
Nonqualified Deferred CompensationPrototype Plan

TOP-HAT PLAN EXEMPTION STATEMENT 2 5 20 0 8 080 11 73

Top-HatPlanExemption
EBSA
RoomN-1513
U.S. Departmentof Labor
200ConstitutionAve., NW
Washington,D.C. 20210

EmployerName: CreativeHostServices,Inc.

Address: 19415 DeerfieldAvenue,Suite316, Lansdowne,VA 20176

EmployerEIN: 33-0169494

TheEmployermaintainsaPlan(orPlans)primarily for thepurposeofprovidingdefenedcompensationfor a

selectgroupof managementor highly compensatedemployees.

Numberof Plans: 1

Numberof Employeesin Plan(s): 4

CD

C~)

To avoidan annualreturn(Form5500)tiling requirement,theemployermustsubmitthisstatementto theDOL no laterthan 120
daysaftertheplan becomessubjectto PartI ofTitle 1 ofERISA. DOL Reg.§2520.104-23(b).Aplangenerallybecomessubject
to Part I oftheTitle I ofERISA on thelaterofthedateofadoptionor theeffectivedateof theplan.SeeDOL Reg.§2520.104b-
2(a)(3). Only onestatementis requiredperemployermaintainingtheplan orplans.

© Copyright2005 SunGardCorbel 2/05
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