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A~CiHoldings, Inc. .~ r~

March 11, 2008

Certified Mail Return Receipt Requested

Top Hat Plan Exemption
Employee Benefits Security Administration
Room N-1513
U.S. Departmentof Labor
200 Constitution Avenue NW
Washington, DC 20210

Re: Top Hat Alternative Filing under 29 C.F.R.~2520.104-23

Dear Sir or Madam:

In compliance with the requirements of the alternative method of reporting and disclosure under Part 1 of
Title I of the Employee Retirement Income Security Act of 1974 for unfunded pension plans for a select
group of management or highly compensated employees, specified in Department of Labor Regulations, 29
C.F.R. § 2520.104-23, the following information is provided by the undersigned employer.

Name and Address of Employer:
NCCI Holdings, Inc.
901 Peninsula Corporate Circle
Boca Raton, FL 33487

Employer Identification N umber: 52-2225042

NCCI Holdings, Inc. maintains plans primarily for the purpose of providing deferred compensation for a
select group of management or highly compensated employees. This filing supplements a prior filing,
adding one new plan covering seven employees, adopted effective January 1, 2008. The total number of
such plans and the number of employees covered are as follows:

Number of Plans: 4
Participants in Each Plan: Plan No.1: 15; Plan No.2: 14; Plan No.3: 1; Plan No.4: 7

Dated March 11, 2008.

NCCI Holdings, Inc.

/ Chief Hum n Resources Officer,
Plan Administrator

901 Peninsula Corporate Circle, Boca Raton, FL 33487
561-893-1000
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NCCI HOLDINGS, INC.

EXECUTIVE SAVINGS PLAN

(effectiveJanuary 1, 2008)

NCCI Holdings,Inc. (theCompany)establishesthis NCCI Holdings, Inc. Executive
SavingsPlan (thePlan), effectiveJanuary1, 2008, for thebenefitof certainof its seniorstaff.

The Planis anonqualifieddeferredcompensationplanfor thebenefitof certain
employeesof theCompany.ThePlanis intendedto beanunfundedplanmaintainedprimarily
for thepurposeof providing deferredcompensationfor a selectgroupof managementor
highlycompensatedemployees,asdescribedin Sections201(2),301(a)(3)and401(a)(1)of
ERISA.

ThePlanis not intendedto he qualifiedunderSection401(a)of theCode. ThePlanis
subjectto, andintendedto comply with, Section409A.

Theobligationof theCompanyto makepaymentsunderthePlanconstitutesan
unsecured(but legally enforceable)promiseof theCompanyto makesuchpaymentsandno
person,including anyParticipantor BeneficiaryunderthePlan,hasanylien, prior claimor
othersecurityinterestin anypropertyof theCompanyasaresultof thePlan. Any amountsset
asidefor benefitspayableunderthePlanarethepropertyof theCompany,except,andto the
extent,providedin theTrust.

ARTICLE 1. DEFINITIONS,GENDER,AND NUMBER

Section1.1. Definitions. Wheneverusedin thePlan,thefollowing wordsand
phraseshavethemeaningssetforth belowunlessthecontextplainly requiresa different
meaning,andwhena definedmeaningis intended,thetermis capitalized.

1.1.1. Account meansthebookkeepingaccountestablishedby the
Companyon its booksandrecordsto recordanddeterminethebenefitspayable
to a Participantor BeneficiaryunderthePlan. ThePlanAdministratormay
establishanynumberof sub-accountsonbehalfof a ParticipantorBeneficiaryas
thePlanAdministratorconsidersnecessaryor advisablefor purposesof
maintainingaproperaccountingof amountsto becreditedunderthePlanon
behalfof a Participantor Beneficiary.

1.1.2. Annual IncentiveCompensation,of a Participantfor anyperiod,
meansthetotal remunerationtheParticipantis paidduringtheperiodfor
servicesheor sheperformsfor theCompanyundertheannualincentive
compensationplansmaintainedby theCompany,which is specifically
designatedby theCompanyasAnnual IncentiveCompensation,but excluding
anyotherremuneration,suchasBaseCompensation,overtime,severancepay,
netcommissions,distributionsof compensationpreviouslydeferred,allowances
for expenses(includingmoving, travel expenses,andautomobileallowances),
andfringe benefitswhetherpayablein cashor in aform other thancash. In the



caseof an individual who is a participantin the ExecutiveDeferred
CompensationPlanor aplansponsoredby theCompanythat is describedin
Section401(k), 125 or 132(f) of the Code,the term Annual Incentive
Compensationincludesan amountthatwould be includedin thedefinition of
AnnualIncentiveCompensationhut for theindividuals electionto reducehis or
hercompensationandhavethe amountof thereductioncontributedto or usedto
purchasebenefitsunderthatplan.

