Account in a form
descriced in Section 6.3 to the extent the election of any such form is in accordance
with the provisions of Section 6.4. However, if a Beneficiary makes an election of the
form described in (ii) in the first paragraph of Section 6.3, the period certain cannot
extend beyond the life expectancy of such Beneficiary or, if less, the maximum period
permitted for distributions under Section 401(a)(9) of the Code and regulations issued
thereunder. If the Beneficiary is not an individual, distribution of the Participant’s
Account shal be made in the form described in (i) of the first paragraph of Section 6.3.

457(b)
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6.3 Subject to the provisions of this Section 6.3 and Section 6.4, any distribution made
under this Section 6 shail be made in one of the following forms, as the Participant may
elect:

(i) a single sum cash payment; or

(i) equal periodic payments, either monthly, quarterly, semi-annually,
but not less frequently than annually, over a specified period certain
not extending beyond (1) the life expectancy of the Participant or (2)
the joint life expectancies of the Participant and his or her
Beneficiary, provided such Beneficiary is an individual.

For purposes of (i) above, if more than one individual has been designated by the
Participant as a Beneficiary, the joint life expectancies of the Participant and his or her
Beneficiary shall be based on the oldest Beneficiary. in no event, however, shall a
pericd certain extend beyond the maximum period permitted for distributions under
Section 401(3)(9) of the Code and regulations issued thereunder.

If a Participant makes an election of the form described in (i) above, the Insurer shall
pay the Account directly to the Empioyer for distribution to the Participant, or at the
Employer’s request, shall pay such Account directly to the Participant.

If a Participaat makes an election of the form described in (i) above, the Employer shall
direct the Insurer to apply the Account to purchase a period certain annuity under the
Contract for the period certain elected by the Participant. The amount of such periodic
payments shall be determined in accordance with the Contract. The Insurer shall pay
periodic payments directly to the Employer for distribution to the Participant or, at the
request of the Employer, shall pay them directly to the Participant.

6.4 In the case of the Participant's death or Severance from Employment, any election
under Section 6.3 must be made by the Participant or Beneficiary, as the case may be,
prior to the 30th day following the date of such death or Severance from Employment
and prior to the date that the distribution of his or her Account is to commence pursuant
to the provisions of this Section 8. Such election shall specify the form in which, and
the date that, distributions shall commence. In addition, if a Participant or Beneficiary,
as the case may be, elects the form described in (i) in the first paragraph of Section
6.3, such election must specify the period certain for which such payments are to be
made. Such date must be after the end of the 30 day period specified above for
making such election provided, however, that consistent with the requirements of
Section 401(a)(9) of the Code, such distributions to a Participant shall commence no
later than the: later of (i) April 1st of the year following the Year in which the Participant
attains age 70% or (ii) April 1st of the Year following the Year in which the Participant
Severs from Employment. Further, the election made pursuant to this Section 6.4 may
not be chanced or revoked, except as may be provided below. If an election under this
Section 6.4 is not timely made, distributions of the Participant's Account shall be made
in one single sum cash payment within 60 days after the expiration of the Participant’s
death or Severance from Employment, whichever is appiicable.

if a Participant who has not attained age 70% has elected, in accordance with the Plan,
to defer cornmencement of the distribution of his or her Account beyond the first
permissibie payout date, then the Participant may make an additional election to further
defer the cornmencement of such distribution, provided that the election is filed before a
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distributicn actually begins and the later commencement date meets the required
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7.1

7.2

distribution commencement dat2 provisions of Sections 401(a)(9) of the Code. A
Participant may not make more than one such additional deferral election after the first
permissible payout date.

For purposes of the preceding paragraph, the "first permissible payout date" is the
earliest date on which the Plan permits payments to begin after Severance from
Employment.

In conjuncticn with and subject to the requirements pertaining to an additional deferral
electicn, as described above, a Farticipant may change the form in which payments are
to be made.

