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Top HatPlanExemption
EmployeeBenefitsSecurityAdministration
RoomN- 1513
U.S. DepartmentofLabor
200 ConstitutionAvenueNW
WashingtonD.C. 20210

DearSir/Madam:

Pursuantto DepartmentofLaborRegulationsSection2520.104-23,AlternativeMethod
ofCompliancefor PensionPlansfor CertainSelectedEmployees,undertheEmployee
RetirementIncomeSecurityAct of 1974(ERISA), pleasebeadvisedasfollows:

BIC CorporationhasadoptedtheBIC CorporationRestorationPlanfor aselectgroupof
managementor highly compensatedemployees.ThePlansponsorsE1N is 06-0735597.

Thedeferredcompensationplanis maintainedsolely forthepurposeofproviding
deferredcompensationfortheeligible selectgroupofmanagementor highly
compensatedemployeesspecifiedunderthePlan. Thesponsormaintainsfour suchplans
covering67 eligible employees.

This filing is beingmadein accordancewith thetermsoftheDelinquentFlier Voluntary
ComplianceProgram.

A copyoftheabovedescribedplan is availableuponrequest.

Sincerely,

BIC Corporation

PaulRusso
SeniorVicePresident— HumanResources

BIC Corporation, 500 BIC Drive, Milford, Connecticut 06460 USA www.bicworld.com
Telephone203.783.2000 Facsimile 203.783.2081



/ ~

1

~ C~ ~4i~ ~ ,~ .
~.l~ O(~r)

- •—~ -

~~N1
~ F- L) .-~,~ ~ U, ~

•I) ~ U)~-~

c~5 ~
0~ -~~~-~G) CO~~~j
c2U) ~J cDO
~4c~3 ~

x~ ~cd
Wc W.Q

C~, c
~- ~-

_____ U,
_____ ru
_____ co>.. ~

— D

\ ~2

1~iL~ I