1.1.3. BaseCompensation,of a Participantfor anyperiod,meansthe
total basesalarypaidby the Companyto theParticipantfor suchperiod,but
excludinganyotherremunerationpaidby theCompany,suchasovertime,
severancepay, incentivecompensation,distributionsof compensationpreviously
deferred,allowancesfor expenses(includingmoving, travel expenses,and
automobileallowances),andfringe benefitswhetherpayablein cashor in aform
otherthancash. In the caseof an individual who is aparticipantin theExecutive
DeferredCompensationPlanor a plansponsoredby theCompanythatis
describedin Section401(k),125 or 132(f) of theCode,the term Base
Compensationincludesanyamountthatwould beincludedin the definition of
BaseCompensationbut for the individuals electionto reducehisor her
compensationandhavetheamountof the reductioncontributedto or usedto
purchasebenefitsundersuchplan.

1.1.4. Beneficiary or Beneficiariesmeansthe personsor trusts
designatedby aParticipantin writing underSection4.3.1(b)of thePlanasbeing
entitled to receiveanybenefitpayableunderthePlanby reasonof thedeathof a
Participant,or, in the absenceof suchdesignation,thepersonsspecifiedin
Section4.3.1(c) of thePlan.

1.1.5. Board meansthe Boardof Directorsof theCompanyas
constitutedat the relevanttime.

1.1.6. Code meansthe InternalRevenueCodeof 1986,asamended
from time to time andanysuccessorstatute. Referencesto aCodesectionare
consideredto be to that sectionor to anysuccessorto thatsection.

1.1.7. Committee meanstheCompensationCommitteeof the
CompanysBoardasconstitutedat the relevanttime.

1.1.8. Company meansNCCI Holdings, Inc.,andanysuccessorto
NCCI Holdings, Inc.

1.1.9. DomesticRelationsOrder hasthe meaningsetforth in Section
414(p)(1)(B)of theCode.

1.1.10. Eligible Employeemeansanemployeeof theCompanywhois a
memberof theCompanysSeniorStaff andwho is neitheraGrandfathered
Participantnor a GrandfatheredSERFParticipant.
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1.1.11. ExecutiveDeferredCompensationPlan meansthe NCC1
Holdings, Inc. ExecutiveDeferredCompensationPlan,asrestatedeffective
January1, 2008,or anysuccessorto thatplan.

1.1.12. ERISA meansthe EmployeeRetirementIncomeSecurityAct of
1974,asamendedfrom time to time andanysuccessorstatute. Referencesto an
ERISA sectionareconsideredto be to that sectionor to anysuccessorto that
section.

1.1.13. GrandfatheredParticipanthasthe samemeaningas in the
RetirementPlan.

1.1.14. GrandfatheredSERFParticipantmeansanemployeeof the
CompanywhowasaParticipantin the SERFon January1, 1999,andwho is not a
GrandfatheredParticipantundertheRetirementPlan.

1.1.15. Participant meansan Eligible Employeewhohassatisfiedthe
requirementsof Article 2 andbegunparticipatingin the Plan.

1.1.16. Plan meanstheNCCI Holdings, Inc. ExecutiveSavingsPlan,
asdescribedin this document,andasmaybeamendedor restatedfrom time to
time.

1.1.17. Plan AdministratormeanstheCompanysChiefHuman
ResourcesOfficer.

1.1.18. Plan Year meansJanuary1 throughDecember31.

1.1.19. RetirementPlan meanstheNCCI Holdings, Inc. Employees
RetirementPlan,asrestatedeffectiveJanuary1, 2008,or anysuccessorplan.

1.1.20. SavingsPlan meansthe NCCI Holdings, Inc. 401(k) Savings
Plan,asrestatedor amendedfrom time to time, or anysuccessorplan.

