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January 18, 2008

CERTIFIED MAIL
RETURNRECEIPT REOUESTED
U.S. DepartmentofLabor
EmployeeBenefitsSecurityAdministration
TopHat PlanExemption
RoomN-1513
200ConstitutionAvenue,N.W.
Washington,DC 20210

Re: FayetteRegionalHealth SystemSeverancePlan

DearSir/Madam:

TheEmployerlisted belowmaintainsa SeverancePlan. This Planis atop hatplanand is
subject to the reporting and disclosurerequirementsof the Employee Retirement Income
Security Act (ERISA). We are submitting this filing pursuant to ERISA Regulation
§ 2510.3-2(b),asissuedby theDepartmentofLabor.

Theinformationrequiredto bereportedby ERISA is asfollows:

EmployerNameandAddress: FayetteRegionalHealthSystem
500BerkeleyStreet
Uniontown,PA 15401

EmployerIdentificationNo: 25-0965588

PrimaryPurposeofthe Plan: TheprimarypurposeofthePlanis to provide
severancebenefitsto its chiefexecutiveofficer
andits seniorvicepresident

TypeofPlan: ThePlanis atop hatplan.
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NumberofsuchPlansmaintained
by theEmployer: 1

NumberofEmployeescoveredby
thePlan: 2

The Employer agreesto provide the plan documentsto the Secretaryupon requestas
requiredby Section104(a)(1)of ERISA.

If wecanprovideyou with any additionalinformation,pleasedo not hesitateto contact
me.

Verytruly yours,

~

MMO/kd V
cc: Mr. PaulBacharach

Mr. AlexanderYaffe, Yaffe & Company,Inc.
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