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July 18, 1994

Top Hat Plan Exemption
Pension and Welfare Benefits Administation
Room N-5644 ,—.~

U.S. Department of Labor \ ~
200 Constitution Avenue, N.W. \
Washington, D.C. 20216

Re: Hunt Enterprises, Inc.
Executive Deferred Compensation Plan

Dear Sir/Madam: -. 3 ~
Pursuant to Labor Reg. Section 2520.104-23(a) and Part 1 of Title 1 of
ERISA (Section 110), we hereby notify you that Hunt Enterprises, tnc.,
10 Rabro Drive, Hauppauge, WY 11788, Employer Identification Number
11-2236013, instituted on April 26, 1994, a plan primarily to provide
deferred compensation to a select group of management or highly compen-
sated employees.

We have one plan with seven participants in it.

Sincerely yours,

4/4~~9. ft
William F. Perri
Vice President

ff
enc.

cc: Pete Runt
Mike Pinsky
Michele Rosenberg



Mahoney& Associates,Inc.
InsunnceBroken& Consultants

July 13, 1994

PERSON4j.& CONFWENTJjj,

Mr. William F. Perri
Vice President
Hunt Enterprises,Inc.
10 RabroDrive
Hauppauge,NY 11788

RE: HuntEnterp±es,Iiw. Eaccta.iiveDeferredCompensationPlan

DearMr. Perri:

We are pleasedto enclose the sevenNew York Life policies issued in

conjunctionwith theaboveplan. They areas follows:

Particinant PolicyNumber

Heinlein,Marie K. . 62724059
Johnson,Jr.,RobertG. 62723 760
Liedtke, AnthonyM. 62723 788
Perri,William F. 62723769
Poerio,Frank 62724076
Talento,Joseph 62723 771
Yovino, MichaelP. 62724060

Thesecontractsare presentlyownedby andpayableto Hunt Enterprises,Inc.;
Im to understandthata Trustwill be creat2dtc hc!d th~srpolicies,anduponits
completion,I will askthat the policiesbereturnedto ouroffice for processingof
the ownerandbeneficiarychange.

A policy summaryhasbeenincludedfor eachpolicy. Also, a combinedPolicy
Receipthasbeenenclosed,which requiresyour signatureas an officer of Hunt
Enterprises,Inc.,and maybereturnedto our office in theenvelopeprovided.

The Deferred CompensationPlan is subject to reporting and disclo~*jj-e
requirementspursuantto Part 1 of Title I of ERISA, which includesa require~çqtç \\S-~~
to file an annualreporton Form5500.
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However,you can obtain an exemptionfrom having to file Form 5500 annual
reportsby electinganalternativemethodof compliancewith the ERJSAreporting
and disclosurerules. UnderLabor Reg. Section2520.104-23,the administrator
will be treated as having satisfied the ERISA reporting and disclosure
requirementsthroughthe filing of a statementwith theDOL.

Thisone-timestatementmustbe filed with thePot wfth~i12C daiysaftertheplan
effective date. A statementhas beenpreparedfor your convenienceand is
enclosedin this package. Pleasetransferthis statementonto Hunt letterhead,
sign asan officer of Hunt Enterprises,Inc., and forward sameto theDOL in the
addressedenvelopeprovided. If we can be of any assistance,pleaselet us
know; andif you would sendus a copyof the final statementthat is sent, so we
mayhaveit in our files for anyneededfixture reference,we would appreciatethat.

I would like to takethis opportunityto thankyou andHunt Enterprises,Inc. for
the confidencethat you continue to place with Mahoney& Associates,and

- trust that should you haveany questions,you wont hesitateto contactour
office.

Thankyou!

Sincor y yours,

Ja~4elyn A. Mahoney
LH~PlansAdministrator

JAM/sIp
Enclosures
cc: William E. Mahoney,Jr., President,Mahoney& Associates,Inc.

David S. Mahoney,Associate,Mahoney& Associates,Inc.