1.1.21. Section409A meansSection409A of the Code.

1.1.22. Separationfrom Serviceor Separatefrom Service,with respect
to aParticipant,meanstheParticipantsseparationfrom servicewith theCompany
andits affiliates, within themeaningof Section409A(a)(2)(A)(i) of theCodeand
the regulationsunderthis Codesection. Solely for thispurpose,a Participantwill
beconsideredto haveaSeparationfrom ServicewhentheParticipantdies,
retires,or otherwisehasaterminationof employmentwith theCompanyandits
affiliates. Specialrulesapply in determiningif andwhenaParticipantwho goes
out on a leaveof absencehasa Separationfrom Service.

Whetheraterminationof employmenthasoccurredis determinedbased
on whetherthefactsandcircumstancesindicatethatthe Companyandthe
Participantreasonablyanticipatethatno furtherserviceswill beperformedafter a
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certaindateor that the level of bonafide servicesthe Participantwill perform
afterthatdate(whetherasan employeeor independentcontractor)will

permanently decreaseto no morethan20 percentof theaveragelevel of bonafide
servicesperformed(whetherasanemployeeor independentcontractor)over the
immediatelypreceding36-monthperiod (or the full period of servicesif the
Participanthasbeenproviding servicesfor lessthan36 months).

If theCompanyentersinto anassetsaletransaction,theCompanyhas
discretionto determinewhethera ParticipanthasexperiencedaSeparationfrom

Service in cormectionwith that transaction,providedthedeterminationis
consistentwith Section409A.

1.1.23. SERPmeanstheNCCI Holdings, Inc. SupplementalExecutive
RetirementPlan, asrestatedeffectiveJanuary1, 2008,or anysuccessorplan.

1.1.24. Trust meanstheTrust Underthe NCCI Holdings, Inc.
ExecutiveSavingsPlan or anysuccessortrust.

Section1.2. GenderandNumber. Exceptasotherwiseindicatedby context,masculine
terminologywhenusedin thePlanalsoincludesthe feminineandneuter,andtermsusedin the
singularmayalsoincludethe plural.

ARTICLE 2. PARTICIPATION

Section2.1. WhoMay Participate. Participationin the Planis limited to Eligible
Employees.

Section2.2. Time andConditionsof Participation.An Eligible Employeebecomesa
Participantonly uponhis or hercompliancewith suchtermsandconditionsasthePlan
Administratormayestablishfrom timeto time for the implementationandoperationof the
Plan,includingbut not limited to, anyconditionthe PlanAdministratorconsidersnecessaryor
appropriatefor theCompanyto meetits obligationsunderthe Plan.

Section2.3. Terminationof Participation.Oncean individual hasbecomea
Participantin thePlan,participationcontinuesuntil the first to occurof: (a)paymentin full of
all benefitsto whichthe Participantor his or her Beneficiaryis entitledunderthe Plan;or (h)
theoccurrenceof the eventspecifiedin Section2.4 that resultsin lossof benefits. However,if a
Participantceasesto heanEligible Employeeat any time, theParticipantwill ceaseto be
eligible to receiveCompanycontributionsasspecifiedin Section3.1 asof thedateon which he
or sheceasesto be an Eligible Employee.

Section2.4. MissingPersons.EachParticipantandBeneficiaryentitled to receive
benefitsunderthePlanis requiredto keeptheCompanyinformedof his or hercurrentaddress
until all Planbenefitsthatare dueto bepaidto theParticipantor Beneficiaryhavebeenpaidto
him or her. If afterhavingmadereasonableeffortsto do so, theCompanyis unableto locate
theParticipantor Beneficiaryfor purposesof makinga distribution,theamountof the
ParticipantsbenefitsunderthePlanthatwould otherwisebe consideredasnonforfeitablewill
beforfeited. If the missingParticipantor Beneficiaryis locatedafter thedateof theforfeiture,
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thebenefitsfor theParticipantor Beneficiarywill not be reinstated.In no eventwill a

Participantsor Beneficiarysbenefitshepaidto him or herlater thanthedateotherwise
requiredby the Plan.

Section2.5. Relationshipto OtherPlans. Participationin the Plandoesnot preclude
participationof theParticipantin anyotherfringe benefitprogramor plansponsoredby the

Companyfor which theParticipantwould otherwiseheeligible.

