ONE FINANCIAL PLAZA

.,’J B2 REID AND RIEGE, PC. HARTFORD, CT 06103
X COUNSELLORS AT LAW Fa: (360> 2401003
W ennR0E01 716 23T4 CHURCH STREET
LRTREA Y 5 48 g 9TH FLOOR
seddedsbly NEW HAVEN, CT 06510-1819
. Voice: (203) 777-8008
gggg)gﬁgjl(l)e(;;e Fax: (203) 777-6304
December 12, 2007
CERTIFIED MAIL/
RETURN RECEIPT REQUESTED
“
Top Hat Plan Exemption —
Employee Benefits Security -
Administration -
Room N-1513 :
U.S. Department of Labor :
200 Constitution Avenue, N.W. =
Washington, D.C. 20210 =

Re:  Futures, Inc. Key Employee Section 457(b) Deferred Compensation Plan
Dear Sir/Madam:

On behalf of Futures, Inc., the undersigned hereby submits the attached
information in order to comply with the reporting and disclosure requirements of Part I of
Title I of the Employee Retirement Income Security Act of 1974 and Regulation Section
2520.104-23 of the Department of Labor with respect to the Futures, Inc. Key Employee
Section 457(b) Deferred Compensation Plan.

Please call me should you have any questions.

Very truly yours,
REID and RIEGE, P.C.

%{)7%

John V. Galiette

JVG:hs

Enclosure

cc: Ms. Pam DonAroma (w/enc)
Mr. Richard Moore (w/enc)
John M. Horak, Esq. (w/out enc)

21436.000/455010.1



December 10. 2007

CERTIFIED MAIL/
RETURN RECEIPT REQUESTED

U.S. Department of Labor

Employee Benefits Security
Administration

Top Hat Plan Exemption

Room N-1513

200 Constitution Avenue, N.W.

Washington, DC 20210

Re: Futures, Inc. Key Employee Section 457(b) Deferred Compensation Plan
Dear Sir/Madam:

In order to comply with the reporting and disclosure requirements of Part 1 of
Title I of the Employee Retirement Income Security Act of 1974, and pursuant to

Regulation Section 2520.104-23 of the Department of Labor, the undersigned hereby
submits the following:

(1)  Name of Plan:

Futures, Inc. Key Employee Section 457(b) Deferred Compensation Plan
(the “Plan™)

(2)  Name and Address of Employer:
Futures, Inc.
158 Broad Street
Middletown, CT 06457

3) Employer ID No.: 06-1484116

4 The Employer maintains the Plan primarily for the purpose of providing
deferred compensation for a select group of management or highly
compensated employees or former employees.

(5) Number of “top hat” plans maintained by the Employer: One (1)

(6) Number of employees or former employees participating in the Plan: One

M

21436.000/452889.1



U.S. Department

of Labor

Employee Benefits Security

Administration
December 10

, 2007

Page 2

The Empl
relating to the Plg

21436.000/452889.1

In upon request.

oyer undertakes to provide to the Secretary of Labor any documents

Very truly yours,
FUTURES, INC.

/‘ = .
By ‘»‘:‘//4/ o ‘-/4;14 i

Hlae 1 i
Title: e '_5‘,(,/2;;,"/7’
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