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In accordancewith 29 CFRSection25:20.104-23oftheDepartmentofLaborRegulations,which
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Part 1 ofTitle 1 oftheEmployeeRetirementIncomeSecurityAct of 1974,you arehereby
notifiedthat theEmployeridentifiedbelowmaintainsthePlan[s] identifiedbelow for the
purposeof providingdeferredcompensationfor a selectgroupof managementorhighly
compensatedemployees,andthatall benefitsprovidedby [this Plan] [thesePlans]arepaidas
neededsolely from thegeneralassetsofthat Employer.

EmployersName: FloridaRuralLegal Services,Inc.

EmployerAddress: 963 E. Memorial13oulev~
Lakeland~Jlorida33802

EmployerIdentificationNumber: :59 1225173

Eligible 457(h)I)eferredCompensation,whichcovers 1 Participant. -

Eligible 457(b)I)eferredCompensation,whichcovers I Participant.

0
Total Numberof Plans: 1.
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PlanAdmi tor of thePIans-Sp~c~fiedAbove

-~-=~~------~

By: ~ —____________

ephen F.. Senn, Secretary

Date: _____ ~
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Replyto: PostOfficeBox219, Fort Myers,FL 33902-0219
www. li/s. org

Belle Glade ~ Foil Pierce ~ Lakeland ~ PuntaGorda ~ WestPalm Beach



ParticipantEnrollmentAgreement

For Eligible Employeesof_flprida Rural Legal Services (Employer)
(NAME OFEMPLOYER)

EMPLOYEE NAME — SOCIAL SECURITYNUMBER

Donald Isaao
~PLOYEE ADDRESS —~ CITY STATE ZIP CODE

11537 Timberline Circle Fort Myers, Florida 33966

I havereceivedand readacopyof tie 457(b)Eligible DeferredCompensationPlanestablishedandmaintainedby my Employer(thePlan).
I understandthat I am an Eligible Employeeand I agreeto participate in the Plan in accordancewith its provisions,includingthe deferral
of Compensationon my behalfby my Employer. I understandthat no deferralscanbemadeby me, or on my behalfby my Employeruntil
I havecompletedthis form andretirned it to my Employer.

I designatethe following person(s,trust or entity as my Beneficiary(ies)with respectto any distributions that may be payableunderthe
Planuponmy death.

FULL NAME First Initial Last — FULL NAME First Initial Last

Derrick G. Isaac David E. Isaac
ADDRESS Struet —— — ADDRESS Street

11537 Thmber:Line Circle 11537 Timberline Circle
City —~ State Zip Coon City State Zip Code

Fort Myers, Florida 33966 Fort Myers, Florida 33966
IF FOREIGNRESIDENT Province ountry RELATIONSHIP IF FOREIGNRESIDENT Province Country RELATIONSHIP

_____________________ Son Son
AGE ~Optiorial) BENEFIT PERCENT SOCIAL SECUIUTY (Optional) AGE (Optional) BENEFIT PERCENT SOCIAL SECURiTY (Optional)

50

For usewith an IRC Section457(b) Eligthle DeferredCompensationPlanof a Tax-ExemptEmployer
THIS FORM IS TO BE RETAINED BY THE EMPLOYER

PLEASEBE SURETO COMPLETETHE REVERSESIDE OFTHIS FORM
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I also understandthat my Emnloyerhas the authority to direct the allocationof Amounts Deferred amongthe investmentalternatives
availableunderthe Contractarid that the investmentalternativeswill have varying investmentreturnsand performance.I ask that my
EmployerconsidertheallocationrequestsI submitfrom time to time whendeterminingin its discretionthe allocationof AmountsDeferred,
and my first request,I any,is set forth below.

ALLOCATION REQUESTFOR CONSIDERATIONBY EMPLOYER

I requestthat my Employerconsiderthe following allocation in exercisingits authority. (Instruction: Showthe percentageof Amounts
Deferredyou would like the Employer to considerallocatingto the interestaccountand/orinvestmentfunds in wholepercentagesonly, not
to exceed100%.)

AmountsDejèrredallocatedto the interest accountwill be creditedwith therate of interestcurrent/vapplicableto that account.Amounts
Defltrrecl allocatedto anyinvestmentJiind wi//fluctuateto recognizeinvestmentresults.