ARTICLE 3. ESTABLISHMENT AND ENTRIES TO ACCOUNTS

Section3.1. Establishmentof Accounts. TheCompanywill establishanAccount for
eachParticipantto which it will credit the contributionsdescribedin Section3.2 andthe gains
andlossesdescribedin Section3.3.

Section3.2. CompanyContributions. EachcalendarquartertheCompanywill make
acontributionto a ParticipantsAccountequalto apercentageof thesumof theParticipants
BaseCompensationandAnnualIncentiveCompensationfor thecalendarquarter. Until and
unlesschangedby theCommittee,thepercentageis tenpercent. The contributionwill be
creditedto theParticipantsAccountassoonasadministrativelyreasonableafter theendof the
calendarquarter.

Section3.3. CreditingRate. TheTreasurerof theCompanydesignateshowa
ParticipantsAccountis to be creditedwith gainsandlosses,asdescribedon Exhibit A to the
Plan. TheTreasurermaychangehowamountsareto becreditedwith gainsandlossesfrom time
to timeasheor shethinksappropriate.TheTreasurermaydesignatespecific investmentfundsto
serveasanindexfor creditinggainsandlossesto aParticipantsAccountandallow aParticipant
to designatewhich of thosefundswill beusedto measuregainsandlossesonthe Participants
Account. In this case,theParticipantsAccountwill becreditedwith gainsandlossesas if
investedfri the fund or fundsdesignatedby theParticipant,subjectto rulesestablishedby the
Treasurer.TheTreasurermayatanytime thatheor shethinksappropriateeliminateany
investmentfund or fundspreviouslydesignatedby him or her,substituteanewinvestmentfund
or funds,or addinvestmentfund or funds. If theTreasurermakesinvestmentfundsavailablein
thismanner,theCompanydoesnothaveanyobligationto actuallyinvestanyamountsin the
fundsanda Participantdoesnothaveanyownershipinterestwhatsoeverin thefunds.

Section3.4. Vestingof Accounts. A ParticipantsAccountvestson acliff basisafter
theParticipantis creditedwith five Yearsof Service(asdefinedin theSavingsPlan). If a
ParticipanthasaSeparationfrom Servicefor anyreason,including death,beforeheor sheis
creditedwith five Yearsof Service,heor shewill immediatelyforfeit his or herentire Account.

ARTICLE 4. DISTRIBUTION OF BENEFITS

Section4.1. BenefitCommencement.Distribution of aParticipantsAccountwill
beginwithin 21/2 monthsfollowing theParticipantsSeparationfrom Service.

Section4,2. Formof BenefitPayment. Distributionof aParticipantsAccount
will bemadein the form of alump sum,providedthat if aParticipanthasenteredinto a
paymentelectionfor hisor herAccountbeforeJanuary1, 2008 (accordingto rules
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establishedby the Company),distributionwill bemadein the form of eithera lump

sumor threeequalannualinstallments,as electedby the Participantin thatpayment
election.

Section4.3. Exceptionsto PaymentTerms. Notwithstandinganythingin this Article
4 to thecontrary,the following terms,if applicable,will apply to thepaymentof a Participants

Accountunderthe Plan.

4.3.1. Death

(a) DeathBeforePaymentof All Amountsin Account. In theeventa
Participantdiesbeforethe entirebalanceof hisor her vestedAccounthasbeen
paid, the balanceof thevestedAccountwill bepaidto theParticipants
Beneficiaryin the form of alump sumwithin 2 ½ monthsfollowing the
Participantsdeath.

(h) Designationby Participant. At the timea Participantbegins
participationin the Plan,heor shemaydesignateprimaryandcontingent
Beneficiariesfor deathbenefitspayableunderthe Plan. SuchBeneficiariesmay
he individuals or trustsfor thebenefitof individuals. A Beneficiarydesignation
by aParticipantmustbe in writing on a form acceptableto thePlan
Administratorandwill only be effectiveupondelivery to theCompany. A
Beneficiarydesignationmaybe revokedby a Participantatanytime by
deliveringto theCompanyeitherwritten noticeof revocationor anew
Beneficiarydesignationform. The Beneficiarydesignationform lastdeliveredto
theCompanybeforethedeathof aParticipantwill control.

