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VIA CERTIFIED MAIL WITH
RETURN RECEIPT REQUESTED

Secretary of Labor Top Hat Plan Exemption
Pension and Welfare Benefits Administration
Room N-1513

U.S. Department of Labor

200 Constitution Ave., N.W.

Washington, DC 20210

Re:  Misys Executive Deferred Compensation Plan
Dear Secretary:

Pursuant to Section 2520.104-23 of the Department of Labor’s Regulations, this letter
will serve as notice that, with respect to the Misys Executive Deferred Compensation Plan
(the “Plan™), Misys Healthcare Systems, LL.C intends to utilize the alternative form of
compliance with the reporting and disclosure requirements of Part 1 of Title I of the
Employee Retirement Income Security Act of 1974 (“ERISA”) which alternative form of
compliance is provided in the aforesaid Regulations Section.

The Plan is a constituent plan of the Misys Executive Employer Financed Retirement
Benefits Plan. Participants of the Plan are designated executives of the U.S. divisions of
Misys ple. The Plan has been adopted by Misys Healthcare Systems, LLC and certain of its
U.S. affiliates (listed below).

Pursuant to Regulations Section 2520.104-23(b), the following information is
provided:

1. Sponsor Name: Misys Healthcare Systems, LLC
Sponsor Address: 8529 Six Forks Road, Raleigh, NC 27615

2. Sponsor’s Employer Identification Number: 56-1306083
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3. The Employer hereby declares that it maintains the Plan primarily for the
purpose of providing deferred compensation for a select group of management
or highly compensated employees.

4. The Employer hereby states that it maintains only the Plan primarily for the
purpose of providing deferred compensation for a select group of management
or highly compensated employees. The number of employees originally
eligible to participate in the Plan will be approximately 38.

5. The participating employers are as follows:

Misys International Banking Systems, Inc.
1180 Avenue of the Americas

New York, NY 10036-8407

EIN: 13-36364694

Summit Systems, Inc.

22 Cortlandt St.

New York, NY 10007-3107

EIN: 13-3562902

Amicore, Inc.

8529 Six Forks Road

Raleigh, NC 27605

EIN: 52-2333629

Payerpath, Inc.

9030 Stony Point Parkway, Suite 440
Richmond, VA 23235-1941

EIN: 54-1884924

Pursuant to Regulations Section 2520.104-23(b)(2), the Employer will provide Plan
documents, if any, to the Secretary of Labor upon request as required by Section 104(a)(1) of
ERISA.

Very truly yours,

Craig B. Wheaton
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