PL~~I~I~U~IL~II}~
MUTUAL, OF AMERICA I ______________ MUTUAL OF AMERICA _________________ F1DEL1TY~ 1

InterestAccumulation MoneyMarket All America 2015 vip ~
[~~E~9unt j ~ 5.) % Fund ____________ % ~ O/~ RetirementFund Mana er~Fund 0/

Mid-Term Small Cap 2020 t gBond Funi % Value Fund ~° RetirementFund % VIP Mid Cap

Fund ____________ 5/n Grovvth Fund 0/ 2025 Fund %
Lompositl ~idi2ap Value ReltrementFund ___________________________
F~ ____________ 0/ Fund % ~030 VIP cquitv-lncorne
Conservaive ~ Mi~-t2apEquity RetirementFund % Fund O/~

:~OppEN~J~R~ Allc_ca0onFund % Index Fund 9/n 12035

Matn$treet Moderate International RetirementFund VIP
Fundw/VA % Allocation Fund % Fund 0/n C

2040
Contratund /0

CALVERT Argrt ~ F I Retit ment Income 0/ RetuemertFund 0 VANGUARD
SoctafBalanced ooa Ion unc 0 Ufl 0 2045 1 Diversified
Fund ° Fund ____________ % Retirem6ntFund % RettrementFund /n Value Fund
AMERI~2ANCENTURY DWS

VP Capital Bond Capital Growth International Internattonal
ApprecIationFund % Fund 9/n Fund % Fund 0/~ Fund Yn

rSIGNATUREOFEMPLOYEE r\ DATE

__________ ~___________________________________

SIGNATUREOFEMPLOYERAj(PRE5~(TATfvE J I DATE

~ K ~ / ~c ~

/1l

U

For usewith an i[RC Section457(b) Eligible Deferred CompensationPlan of a Tax-Exempt Employer
THIS FORM IS TO BE RETAINED BY THE EMPLOYER
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BENEFICIARY DESIGNATIONS
Pleasenameoneor more beneficiariesto receiveany deathbenefitspayable.Only you, the Ownermay nameandchangethebeneficiary.
if this contractwill be issued10 an etnpioyeror trusteein connectionwith a 457 or otherdeferredcompensationplan. the Ownermustbe
designatedas the beneficiary.If you wish to namean organizationor an estateto receiveanybenefitspayable,show the name of the
organizationor the estatein thesectionlabeledFULL NAME in theportion of this form providedfor naming beneficiaries.

Upon your deathorthe deathof theAnnuitant. benefitswill bepaidto the primarybeneficiary(ies).If no primarybeneficiary(ies)is (are)
living at thetime benefitsbecomepa~ab1e,Mutual of Americawill paythebenefitsto the secondarybeneficiary(ies).If benefitsareto be
paid to more than onebeneficiarythey will bepaid in equalshares,unlessother proportionsarestatedin thesectionlabeledBENEFIT
PERCENTin the portion of this form providedfor namingbeneficiaries.

U~I~I~ EM ~4~ fl ~1 E~I I EI~
PRIMARY BENEFICIARY OR BENEFICIARIES
I, the Owner,namethefollowing personorpersonsas my beneficiaryor beneficiaries.

FULL NAME First Initta~ La FULL NAME First Initiai Last

IC ~ ~ ~ b
ADDRESS Street ADDRESS Street

3210 Cleveland Avenue, Ste. 101
City —— State Zip Casio City State Zip Code

Fort Myers, Florida 33~01

BENEFITPERCENT DATE OFBIRTH SoCIAL SECURiTY v Optional) I RELATICNSHIF BENEFITPERCENT DATE OF BIRTH SOCIAL SECURITY Opttunai) RELATIONSHIP
(Optional) (Optional)

/ / ——_______________________ % / /

ISECONDARY BENEFICIARY OR BENEFICIARIES
if noneof thepersonsnamedaboveis living whenapaymentis to be made, the following person or personsare to receivethe payment.
FULL NAME First Initial — Last FULL NAME First Ininal Last

ADDRESS Street —~ — ADDRESS Street

cry Stare Zip Code City State Zip Code

BENEFIT PERCENT DATE OFSIRTH SOCLAL SECURITY tlOpdnnai) RELATIONSHIP BENEFITPERCENT DATEOF BIRTH f SOCIAL SECURITY #(Opiiottall RELATIONSHIP
IOptienall iOptinnal)

-~ O/~ / / ——____________________________________ O/~ / / J

I. the Owner, acknowledge that: (a) I have received a copy of the current Prospectus; (b) I have read the Prospectus andunderstand its terms;
and (c) I amfamiliar with the objectives of the Investment Funds. I understand that any election or authorization made under my contract
as part of this application is subjectta the conditions and limitations set forth in the Prospectus.

I UNDERSTANDTHAT: (A) ANY AMOUNTS PLACED IN THE INTEREST ACCUMULATIONACCOUNTWILL EARNINTEREST
AT THE RATES DETERMINED BY MUTUAL OF AMERICA; AND(B) ANYAMOUNTSPLACEDIN THE INVESTMENT FUNDS
ARE NOT GUARANTEED AS TO FIXED DOLLAR AMOUNTS AND MAY INCREASE OR DECREASE IN VALUE BASED UPON
THE FUNDSINVESTMENT RESULTS.