(c) Failure to DesignateBeneficiary. In theeventthereis no
Beneficiarydesignationon file with theCompany,or all Beneficiariesdesignated
by a Participanthavediedbeforethe Participant,the Beneficiarywill bethe
beneficiarydesignatedby theParticipantundertheCompanysgrouplife
insuranceprogram. If aBeneficiaryhasnot beendesignatedunderthe
Companysgrouplife insuranceprogram,the Beneficiarywill bethe
Participantsspouse,andif thereis no spouse,the Beneficiarywill bethe
Participantsestate.

~ Delay in Distributions. A paymentunderthePlanmaybedelayedby the
Companyundereither of the following circumstancessolong asall paymentsto similarly
situatedParticipantsaretreatedon areasonablyconsistentbasis:

(a) The Companyreasonablyanticipatesthat themakingof
thepaymentwill violateFederalsecuritieslawsor otherapplicablelaw,
providedthat thepaymentis madeatthe earliestdateatwhich the
Companyreasonablyanticipatesthatthemaking of thepaymentwill not
causesuchvio]ation.

(b) Upon suchothereventsasdeterminedby theCompany
andaccordingto suchtermsasareconsistentwith Section409A or are
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prescribedby theCommissionof InternalRevenue.

• 4.3.3. Accelerationof Distributions. The Companymay, in its discretion,
distributeall or a portionof aParticipantsAccountat an earlier time andin a different
formthanspecifiedabovein this Article 4 underthe circumstancesdescribedbelow:

(a) As maybe necessaryto fulfill a DomesticRelationsOrder.

(b) To the extentreasonablynecessaryto avoidthe violation
of ethicslawsor conflict of interestlaws underSection1.409A-3~j)(ii)of

the Treasuryregulations.

(c) To payFICA on amountscontributedunderthePlanand
the incometax resultingfrom suchpayment.

(d) To paytheamountrequiredto be includedin incomeasa
resultof thePlansfailure to complywith Section409A.

(e) As satisfactionof adebtof theParticipantto theCompany,
wheresuchdebtis incurredin theordinarycourseof the service
relationshipbetweentheCompanyandtheParticipant,the entire
amountof thereductionin any PlanYeardoesnot exceed$5,000,andthe
reductionis madeat thesametime andin thesameamountas thedebt
otherwisewould havebeendueandcollectedfrom theParticipant.

(f) If the Planis terminatedandliquidatedunderSection7.2.

Notwithstandinganythingin thisSection4.3.3 to thecontrary,theCompany
maynot providetheParticipantwith discretionregardingwhethera paymentis
acceleratedunderthisSection4.3.3.

ARTICLE 5. FUNDING

Section5.1. Sourceof Benefits. All benefitsunderthe Planwill bepaidwhendueby
theCompanyout of its assetsor from the Trust. Any amountssetasideby theCompanyfor
paymentof benefitsunderthePlanarethepropertyof theCompany,except,andto theextent,
providedin the Trust.

Section5.2. No Claim on SpecificAssets.No Participantwill beconsideredto have,
by virtueof beinga Participantin thePlan,anyclaim on anyspecificassetsof theCompany
suchthattheParticipantwould besubjectto incometaxationon his or her benefitsunderthe
Planbeforedistributionandthe rightsof ParticipantsandBeneficiariesto benefitsto which
theyareotherwiseentitledunderthePlanarethoseof anunsecuredgeneralcreditorof the
Company.
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ARTICLE 6. ADMINISTRATION AND FINANCES

Section6.1. Administration. The Planwill he administeredby the Plan
Administrator. The Companywill bearall administrativecostsof thePlanother thanthose
specificallychargedto a Participantor Beneficiary.

Section6.2. Powersof PlanAdministrator. In addition to theotherpowersgranted
underthe Plan,the PlanAdministratorhasall powersnecessaryto administerthe Plan,
including, without limitation, powers:

(a) to interprettheprovisionsof thePlan;

(b) to establishandrevise themethodof accountingfor thePlanand
to maintainthe Accounts;and

(c) to establishrulesfor theadministrationof the Planandto
prescribeanyformsrequiredto administerthePlan.

