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Baldwin Law Group, LLP Marika M. Ost ndorf

600 WashingtonAvenue,Suite302 mmostend@blglw.org
Baltimore,Maryland21204

PHONE 410.828.5510

FAX 410.828.4813

www.blglaw.org

December14, 2007

CERTIFIED MAIL
RETURN RECEIPT REQUESTED
U.S. DepartmentofLabor
EmployeeBenefitsSecurityAdministration
TopHat PlanExemption
RoomN-1513
200ConstitutionAvenue,N.W.
Washington,DC 20210

Re: Calvert Memorial Hospital SeverancePlan

DearSir/Madam:

TheEmployerlisted belowmaintainsa SeverancePlanthatis governedby § 409A ofthe
Internal RevenueCodeof 1986, asamended(the Code). This Plan is a top hat plan and is
subject to the reporting and disclosurerequirementsof the EmployeeRetirement Income
Security Act (ERISA). We are submitting this filing pursuant to ERISA Regulation
§ 2510.3-2(b),asissuedby theDepartmentof Labor.

Theinformationrequiredto be reportedby ERISA is asfollows:

EmployerNameandAddress: CalvertMemorial Hospital
100 HospitalRoad— Route4
PrinceFrederick,MD 20678

EmployerIdentificationNo: 52-0619000

PrimaryPurposeofthePlan: Theprimarypurposeof thePlanis to provide

severancebenefitsto its ChiefExecutiveOfficer.

TypeofPlan: ThePlan constitutesa top hat planthat is governed
by Code§ 409A.
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Numberof uchPlansMaintained
by theEmpoyer: 1

Numberof mployeesCoveredby
theSeveranePlan: 1

The Emplo er agreesto provide the plan documentsto the Secretaryupon requestas
requiredby Sectio 104(a)(l)of ERISA.

If wecanp ovide you with any additional information,pleasedo not hesitateto contact
me.

Verytruly yours,

,m~t
Marika M. Ostendorf

MMO/kd

cc: Mr. JamesJ. Xinis, PresidentandCEO
Ms. JudyC x, Yaffe & Company,Inc.
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