All statementsin this applicationaretrueandcompleteto the bestof my knowledgeandbelief. I agree that this application will become part
of anycontractissuedbaseduponthis application. Any personwho knowinglyandwith intentto injure, defraud,or deceiveanyinsurerfiles
a statementof claim or anapplicationcontainingany false, incomplete,or misleadinginformationis guilty of afelonyof the third degree.An
initial contribution of S __________ is submittedwith this application. I understandthat it will be refundedby Mutual of
Americaif a contract basedupon thit applicationis not issued.

Signed at Lakeland, Florida —___________ ~ _____________________________ 2008

Countersigned ~ CiO/State) — — ~ ~
i\geoVt Name dleasePrint) AgentsSignature

- Florida LcenseID Sumner Signatureat Emplnyee/Owner,Annuitrntt

[CONSULTANTS REPORT
To thebestof your knowledgeis the contractappiiedfor intendedto replaceinsuranceor annuity in force in this or anyother company?
In n
L~fYes, give companyname: —

1ND-AtsN-APP - 2005)FL) 5/07



ADOPTION AGREEMENT

The undersigned Employer, by execution of this Adoption Agreement, hereby establishes the deferred
compensation plan attached hereto. The Employer intends that the deferred compensation plan meet
the requirements for an eligible deferred compensation plan as set forth in Section 457 of the Internal
Revenue Code of 198€, as amended, and regulations issued thereunder which pertain to an eligible
deferred compensation plan established by an eligible employer, as defined in Section 457(e)(1)(B) of
the Code.

PartA
The deferred compensation plan shall be effective as of: / ~ ~

Part B
The Employer has determined that the EUgible Class designated below is a select group of
management or highly compensated individuals within the meaning of Sections 201(2), 301(a)(3) and
401(a)(1) of the Employee Retirement Income Security Act of 1974, as amended. (select only one)

~ The Employer designates the following class of Eligible Employees as the Eligible Class (describe
Class):

~ The Employer designates the Eligible Employees identified in an Appendix to this Adoption
Agreement as the Eligible Class. (List Eligible Employees by name in an Appendix labeled
Eligible Class. Attach to Adoption Agreement and specify effective date for this Appendix.)

Part C
Subject to the limitations contained in Section 3 of the deferred compensation plan, Amounts Deferred
each Year shall be determined on the following method (select only one method):

~ Salary Reduction Agreement only.

Lj Nonelective Emplo~erDeferral of $ only. (insert dollar amount)

Nonelective Emplo~erDeferral of 5 % of Compensation only. (insert percentage)

fl Nonelective Employer Deferrais in amounts or percentages of Compensation specified for each
Participant listed in an Appendix to this Adoption Agreement. (List Participants by name and the
applicable dollar amounts or percentages of their Compensation in an Appendix labeled
Nonelective Employer Deferrals. Attach to Adoption Agreement and specify effective date for this
Appendix).

LI both Nonelective Employer Deferrals of $ _____ (insert dollar amount) and Salary Reduction
Agreement.

fl both Nonelective Employer Deferrals of ______% of Compensation (insert percentage) and Salary
Reduction Agreement.

457( b)-00 0-000-A
Page



457(b) ELIG~BLEDEFERRED COMPENSATION PLAN
FOR

TAX-EXEMPT EMPLOYERS

An employer should consult its own legal counsel or other professional tax advisor concerning
the legal and tax issues and ramifications of establishing and maintaining an eligible deferred
compensation plan, and should have this specimen document reviewed by such advisors
before use.



LI both Nonelective Eiiployer Deferrals in amounts or percentages of Compensation specified in an
Appendix and Salary ReductIon Agreement. (List only Participants by name and the applicable
dollar amounts or percantages of their Compensation in an Appendix to this Adoption Agreement
labeled Noneiectiie Employer Deferrals. Attach to Adoption Agreement and specify effective
date for this Appendix.)

Part 0 (Complete only if Part C provides for Nonelective Employer Deferrals. Select only one.)

If a Participant Severs from Employment before the last day of a Year, other than by reason of death,
disability or retirement, Nonelective Employer Deferrals for that Year

~wiU be made

LI will not be made

In Witness Whereof, the Employer has c:auspd this Adoption Agreement to be executed by an
authorized individual as of this ~jj~day of fLt~A.. ~

i~mployer:

By:__ ____

gnature of Authorized Individual)
Stephen R. Seun, Secretary

Its: Board of Directors — Secretary

(Insert Title of Authorized Individual)

457(b)-000-000-A
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SECTION 1. DEFINITIONS

When used herein the following terms shall have the following meanings:

1.1 Account means the Accumulation Value of a Contract purchased with respect to a
Participant ir accordance with Section 4.

1.2 Accumulation Value means the accumulation value defined in a Contract purchased
with respect to a Participant in accordance with Section 4.

1.3 Amount Deferred means Compensation deferred by, or on behalf of, a Participant
pursuant to Section 3.1.

1.4 Benefic~ means the person, persons, trust or other entity designated by a
Participant pursuant to Section 7 to receive any distribution payable under the Plan
upon his or her death.