Section6.3. Actions of PlanAdministrator. Exceptasmodified by theCommittee,the
PlanAdministrator(includinganypersonor entity to whom thePlanAdministratorhas
delegatedduties,responsibilitiesor authority,to theextentof suchdelegation)hastotaland
completediscretionaryauthorityto determineconclusivelyfor all partiesall questionsarising
in the administrationof thePlan,to interpretandconstruethe termsof the Plan,andto
determineall questionsof eligibility andstatusof employees,ParticipantsandBeneficiaries
underthe Planandtheir respectiveinterests. Subjectto theclaimsproceduresof Section6.7, all
determinations,interpretations,rulesanddecisionsof thePlanAdministrator(including those
madeor establishedby anypersonor entity to whom thePlanAdministratorhasdelegated
duties,responsibilitiesor authority, if madeor establishedundersuchdelegation)are
conclusiveandbinding uponall personshavingor claiming to haveanyinterestor right under
thePlan.

Section6.4. Delegation. ThePlanAdministrator,or anyofficer or other employeeof
theCompanydesignatedby thePlanAdministrator,hasthepowerto delegatespecificduties
andresponsibilitiesto officersor otheremployeesof theCompanyor otherindividualsor
entities. Any delegationmayberescindedby thePlanAdministratoratanytime. Eachperson
or entity to whomaduty or responsibilityhasbeendelegatedis responsiblefor the exerciseof
suchdutyor responsibilityandwill not beresponsiblefor anyactor failure to actof anyother
personor entity.

Section6.5. ReportsandRecords.ThePlanAdministrator,andthoseto whomthe
PlanAdministratorhasdelegateddutiesunderthePlan,arerequiredto keeprecordsof all
their proceedingsandactionsandmaintainbooksof account,records,andotherdataas
necessaryfor theproperadministrationof the Planandfor compliancewith applicablelaw.

Section6.6. Valuationof Accounts. As of eachvaluationdatethe Treasureror his or
her designeewill adjustthe Accountbalanceof eachParticipantfor contributions,forfeitures,
distributions,andinvestmentgainsandlosses. A valuationdate is the lastdayof each
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calendarquarterandsuchotherdatesastheTreasurermaydesignatefrom time to time in his

or her discretion.

Section6.7. ClaimsProcedure.A Participantis not requiredto file aclaim in orderto
receivebenefitsunderthe Plan. However,if the Participantwishesto contestthe amountof his
or her Planbenefitor otherwisewishesto contesttheapplicationof thePlanstermsto him or
her,theParticipantmustbring aclaimunderthePlanaccordingto theproceduressetforth
below. Suchclaimmust be brought within oneyear following the date on which the
Participant is (or would be) first entitled to receivethe contestedbenefit. Any claim brought
after that datewill not be consideredby the Plan. ThePlan Administratorwill notify a
Participantin writing within 90 daysof theParticipantswritten applicationfor benefitsof the
Participantseligibility or non-eligibility for benefitsunderthePlan. If thePlanAdministrator
determinesthataParticipantis not eligible for benefitsor full benefits,thenoticewill setforth:
(a) the specificreasonsfor suchdenial;(b) aspecificreferenceto theprovisionof thePlanon
whichthe denialis based;(c) adescriptionof anyadditional informationor materialnecessary
for theParticipantto perfecthis or her claim, andadescriptionof why it is needed;and(d) an
explanationof thePlansclaimsreviewprocedureandotherappropriateinformation as to the
stepsto be takenif the Participantwishesto havehis or her claimreviewed. If thePlan
Administratordeterminesthat thereare specialcircumstancesrequiringadditional time to
makea decision,thePlanAdministratorwill notify theParticipantof thespecialcircumstances
andthedateby which adecisionis expectedto be made,andmayextendthe time for up to an
additional90-dayperiod. If aParticipantis determinedby the PlanAdministratorto benot
eligible for benefits,or if theParticipantbelievesthathe or sheis entitled to greateror different
benefits,theParticipantwill havetheopportunityto havehis or her claimreviewedby thePlan
Administratorby filing apetitionfor review with thePlanAdministratorwithin 60 daysafter
receiptby the Participantof the notice issuedby thePlanAdministrator. If aParticipantdoes
not appealon time,theParticipantwill losethe right to appealthedenialandthe right to file
suit underERISA,andtheParticipantwill havefailed to exhaustthePlansinternal
administrativeappealprocess,which is generallya prerequisiteto bringing suit. The petition
muststatethe specificreasonstheParticipantbelieveshe or sheis entitled to benefitsor greater
or differentbenefits. Within 60 daysafter receiptby thePlanAdministratorof thepetition, the
PlanAdministratorwill afford theParticipant(andhisor her counsel,if any)anopportunityto
presenttheParticipantsposition to thePlanAdministratororally or in writing, andthe
Participant(orhisor hercounsel)will havethe right to reviewthepertinentdocuments,and
thePlanAdministratorwill notify theParticipantof its decisionin writing within the60-day
period,statingspecificallythebasisof thedecisionwritten in amannercalculatedto be
understoodby theParticipantandthespecificprovisionsof the Planon whichthe decisionis
based.If, becauseof theneedfor ahearing,the60-dayperiod is not sufficient, the decision
maybedeferredfor up to another60-dayperiod at theelectionof thePlanAdministrator,but
noticeof this deferralwill begiven to the Participant. In the eventan appeal of a denial of a
claimfor benefitsis denied,any lawsuit to challengethe denial of the claim must be
broughtwithin oneyear of the date the Plan Administrator has rendereda final decisionon
the appeal.

