2520082042349

DIRECT DIAL: (214) 969-1518
EMAIL: Sharon.Fountain@tklaw.com

February 26, 2008

CERTIFIED MAIL NO. 7007 0710 0004 9374 0867
RETURN RECEIPT REQUESTED

Top Hat Plan Exemption

Employee Benefits Security Administration
Room N-1513

U.S. Department of Labor

200 Constitution Avenue N.W.
Washington, D.C. 20210

Re:  The Neiman Marcus Group, Inc. Employee Deferred Compensation Plan
(Effective January 1, 2008) and
The Neiman Marcus Group, Inc. Defined Contribution Supplemental Executive
Retirement Plan (Effective January 1, 2008)

Dear Sir or Madam:

Enclosed for filing with respect to the above-referenced Plans is a statement prepared in
accordance with Department of Labor Regulation Section 2520.104-23 to ensure compliance
with the alternate method of compliance and with the reporting and disclosure requirements of
Part 1 of Title I of the Employee Retirement Income Security Act of 1974, as amended. The
Neiman Marcus Group, Inc. will provide a copy of the plans to you upon request.

Thank you for your attention to this filing.

Sharon . Fountain

Enclosure
cc: Karl Mayer



ALTERNATE METHOD OF COMPLIANCE
PURSUANT TO DOL REG. ' 2520.104-23

The Neiman Marcus Group, Inc. maintains the four Plans described in items 2 and 3
below, which are unfunded pension plans maintained by the Corporation primarily for the
purpose of providing deferred compensation for a select group of management and highly
compensated employees.

The following information is provided for purposes of compliance with Section
2520.104-23 of the Department of Labor Regulations:

1. The name, address and employer identification number of the employer are as
follows:

The Neiman Marcus Group, Inc.
One Marcus Square

1618 Main Street

Dallas, TX 75201

EIN: 95-4119509
2. This statement applies to the following:
(a) The Neiman Marcus Group, Inc. Employee Deferred Compensation Plan
(Effective January 1, 2008). The number of employees participating in
such Plan is 22.
(b) The Neiman Marcus Group, Inc. Defined Contribution Supplemental
Executive Retirement Plan (Effective January 1, 2008). The number of

employees participating in such Plan is 78.

3. The Neiman Marcus Group, Inc. has previously filed a statement with respect to
the following:

(a) The Neiman Marcus Group, Inc. Key Employee Deferred Compensation
Plan. The number of employees participating in this Plan is 15.

(b) The Neiman Marcus Group, Inc. Supplemental Executive Retirement
Plan. The number of employees participating in this Plan is 236.
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