1.5 Code means the Internal Revenue Code of 1986, as now in effect or as hereafter
amended. All citations to sections of the Code are to such sections as they may from
time to time be amended or renumbered.

1.6 Compensation means all compensation for services to the Employer, including
salary, wages, fees, commissions and overtime pay, that is includible in the Eligible
Employees gross income for each Year for federal income tax purposes under the
Code. In addition, effective the first day of the calendar month following the calendar
month in wiich this document is executed, Compensation includes (a) employer
contributions made pursuant to a salary reduction agreement which are not includible in
the gross income of the Participant under Sections 125, 132(f), 402(e)(3), 402(h), or
403(b) of the Code, and (b) compensation deferred under an eligible deferred
compensation plan within the meaning of Section 457(b) of the Code, including this
Plan.

1.7 Contract means an individual flexible premium annuity contract issued by the Insurer
to the Employer with respect to a Participant.

1.8 Eligible Employee means any person who performs services for the Employer, either
as an employee or as an independent contractor, to whom Compensation is paid on a
regular basis and who is included in the Eligible Class designated by the Employer in
Part B of the Adoption Agreement hereto.

1.9 Eligible Ci~ssmeans the class of Eligible Employees designated by the Employer in
Part B of the Adoption Agreement hereto. The class of Eligible Employees designated
by the Employer in Part B of the Adoption Agreement hereto shall be a select group of
managernen~or highly compensated individuals within the meaning of Sections 201(2),
301(a)(3) and 401(a)(1) of Title I of the Employee Retirement Income Security Act of
1974, as amended.

1.10 Employer means the emplcyer which executed the Adoption Agreement attached
hereto,

1.11 Enrollment Date means the first day of each month.

457(b)
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1.12 Insurer mesns Mutual of America Life Insurance Company.

1.13 Nonelectiv€ Employer Deferral means an Amount Deferred by the Employer on
behalf of a Participant, and not pursuant to a Salary Reduction Agreement, in an
amount determined under the method selected by the Employer in Part C of the
Adoption .Agr3ement hereto.

1.14 Normal Ret:rement Age means any age beginning no earlier than the earliest age at
which a Partcipant has the right to retire under the Employers basic pension plan, if
any, without the Employers consent and to receive immediate retirement benefits
without actuarial or similar reduction because of retirement before some later age
specified in such basic pension plan or, in the case of a Participant who does not
participate in such basic pension plan, age 65, and ending no later than age 701/2. In
the case of a Participant who continues to work beyond age 70% and who, upon the
attainment of age 701/2, had not made the catch-up election provided for under Section
3.2(b), the Normal Retirement Age shall be the age designated by the Participant, which
shall not oe later than the age at which the Participant Severs from Employment with
the Employer. Notwithstanding anything in the Plan to the contrary, the Participants
designation cf a Normal Retirement Age under Section 3.2(b) shall not control the date
that the distribution of his or her Account shall commence pursuant to Section 6.

1.15 Participant means an Eligible Employee who is enrolled in the Plan as provided in
Section 2.

1.16 Participant Enrollment Agreement means a written agreement provided by the
Employer in which an Eligible Employee consents to becoming a Participant in the Plan
and to the deferral of Compensation in accordance with Section 3.

1.17 Plan means the deferred compensation plan set forth herein, as the same may be
amended fro~ntime to time, including the Adoption Agreement and any Appendices
attached hereto.

1.18 Salary Reduction Agreement means a written agreement signed by an Eligible
Employee to defer Compensation not yet earned by payroll deductions if permitted by
selection in Part C of the Adoption Agreement.

1.19 Severance Irom Employment or Severs from Employment means a Participants
cessation from employment with the Employer maintaining the Plan.

1.20 Surviving~pousemeans the survivor of a deceased Participant or former Participant
to whom sucl~Participant was legally married, as determined by the Employer, on the
earlier of (I) tie date of the Participants death or (ii) the date distributions commence,
pursuant to Section 6.

1.21 Year means a calendar year.

457(b)
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SECTION 2. PARTICIPATION

2.1 Each Eligible Employee shall be eligible to participate in the Plan as of the first
Enrollment Date following the date he or she becomes an Eligible Employee, by
completing, executing and filing with the Employer preceding such Enrollment Date, a
Participant Enrollment Agreement, if applicable, a Salary Reduction Agreement, an
application for a Contract and providing any other pertinent information concerning the
Eligible Employee and his or her Beneficiary which may be required by the Employer.