If a Participant dies before distribution of his or her Account has commenced,
distribution cf the Account to any Beneficiary shall be made on or before the December
31st of the Year which contains the fifth anniversary of the date of such Participant’s
death; provided, however, at the Beneficiary's irrevocable election, filed with the
Employer before the applicable commencement date set forth in the following sentence,
any distribution to a Beneficiary may be made over a period certain not extending
beyond the Ife expectancy of the Beneficiary, but in no event shall such period certain
extend beyond the maximum period permitted for distributions under Section 401(a)(9)
of the Code and regulations issued thereunder. Such distribution shall commence not
later than the December 31st of the Year immediately following the Year in which the
Participant died or, in the event such Beneficiary is the Participant's Surviving Spouse,
on or before the December 31st of the Year in which such Participant would have
attained age 70%, if later. If such Participant's Surviving Spouse dies after the
Participant’s death but before distributions to such Surviving Spouse commence, this
provision shall be applied to require distribution of the Participant's Account as if such
Surviving Spouse were the Participant.

SECTION 7. DESIGNATION OF BENEFICIARIES

Each Participant shall designate Beneficiaries who shall be entitied to receive the
distribution of the Participant's Account upon his or her death prior to the
commencement of distributions in accordance with Section 6 and for any remaining
periodic payments to be made if a Participant dies after the commencement of
distributions in accordance with Section 6 but prior to the expiration of the period certain
elected in accordance with Section 6.3. A Participant may from time to time revoke or
change his or her Beneficiary designation without the consent of any prior Beneficiary.
Beneficiary designations and changes thereto shall be made on an appropriate form or
forms furnished or made available by the Employer. The last such designation received
by the Emplcyer shall be controlling; provided, however, that no designation or change
or revccation thereof, shall be effective unless received prior to the Participant’s death,
and in no event shall it be effective as of a date prior to such receipt.

If no such Beneficiary designation is in effect at the time of a Participant's death and
prior to the distribution of the Participant's Account or at the expiration of a period
elected in accordance with Section 6.3 or if no designated Beneficiary survives the
Participant, distribution of the amount, if any, payable under the Plan upon his or her
death shall be made to first surviving class of the following classes of successive
preference beneficiaries: (a) the Participant's Surviving Spouse, (b) his or her surviving
children, (c) his or her surviving parents, (d) his or her surviving brothers and sisters, or
(e) the executors or administrators of his or her estate.

457(b)
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SECTION 8. ADMINISTRATICN

8.1 The Employer shall be responsible for administration of the Plan. The Employer shall
have sole discretionary authority and responsibility for the Plan operation, interpretation
of the Plan orovisions and for determining eligibility for participation in the Plan and
distributions under the Plan. Any action taken on any matter within the discretion of the
Employer shall be final, conclusive, and binding on all parties. In order to discharge its
duties hereunder, the Employer shall have the power and authority to adopt, interpret,
alter, amenc or revoke rules and regulations necessary to administer the Plan, to
delegate ministerial duties and to emplicy such outside professionals as may be
required for prudent administration of the Plan. The Employer shall also have authority
to enter into agreements necessary or appropriate to implement this Plan.

SECTION 9. AMENDMENT OR TERMINATICN

9.1 The Employer reserves the right at any time to amend, suspend or terminate the Plan
and any deferrals thereunder, in whole or in part and for any reason and without the
consent of any Eligible Employee, Participant, Beneficiary or other person. The Plan
shall be terminated automatically upon complete and final distribution of all Participants’
Accounts. Any amendment to or discontinuance of a Contract shall be made in
accordance with its terms. All amendments to the Plan shall be made by resolution of
the governing body of the Employer or by such committee of the governing body or
officer of the Employer to whom the authority to amend or terminate the Plan has been
delegated. The Employer shall provide all Participants with a written notice of any Plan
amendments.

[{e)
N

Upon termination of the Plan, the Employer shall not permit any further Amounts
Deferred under the Plan and all Accounts shail thereafter be distributable in accordance
with Section 6 of the Plan or, the requirements of Section 6 notwithstanding, the
Employer may direct the immediate single sum distribution of all Accounts. If the
Employer so directs, all Accounts under the Plan will be distributed to all Participants
and Beneficiaries, as applicable, as soon as administratively feasible after the
termination of the Plan. The distributions will be made in the form of a single sum cash
payment oniy. The decision by the Empiloyer to direct such singie sum payments will be
evidenced by action of the Board of Directors or other such governing body of the
Employer or by such committee of the governing body or officer of the Employer so
authorized. All of the provisions of the Plan necessary for the administration of the Plan
and distribution of Accounts shall remain in force until ail Accounts have been
distributed.

