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WILMINGTON, DELAWARE 19806 TELEPHONE NUMBER:
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RoOBERT A. PENZA (302) 6562-1142
BryaN E. KEENAN* (302) 652-2348
PETER M. SWEENEY
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GHRISTOPHER M. GOGGINS™

SPECIAL GOUNSEL
GroveEr G. BRowN
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“ALSO NEW JERSEY BAR

February 15, 2008 e

CERTIFIED MAIL
RETURN RECEIPT REQUESTED

Top Hat Plan Exemption

Pension & Welfare Benefits Administration
Room N-5644

U.S. Department of Labor
200 Constitution Avenue N.W.
Washington, DC 20210

.
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Re: United States Department of Labor Disclosure Statement

for E.B.C. Carpet Services Corporation

Dear Sir or Madam:

We represent E.B.C Carpet Services Corporation I am
enclosing with this letter for filing the original of E.B.C

Carpet Services Corporation’s disclosure statement pursuant to
ERISA, Title 1, part 1, D.O.L. Reg. § 2520-104-23.

If you have any questions, please call me.

Yours truly,

<

Emmanuel

EGF/lad
Enclosures

cc: Christopher R. Rankin (w/encl.)

GFM-00109917.WPD-



Clean Working Clean Living

February 4, 2008

Top Hat Plan Exemption

Pension & Welfare Benefits Administration
Room N-5644

U.S. Department of Labor

200 Constitution Avenue N.W.
Washington, DC 20210

Re:  Deferred Compensation Disclosure Statement
Gentlemen:

In order to comply with the requirements of the alternative reporting and
disclosure method under ERISA, Title 1, Part 1, as provided for non-qualified deferred
compensation plans for a select group of management or highly-compensated employees
in D.O.L. Reg. § 2520-104-23, the following information is provided:

L. The name of the employer is: E.B.C. Carpet Services Corporation.

2. The mailing address of the employer is: 1300 First State Boulevard, Suite
I, Wilmington, Delaware 19804.

3. The employer’s taxpayer identification number is: 52-2067401.

4. The number of plans and the number of Participants in each plan is as
follows: One (1) plan covering one (1) employee.

The above-named employer maintains the plan primarily for the purpose of
providing deferred compensation to a select group of management or highly-compensated
employees. The employer will provide a copy of the agreement to the Secretary of Labor
upon request.

E.B.C. Carpet Services Corporation

By: m

Christopher R. Rankin,
President

EEC Carpet Services Corporation
1300 First State Boulevard, Suite |; Wilmington, DE 19804 T {302) 995.7461 F (302) 995.7491
4385 Nicole Drive; Latham, MD 20706 T (301) 552.1800 F (301) 552.9677
874 Creenbrier Circle, Suite O: Chesapeake, VA 23320 T (7567) 424.0405 F (757) 424.0407
{GFM-00106967 ‘DOC-$

Independently Owned & Operated



m#.mmz:mmmm:ww.ww.::..m.m.mmﬂ.mmw.

01207 OQ ‘uoiBurysepy

‘AN SNUSAY UonMISuo) 007

1oqe jo yuounredo 'S

yP9G-N Wooy

UOLBNSTUIWPY SIJoUdE SIBJ[9M 79 UOISUS]
uondwoexy ueld ey doJ,

A41S9NOTY 1dIA0dad NINLTd 2 TIVIN AdIdLLIHO

T2Th SELS €000 09T2 9004

20861 FUVMVTII(] 'NOLONINIIM
HOANTAY ONIHZEAOT S361
MV IV SXANZOLLY
VTP IVRNKVY % SIEVNHEAO0 ‘NOadOL)

L/EIEINE-EN)

90861 3000 diZ WOY4 QITIVN
8002 S} §35 inmmmmoooﬁ.

0bCG00$ ¢ %

SIMOE AIMNLid cwwemwes . N
AT < -
LD W \ % 3

M N VE W WS W W AR WR WA M WS W R W A N A AF T GR M G TR NG AN AR LS A s M s