SECTION 3. AMOUNTS DEFERRED

3.1 (a) If Part C of the Adoption Agreement attached hereto specifies, a Participant may
elect to defer Compensation under the Plan by authorizing, on his or her Salary
Reduction Agreement, regular payroll deductions that do not, in the aggregate,
exceed the limitations of Section 3.2 reduced by the amount of any Nonelective
Employer Deferral made, or to be made, on behalf of such Participant for the Year.
Any Salary Reduction Agreement shall continue in effect until changed or
discontinued in accordance wth (b) or (c) below. Any Salary Reduction Agreement
shall not be given effect until the first pay period in the calendar month following the
calendar month in which the Employer receives it, except that an election to
decrease the rate of deferral according to Section 3.1(b) or discontinuance of
deferral according to Section 3.1(c) shall be given effect as soon as administratively
feasible.

(b) A Participant may increase or decrease the rate of deferral of his or her
Compensation by filing a new Salary Reduction Agreement with the Employer within
the time required by the Employer prior to the payroll period for which such increase
or decrease shall become effective.

(c) A Participant may discontinue his or her deferral of Compensation under a Salary
Reduction Agreement by giving written notice thereof to the Employer.

(d) If Part C of the Adoption Agreement attached hereto specifies, the Employer shall
make Nonelective Employer Deferrals on behalf of some or all Participants each
Year in an amount determined under the method specified therein. However, no
Noneiective Employer Deferrais shall be made for a Participant until the calendar
month following the calendar month in which the Employer receives a Participant
Enrollment Agreement signed by that Participant. Nonelective Employer Deferrals
shall be made at such time as the Employer, in its sole discretion, shall determine
but in no event later than the last day of each Year. If Part D of the Adoption
Agreement specifies, no Nonelective Employer Deferrals shall be required for any
Partic:parit for the Year in which he or she Severs from Employment before the last
day of SuCh Year other than on account of retirement, death or disability. If
Nonelective Employer Deferrals have been made for such Year prior to such
Participants Severance from Employment, the Employer shall withdraw from the
Participants Account the amount of such Nonelective Employer Deferrals as
adjusted tor any investment earnings, losses or Contract charges.

(e) In rio event shall there be any Amounts Deferred by or on behalf of a Participant
who has attained age 70%, remains in service with the Employer and has elected,
in accordance with Section 6. ~, to commence distribution of his or her Account prior
to Severance from Employment.

457(b)
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3.2 (a) The amount that may be deferred by or on behalf of a Participant by Salary
Reduction Agreement, Nonelective Employer Deferrals or both, for a Year shall not
exceed the lesser of:

(i) the applicable dcllar amount for a Year set forth below, or
(ii) 100% of the Pardcipants Compensation for the Year.

For purposes of (i) above, the applicable dollar amount shall be (A) $11,000 for
2002, (B) $12,000 for 2003, (C) $13,000 for 2004, (D) $14,000 for 2005, (E)
$15,000 or 2006 and (F) $15,000, as adjusted to reflect cost of living increases in
accordance with Section 457(e)(15) of the Code, for 2007 and Years thereafter.

(b) Notwithstanding the limitations set forth in Section 3.2(a), if Part C of the Adoption
Agreement hereto specifies that deferrals of Compensation may be made by Salary
Reduction Agreement, a Participant may file a written election in the manner
provided by the Employer to have the maximum amount that may be deferred
durinq ore or more of the last 3 Years ending before attainment of a Participants
Normal Retirement Age determined under this Secticn 3.2(b). If a Participant
makes this election, the maximum amount that may be deferred under a Salary
Reduction Agreement for each of the Years covered by the election shall not
exceed the lesser of:

(i) twice the applicable dollar amount in effect for a Year, as set forth in
Section 3.2(a), or

(ii) the difference between the sum of the limitations provided for in
Section 3.2(a) for all Years the Participant was eligible to participate
in the Plan and the aggregate amount actually deferred for such
Years,

reduced by the amount of any Nonelective Employer Deferrals made for such Year.

A Participant may not elect to have this Section 3.2(b) apply more than once,

whether or not the Participant rejoins the Plan after a Severance from Employment.

(c) In rio event shall Amounts Deferred by, or on behalf of, Participants under the Plan
for any Year exceed the limitations set forth in Sections 3.2(a) or 3.2(b), whichever
may be aopiicable.

SECTION 4. CONTRACTS

4.1 The EmpIoye~ shall apply to the Insurer for a Contract with respect to each Participant
in the Plan in conjunction with such Participants enrollment in the Plan. The Employer
shall be the applicant for, owner of and beneficiary under the Contract. The Participant
shall be designated by the Employer as the annuitant under the Contract.

Title to, and beneficial ownership of, the Contract shall at all times remain in the
Employer and shall constitute a general asset of the Employer, subject only to the
claims of the Employers general creditors. A Participant or his or her Beneficiary
designated in accordance with Section 7 of the Plan shall not acquire any property or

457(b)
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beneficial interest in the Contract or other general assets of the Employer by virtue of a
Participants participation in the Plan and shall only have the status of an unsecured
general creditor of the Employer with respect to the Contract, Account and any
distributions to be made under the Plan.

