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Top Hat Plan Exemption October 31, 2007
Pension & Welfare Benefits Admin., Room N-5644

U.S. Department of Labor

200 Constitution Ave

Washington, DC 20210

Re: Alternative Method of Reporting and Disclosure

Dear Sirs;

Pursuant to Department of Labor (“DOL) regulation Title 29 C.F.R. 82520.104-23
(the “Regulation”), this is to advise you that Willow Brook Country Club, Employer
Identification No. 75-0661872, P.O. Box 7130, Tyler, Texas 75711, has adopted the
following program, of which constitutes a non-qualified, unfunded, deferred
compensation program. The program is maintained primarily for the purpose of
providing deferred compensation for a select group of management or highly
compensated employees of the Company.

Plan Current Participants
Willow Brook Country Club Trust Fund One
Very truly yours,

Willow Brook Country Club

. o
Leslie Vickery ' =

Controller =

P.O.BOX 7130 * TYLER, TEXAS 75711 * 903:592:8226 * FAX 903+592:8246
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