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Secretary of Labor

Top Hat Plan Exemption
Pension and Welfare Benefits
Administration, Room N—5644
US Department of Labor

200 Constitution Avenue NW
Washington, DC 20210

In compliance with the requirements of the alternative method of reporting
and disclosure under Title I of the Employee Retirement Income Security Act
of 1974 for unfunded or insured pension plans for a select group of
management or highly compensated employees, specified in the Department
® ResiENTIAL & Day Services  of Labor Regulation, 29 C.F.R. 2520.104-23, the following information is
provided by the undersigned employer:
¢ RESEARCH & EVALUATION

Name and Address of Employer:

¢ ProGram DEVELOPMENT  Community Resources for Justice
355 Boylston Street

* COMMUNITY INITIATIVES BOStOIl MA 021 16

L 4 PROFESSIONAL ASSISTANCE Employer’s TIN'
043 461 434

¢ PusLiC PoLicy

Declaration Statement

The aforementioned employer maintains a plan primarily for the purposes of
providing deferred compensation for a select group of management or highly
compensated employees:

Juria C. LIVINGSTON

PRESIDENT One such plan is in existence and currently has one participant.

Provision of Plan Documents:
JoHN J. LARIVEE

CHIEF EXECUTIVE OFFICER The aforementioned employer acknowledges that it may be required to

provide plan documents to the Secretary upon request as required by ERISA

104(2)(1).
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A CORPORATION ESTABLISHED IN 1878




01207 O ‘uoI3utysep
£99G--N W00y ‘UoHeNSIUIWPY
MN SNUdAY uonmnsuoy 00T
ioqeT Jo jusunreds SN

3000 dIZ WO¥4 ATV
34CLLEPODD
¥i 20




