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You matter more.

March 6, 2008 ) S i g;

Top Hat Plan Exemption

Pension and Welfare Benefits Administration, Room N-5644
U.S. Department of Labor

200 Constitution Avenue NW

Washington, DC 20210

Re:  Top Hat Filing — Bangor Savings Bank
Dear Sir or Madam;

In accordance with 29 CFR 2520.104-23, this letter is being submitted as an
alternative method of compliance with the reporting and disclosure requirements of Part |
of Title I of the Employee Retirement Income Security Act of 1974 for unfunded or
insured pension plans that are established for a group of management or highly
compensation employees. In satisfaction of the foregoing, the Deferred Compensation
Agreement of Bangor Savings Bank established on December 31, 2007 (the “Plan™)
hereby submits the following information:

1. Employer Name and Address:
Bangor Savings Bank

99 Franklin Street
Bangor, ME 04401

2. Employer Iclentiﬁc:ation Number:
Ol-c0R4610

The Plan is maintained for the primary purpose of providing deferred
compensation for a select group of management or highly compensated employees. The
Plan is one of two such plans maintained by Bangor Savings Bank. The Plan covers one
employee.

Plan documents will be provided to the Secretary upon request.

Very truly yours,

At fo 0
N e Ll
Megé’ Clough .
Vice Pres & Director of Human Resources
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