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Jemicy School

September21, 2007

BOARD OF TRUSTEES

Via CertifiedMail, ReturnReceiptRequestedJaines J. Winn, Jr.
Chair

Linda B. Ames Secretaryof Labor
Mandell Beilmore
Richard F. Blue, Jr Top Hat PlanExemption
Bryan D. Bolton
Francis B. Burch, ~r EmployeeBenefitsSecurityAdministration
John H. Cammack Room N— 1513
Victoria C. Collins
W. Boulton Dixon U.S. DepartmentofLabor
Susan H. Dudley 200 ConstitutionAvenue,N.W.
Sharon Edlow
Brandon Emmons Washington,I).C. 20210
Patricia OC.B. Farley
Christopher Goelet
jack L. Harvey Re: TheJemicySchool,Inc. Section457(f)DeferredCompensationAgreement
Wende Levitas
Randi Lftson 76
Michael F Meisel
Jonathan F Myers DearSecretary:
Albert J. Perry Ill
Thomas H. Price Ill
Hariy I. Rosenthal Pursuantto Section2520.104-23of the Departmentof LaborsRegulations,
Robert G. Sabelhaus
H.S.Taylor White II this letter will serve as notice that, with respectto The Jemicy School, Inc. Section

Chair Emeritus 457(f) Deferred CompensationAgreement (the Plan), the undersignedintends to
Ben Shifrin utilize the alternative form of compliance with the reporting and disclosure

Head
0

f School requirementsof Part I of Title I of the EmployeeRetirementIncomeSecurityAct of

LIFETIME TRUSTEES 1974 (ERISA) which alternativeform of compliance is provided in the aforesaid
Susan Grant Ph.D. RegulationsSection.
john Heller
Victor Hencken II
Benno Hiirwitz Pursuantto RegulationsSection2520.104-23(b),the following informationis
Beverly McCarthy provided:
james Morgan
Thomas F. ONeil, Jr.
Sheila Pakula 1. NameandAddressof Employer:

TheJemicySchool,Inc.
11 CeladonRoad
OwingsMills, MD 21117

Jemicy School . Owings M1H5 Campus . II Celadon Road Owings Mills, Maryland 21117 • 410.653.2700 • Fax 410.653.1972

Towsoi, Campus • 301 W Chesapeake Avenue • Towson, Maryland 21204 • 410.653.2700 • Fax 410.828.0438



Secretaryof Labor

September21, 2007
Page2

2. EmployersEmployerIdentificationNumber:

52-0976194

3. The Employerherebydeclaresthat it maintainstwo plansprimarily for the
purposeof providingdeferredcompensationfor a selectgroupofmanagementorhighly
compensatedemployees. The above-referencePlan hasone employeeand The Jemicy
School,Inc. Headof School457(b)DeferredCompensationPlanhasoneemployee.

Pursuantto RegulationsSection2520.104-23(b)(2),theEmployerwill providePlan
documents,if any, to the Secretaryof Labor upon requestas requiredby Section
104(a)(1)of ERISA.

Verytruly yours,

JEMIC SCHOOL

~___

\~~sJ.Winn~ J.

BALTI\4350865. I 6/4/07
125-796
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