4.2 Amounts Deferred by, or on behalf of, a Participant shall be applied to the Contract and
shall be remitted by the Employer to the Insurer. The Insurer, following its receipt of
such remittances, shall allocate such amounts to the investment alternatives available
under the Contract in accordance with the Employers allocation directions then in
effect.

The Employer shall have the authority to direct the allocation of Amounts Deferred by or
on behalf of a Participant to the investment alternatives available under the Contract
and to transfer such Amounts Deferred which were previously allocated between and
among such investment alternatives and shall provide such allocation or transfer
directions to the Insurer. The Employer may take into advisement the investment
alternatives, if any, indicated by a Participant.

SEC1 ION 5. WITHDRAWALS FOR UNFORESEEABLE EMERGENCIES

5.1 No withdrawals for unforeseeable emergencies are permitted under this Plan.

SECTION 6. DISTRIBUTIONS

6.1 The Participants Account may not be distributed or made available to a Participant at
any time prior to the earlier of (i) the date the Participant Severs from Employment, or
(ii) the Year in which such Participant attains age 70%. Upon a Participants Severance
from Employment for any reason other than death, the Participant shall be entitled to
receive a distribution of his or her Account, which shall be made in accordance with one
of the forms described in Section 6.3 as of the commencement date and in accordance
with the procedures prescribed under Section 6.4. In the case of a Participant who
continues in service with the Employer following his or her attainment of age 70%, such
D .4j,~,. f rn~,e, I~.+ ,,.,..,,..~, ,

4
.—,r,,-~.-, ,.,4.I.., +1,~ ~ I — —

a ~ , ~, ~ ,~, ~t..,L.Lji Ucit iL~ V~9Li Li ci ~JiLJ~ciUUi~~ in .~ciL.LiOi ~ tJ.~ dn~O.+, nO
later than January 1 next following the Participants attainment of age 70% (or, if later,
30 days following the Participants attainment of age 70%) to commence the distribution
of his or her Account on April 1st of the Year next following the Year of the Participants
attainment of age 70% and such election shall designate a method of payment in
accordance with Section 6.3. The election made pursuant to the preceding sentence
may not be changed or revoked and failure by a Participant to make such election shall
be deemed an election to defer commencement to the date the Participant Severs from
Employment.

6.2 if a Participant dies before a distribution of his or her Account has begun, the
Participants Beneficiary may elect to receive a distribution of such Account in a form
described in Section 6.3 to the extent the election of any such form is in accordance
with the provisions of Section 6.4. However, if a Beneficiary makes an election of the
form described in (ii) in the first paragraph of Section 6.3, the period certain cannot
extend beyond the life expectancy of such Beneficiary or, if less, the maximum period
permitted for distributions under Section 401(a)(9) of the Code and regulations issued
thereunder. If the Beneficiary s not an individual, distribution of the Participants
Account shal be made in the form described in (i) of the first paragraph of Section 6.3.

457(b)
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6.3 Subject to the provisions of this Section 6.3 and Section 6.4, any distribution made
under this Section 6 shall be made in one of the following forms, as the Participant may
elect:

(i) a single sum cash payment; or

(ii) equal periodic payments, either monthly, quarterly, semi-annually,
but not less frequently than annually, over a specified period certain
not extending beyond (1) the life expectancy of the Participant or (2)
the joint life expectancies of the Participant and his or her
Beneficiary, provided such Beneficiary is an individual.

For purpose.s of (ii) above, if more than one individual has been designated by the
Participant as a Beneficiary, the joint life expectancies of the Participant and his or her
Beneficiary shall be based on the oldest Beneficiary. In no event, however, shall a
period certain extend beyond the maximum period permitted for distributions under
Section 401(a)(9) of the Code and regulations issued thereunder.

If a Participant makes an election of the form described in (I) above, the Insurer shall
pay the Account directly to the Employer for distribution to the Participant, or at the
Employers request, shall pay such Account directly to the Participant.

If a Participait makes an election of the form described in (ii) above, the Employer shall
direct the Insurer to apply the Account to purchase a period certain annuity under the
Contract for ~heperiod certain elected by the Participant. The amount of such periodic
payments shall be determined in accordance with the Contract. The Insurer shall pay
periodic payments directly to the Employer for distribution to the Participant or, at the
request of the Employer, shall pay them directly to the Participant.