SECTION 10. GENERAL PROVISIONS

10.1 The Plan, as amended from time to time, shall be binding on each Participant and his or
her spouse, Surviving Spouse, heirs, administrators, trustees, successors, assigns, and
Beneficiaries

10.2 Nothing contained herein shall give any individual the right to be retained in the
employment of the Employer or affect the right of the Employer to terminate any
individual's employment.

457(b)
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10.3 Except as may be required by a domestic relations order which is described in and
meets the requirements of Section 414(p) of the Code or as otherwise may be required
oy law, no amount payable at any time under this Plan shall be subject in any manner to
alienation by anticipation, sale, transfer, assignment, attachment, garnishment, pledge,
levy (other than a federal tax levy made to Section 6331 of the Code), and any attempt
to alienate such amount, whether presently or thereafter payable, shall be void.

10.4 The Plan is intended to be unfunded for purposes of Title | of the Employee Retirement
Income Sectrity Act of 1974, as amended. The Plan and all rights thereunder shall be
governed by and construed in accordance with the Code and the regulations
promulgated thereunder and the laws of the State in which the Empiloyer is domiciled.
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APPENDIX

457(b) Eligible Deferred Compensation Plan

NONELECTIVE EMPLOYER DEFERRALS

Participant Name Deferral Amount or Percentage of Compensation
Donald Isaac, Executive Director: 57 of salary
This Appendix is effective January. 2008 {not earlier than the date

approved by the Board of Directors or Authorized Board Committee) and these Nonelective Employer
Deferral amounts will remain in effect until this Appendix is amended.

Attach a certified copy of the Board minutes or authorized Board Committee minutes or resolution
approving the above nonelective deferrals. Alternatively, have the authorized Board or Board Committee
member sign as follows:

—
=
Authorized by: . —

(Stgriature(s) of Board or Board Committee Member(s))

Secretarv, Board of Directors
(Title(s) of Authorized Individuai(s))

i’iﬁk’\i’ A i 142§
{Date)




APPENDIX

457(b) Eligibie Deferred Compensation Plan

ELIGIBLE CLASS

Eligibie Emplovess

Donald Isaac, Executive Director

This Appendix is effective January 2008 (not earlier than the date

approved by the Board of Directors or Authorized Board Committee) and these Eligible Employees will
remain in effect untii this Appendix is amended.

Attach a certified copy of the Board minutes or authorized Board Committee minutes or resolution

approving the above Eigible Employees. Alternatively, have the authorized Board or Board Committee
member sign as follows:

\
C ~%>
Authorized by: \?L—

£_{Bignature(s) of Board or Board Committee Member(s))

Secretary, Board of Directors
(Title(s) of Authorized Individual(s))

k]
jb‘\tfdb ‘L{"Z'J()‘&
) {Date)




Non-Governmental Tax-Exempt

M UTUAL CF AM ERICA 457 Deferred Compensation Plan
www.mutualcfamerica.com CONTRIBUTION STATEMENT

Send to Mutual of America, PO. Box 2493, New York, NY 10185,

EMPLOYER'S NAME EMPLOYER NUMBER
Florida Rural Legal Services . inc.
CITY AND STATE
Fort Myers, Florida
THIS PAYMENT INCLUDES CONTRIBUTIONS FOR:
NAME CONTRIBUTION

SOCIAL SECURITY NUMBER

Donald Isaac 5% of Salary

Be sure to:
*  Send Mutual of America the original of this statement and keep a copy for your records.
*  Mail this statement and your chec to: Mutual of America, P.O. Box 2493, New York, NY 10185.

*  Mail any other correspondence to your local Service Manager. If you require address informatidn, please call Mutual of America’s

toll-free telephone number 1-800-168-3785.

We will send you a receipt as soon as we have processed your payment.
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