In thecaseof aParticipantsdeath,thesameclaimsprocedureswill apply to the
ParticipantsBeneficiary.
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ARTICLE 7. AMENDMENTS AND TERMINATION

Section7.1. Amendments.TheCompany,by actionof theCommittee,mayamend

thePlan,in whole or in part,at anytime andfrom timeto time. ThePlanAdministratormay
amendthePlan,without approvalor authorizationof the Boardor the Committee,provided
thatanysuchamendment:(a) doesnot materially increasethecostof the Planto theCompany;
or (b) is requiredin orderto complywith the law, in whichcasethe PlanAdministratorwill
amendthePlanin suchmanneras thePlanAdministratorconsidersnecessaryor desirableto
complywith the law. The Boardor the Committeewill from time to time specify,by resolution,
thecriteria to he usedby the PlanAdministratorin determiningwhetheranamendment
materially increasesthecostof thePlanto theCompany. No amendmentmaybe effectiveto
eliminateor reduceany Accountbalance(otherthanasmayresult from a changein Plan
investmentspursuantto Section3.3), determinedasof thedateof suchamendment,of any
Participantor of anyBeneficiarytheneligible for benefitswithout the Participantsor
Beneficiarysconsent.Any Planamendmentwill be filed with the Plandocuments.

Section7.2. Termination. TheCompanyreservesthe right to terminatethePlanat
anytimeby actionof the Board. Upon terminationof thePlan,all contributionswill ceaseand
no future contributionswill bemadeandeachParticipantsAccountwill becomefully vested.
Terminationof thePlanwill not operateto eliminateor reduceanyAccountbalance,
determinedasof the dateof the termination,of anyParticipantor of anyBeneficiary then
eligible for benefits,without theParticipantsor Beneficiarysconsent.

If the Planis terminated,paymentsfrom the Accountsof all Participantsand
Beneficiarieswill bemadeat the time andin the mannerspecifiedin Article 4, exceptas
otherwisedeterminedby theCompanyat the timeof termination.

ARTICLE 8. MISCELLANEOUS

Section8.1. No Guaranteeof Employment. The adoptionandmaintenanceof the
Planis not consideredto he a contractof employmentbetweentheCompanyandaParticipant.
Nothingcontainedin thePlangivesanyParticipantthe right to be retainedin theemploy of
the Companyor to interferewith the right of theCompanyto dischargeanyParticipantatany
time, nor shallit give theCompanythe right to requireanyParticipantto remainin its employ
or to interferewith theParticipantsright to terminatehis or her employmentatanytime.

Section8.2. Release.Any paymentof benefitsto or for thebenefitof aParticipantor
Beneficiary thatis madein good faith by the Companyin accordancewith theCompanys
interpretationof its obligationsunderthePlanis in full satisfactionof all claimsagainstthe
Companyfor benefitsunderthePlanto the extentof suchpayment.

Section8.3. Notices. Any noticepermittedor requiredunderthePlanmustbe in
writing andmustbe hand-deliveredor sent,postageprepaid,by first classmail, or by certified
or registeredmail with return receiptrequested,to boththe office of thePlanAdministrator
andthe office of theGeneralCounselof theCompany,if to theCompany,or to theaddresslast
shownon the recordsof theCompany,if to aParticipantor Beneficiary. Any suchnoticewill
beeffectiveasof thedateof hand-deliveryor mailing.
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Section8.4. No Alienation. No benefitpayableat anytime underthe Planis subject
in anymannerto alienation,sale,transfer,assignment,pledge,levy,attachment,or
encumbranceof any kind by anyParticipantor Beneficiaryexceptwith respectto a Domestic
RelationsOrder.