6.4 In the case of the Participants death or Severance from Employment, any election
under Section 6.3 must be made by the Participant or Beneficiary, as the case may be,
prior to the 30th day following the date of such death or Severance from Employment
and prior to the date that the distribution of his or her Account is to commence pursuant
to the provisions of this Section 5. Such election shall specify the form in which, and
the date that, distributions shall commence. in addition, if a Participant or Beneficiary,
as the cause may be, elects the form described in (ii) in the first paragraph of Section
6.3, such election must specify the period certain for which such payments are to be
made. Such date must be after the end of the 30 day period specified above for
making such election provided, however, that consistent with the requirements of
Section 401(a)(9) of the Code, such distributions to a Participant shall commence no
later than the later of (i) April 1st of the year following the Year in which the Participant
attains age 70% or (ii) April 1st of the Year following the Year in which the Participant
Severs from Employment. Further, the election made pursuant to this Section 6.4 may
not be chanced or revoked, except as may be provided below. If an election under this
Section 6.4 is not timely made, distributions of the Participants Account shall be made
in one single sum cash payment within 60 days after the expiration of the Participants
death or Severance from Employurnent, whichever is applicable.

If a Participait who has not attained age 70% has elected, in accordance with the Plan,
to defer commencement of the distribution of his or her Account beyond the first
permissible payout date, th..en the Participant may make an additional election to further
defer the conmencement of such distribution, provided that the election is filed before a
distributicn actually begins and the later commencement date meets the required
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distribution commencement date provisions of Sections 401(a)(9) of the Code. A
Participant may not make more than one such additional deferral election after the first
permissible payout date.

For purposes of the preceding paragraph, the first permissible payout date is the
earliest date on which the Plan permits payments to begin after Severance from
Employment.

In conjuncticn with and subject to the requirements pertaining to an additional deferral
election, as described above, a Participant may change the form in which payments are
to be made.

If a Participant dies before distribution of his or her Account has commenced,
distribution cf the Account to any Beneficiary shall be made on or before the December
31st of the Year which contains the fifth anniversary of the date of such Participants
death; provided, however, at the Beneficiarys irrevocable election, filed with the
Employer before the applicable commencement date set forth in the following sentence,
any distribution to a Beneficiary may be made over a period certain not extending
beyond the fe expectancy of the Beneficiary, but in no event shall such period certain
extend beyond the maximum period permitted for distributions under Section 401(a)(9)
of the Code and regulations issued thereunder. Such distribution shall commence not
later than the December 31st of the Year immediately following the Year in which the
Participant died or, in the event such Beneficiary is the Participants Surviving Spouse,
on or before the December 31st of the Year in which such Participant would have
attained age 70%, if later. If such Participants Surviving Spouse dies after the
Participants death but before distributions to such Surviving Spouse commence, this
provision shall be applied to require distribution of the Participants Account as if such
Surviving Spouse were the Participant.

SECTION 7. DESIGNATION OF BENEFICIARIES

7.1 Each Participant shall designate Beneficiaries who shall be entitled to receive the
distribution Df the Participants Account upon his or her death prior to the
commencement of distributions in accordance with Section 6 and for any remaining
periodic payments to be made if a Participant dies after the commencement of
distributions in accordance with Section 6 but prior to the expiration of the period certain
elected in accordance with Section 6.3. A Participant may from time to time revoke or
change his or her Beneficiary designation without the consent of any prior Beneficiary.
Beneficiary designations and changes thereto shall be made on an appropriate form or
forms furnished or made available by the Employer. The last such designation received
by the Emplcyer shall be controlling; provided, however, that no designation or change
or revccation thereof, shall be effective unless received prior to the Participants death,
and in no evEnt shall it be effective as of a date prior to such receipt.

7.2 If no such Beneficiary designation is in effect at the time of a Participants death and
prior to the distribution of the Participants Account or at the expiration of a period
elected ri accordance with Section 6.3 or if no designated Beneficiary survives the
Participant, distribution of the amount, if any, payable under the Plan upon his or her
death shall be made to first surviving class of the following classes of successive
preference beneficiaries: (a) the Participants Surviving Spouse, (b) his or her surviving
children, (c) his or her surviving parents. (d) his or her surviving brothers and sisters, or
(e) the executors or administrators of his or her estate.
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SECTION 8. ADMINISTRATION

8.1 The Employer shall be responsible for administration of the Plan. The Employer shall
have sole discretionary authority and responsibility for the Plan operation, interpretation
of the Plan ~rovisionsand for determining eligibility for participation in the Plan and
distnbutions under the Plan. Any action taken on any matter within the discretion of the
Employer shall be final, conclusive, and binding on all parties. In order to discharge its
duties hereunder, the Employer shall have the power and authority to adopt, interpret,
alter, amenc or revoke rules and regulations necessary to administer the Plan, to
delegate ministerial duties and to emplcy such outside professionals as may be
required for prudent administration of the Plan. The Employer shall also have authority
to enter into agreements necessary or appropriate to implement this Plan.