Section8.5. Withholding. The Companymaywithhold from any paymentof benefits

or other compensationpayableto aParticipantor Beneficiary,or theCompanymaydirect the
trusteeof theTrust to withhold from anypaymentof benefitsto aParticipantor Beneficiary,
suchamountsas theCompanydeterminesarereasonablynecessaryto payany taxesor other
amountsrequiredto bewithheldunderapplicablelaw.

Section8.6. Captions.Article andsectionheadingsandcaptionsareprovidedfor
purposesof referenceandconvenienceonly andmaynot be relied upon in anyway to
construe,define,modify, limit, or extendthe scopeof anyprovisionof the Plan.

Section8.7. BindingAgreement.ThePlanis bindingon thepartiesto the Plan,their
heirs,executors,administrators,andsuccessorsin interest.

Section8.8. Invalidity of CertainProvisions. If anyprovisionof thePlanis held
invalid or unenforceable,suchinvalidity or unenforceabilitywill not affect anyotherprovision
of thePlanandthe Planwill be interpretedandenforcedas if the provisionhadnot been
included. The Planis intendedto comply in form andoperationwith Section409A andwill be
interpretedaccordingly.

Section8.9. No OtherAgreements.The termsandconditionssetforth in thePlan
togetherwith Exhibit A constitutethe entireunderstandingof theCompanyandthe
Participantswith respectto themattersaddressedin the Plan.

Section8.10. Incapacity. In the eventthatanyParticipantis unableto carefor his or
heraffairs becauseof illnessor accident,anypaymentduemaybepaidto theParticipants
spouse,parent,brother,sisteror other personconsideredby the PlanAdministratorto have
incurredexpensesfor thecareof the Participantunlessaduly qualified guardianor otherlegal
representativehasbeenappointed.

Section8.11. Counterparts.ThePlanmaybe executedin anynumberof counterparts,
eachof which whenduly executedby theCompanywill beconsideredto beanoriginal, but all
of which togetherconstitutebut oneinstrumentwhich maybeevidencedby anycounterpart.

Section8.12. Applicable Law. The Planandall rights underthePlanwill begoverned
by and interpretedaccordingto the laws of the Stateof Florida, exceptto theextentsuchlaws
arepreemptedby the lawsof the UnitedStatesof America.

Section8.13. Electronic Media. Notwithstandinganythingin the Planto thecontrary,
but subjectto the requirementsof ERISA,theCode,or otherapplicablelaw,anyactionor
communicationotherwiserequiredto be takenor madein writing by aParticipantor
Beneficiaryor by theCompany,Committee,or PlanAdministratorwill be effectiveif
accomplishedby anothermethodor methodsrequiredor madeavailableby theCompany,
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Committee,or PlanAdministrator,or their agent,with respectto thatactionor communication,

including e-mail,telephoneresponsesystems,intranetsystems,or the Internet.

Section8.14. USERRACompliance.The paymentelectionrequirementssetforth in
the Planareconsideredmetto theextenttheelectionis providedto satisfythe requirementsof
the Uniformed ServicesEmploymentandReemploymentRightsAct of 1994,asamended.

Section8.15. ParticipatingAffiliates. Any affiliate of theCompanymayadoptthePlan
with thepermissionof theCompanyandaccordingto suchrulesasmaybe establishedfrom

• time to time by theCompanyin its discretionandtherebybecomea participatingaffiliate in
the Plan. For this purpose,the term affiliate meansanyentity with which theCompany
would be consideredasingleemployerunderSection414(b)of theCode(employeesof
controlledgroupof corporations)andSection414(c) of theCode(employeesof partherships,
proprietorships,etc.,undercommoncontrol).

Dated: /)~(~i/~ /C~2008

NCCI HOLDINGS, INC.

By~J~~
I sChief HumaAjRes6urcesOfficer
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EXHIBIT A

Method of Crediting Gains and Lossesto Accounts

A ParticipantsAccountwill becreditedwith gainsandlossesas if investedin oneor moreofthe investmentsfundsselectedby the Companyandcommunicatedto theParticipantfrom

time to time,which maybeelectronicallypursuantto Section8.13, in theproportions
designatedby theParticipant.
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