SECTiON 9. AMENDMENT OR TERMINATION

9.1 The Employer reserves the right at any time to amend, suspend or terminate the Plan
and any deferrals thereunder, in whole or in part and for any reason and without the
consent of any Eligible Employee, Participant, Beneficiary or other person. The Plan
shall be terminated automatically upon complete and final distribution of all Participants
Accounts. Any amendment to or discontinuance of a Contract shall be made in
accordance with its terms. All amendments to the Plan shall be made by resolution of
the governing body of the Employer or by such committee of the governing body or
officer of the Employer to whom the authority to amend or terminate the Plan has been
delegated. The Employer shall provide all Participants with a written notice of any Plan
amendments.

9.2 Upon termination of the Plan, the Employer shall not permit any further Amounts
Deferred under the Plan and all Accounts shall thereafter be distributable in accordance
with Section 6 of the Plan or, the requirements of Section 6 notwithstanding, the
Employer may direct the immediate single sum distribution of all Accounts. If the
Employer so directs, all Accounts under the Plan will be distributed to all Participants
and Beneficiaries, as applicable, as soon as administratively feasible after the
terminaticn of the Plan. The distributions will be made in the form of a single sum cash
payment only. The decision by the Employer to direct such single sum payments will be
evidenced by action of the Board of Directors or other such governing body of the
Employer or by such committee of the governing body or officer of the Employer so
authorized. All of the provisions cf the Plan necessary for the administration of the Plan
and distribution of Accounts shall remain in force until all Accounts have been
distributed.

SECTION 10. GENERAL PROVISIONS

10.1 The Plan, as amended from time to time, shall be binding on each Participant and his or
her spouse, Surviving Spouse, heirs, administrators, trustees, successors, assigns, and
Beneficiaries

10.2 Nothinq contained herein shall give any individual the right to be retained in the
employment of the Employer or affect the right of the Employer to terminate any
individuals employment.
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10.3 Except as rmay be required by a domestic relations order which is described in and
meets the requirements of Section 414(p) of the Code or as otherwise may be required
by law, no amount payable at any time under this Plan shall be subject in any manner to
alienation by anticipation, sale, transfer, assignment, attachment, garnishment, pledge,
levy (other than a federal tax levy made to Section 6331 of the Code), and any attempt
to alienate such amount, whether presently or thereafter payable, shall be void.

10.4 The Plan is intended to be unfunded for purposes of Title I of the Employee Retirement
Income Secirity Act of 1974, as amended. The Plan and all rights thereunder shall be
governed by and construed in accordance with the Code and the regulations
promulgated thereunder and the laws of the State in which the Employer is domiciled.
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APPENDIX

457(b) Eligible Deterred Compensation Plan

NONELECTIVE EMPLOYER DEFERRALS

Participant Name Deferral Amount or Percentage of Compensation

Donald Isaac, Executive Director 57~ of salary

This Appendix is effective januarv. 2008 (not earlier than the date
approved by the Board of Directors or Authorized Board Committee) and these Nonelective Employer
Deferral amounts will remain in effect until this Appendix is amended.

Attach a certified copy of the Board minutes or authorized Board Committee minutes or resolution
approving the abcve noielective deferrals. Alternatively, have the authorized Board or Board Committee
member sign as follows:

Authorized by: / .,

(~1~Ti~ure(s) of Board or Board Committee Member(s))

__.~~~cretary,Board of Directors
(Title(s) of Authorized Individual(s))

~ ~(, ~_i~
(Date)



APPENDIX

457(b) Eligible Deferred Compensation Plan

ELIGIBLE CLASS

Eligible EmpIo~es

Donald Isaac, Executive Directr

This Appendix is effective — January 2008 (not earlier than the date
approved by the Board of Directors or Authorized Board Committee) and these Eligible Employees will
remain in effect untii this Appendix is amended.

Attach a certified copy of the Board minutes or authorized Board Committee minutes or resolution
approving the above E igible Employees. Alternatively, have the authorized Board or Board Committee
member sign as follows:

~ // ~
Authorized by: ~

~(~ignature(s) of Board or Board Committee Member(s))

Secretary,_Board of Directors
(Title(s) of Authorized Individual(s))

/1-~~A~ (Date)



MUTUAL CF AMERICA __

~v.t~wtuakfamerica.com

_______________ Sendto MutualofAmerica,P0.Box 2493,NewYork, NY10185.

EMPLOYERSNA~~ EMPLOYERNUM5ER

- ., Florida Rural Leg.~i ~ervices~ Thc.
CITY AND STATE ______________________________________________________________

Fort Myers, Florida ______________

THIS PAY~NTINCLUDESCONTRIBUTIONSFOR:

SOCIAL SECURITYNUMBER NAME CONTRIBIJflON

Donald Isaac 5% of Salary

Be sureto:

Send Mutual of Americathe origi:rial of this statement and keep a copy for your records.

Mail this statement and your chec~cto: Mutual of America, P.O. Box 2493,NewYork, NY 10185.

Mail any other correspondence to your local Service Manager. If you require address information, please call Mutual of Americas

toll-free telephone number 1-800-468-3785.

We will send you a receipt as soon as we have processed your payment.
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